A iy ORDINANGE NO. 686 Zrmc“::,_, B 916

o

AN ORDINANCE ESTAB 18 HING A CODE OF ETHICS FOR PERSON EL DS

: Mayor and Comrmssxoners of the Clty of South P1ttsburg, Tennessee de31re to bh, eB ‘ ;estabh sh such
Ethlcs Ordmance gt

' NOW, THEREFORE, BE IT ORDAINED BY THE BOARD OF vMAYOR AND e
IMISSIONERS OF THE CITY OF SOUTH PITTSBUR |
Ordmanc 1s'hereby estabhshed as follows :

: Si' 'CTIONl Apphcablhgg This.chapter is the code of ethl" fqrpersonn e
South Plttsburg It apphes fo all full-tlme and pm’t—tlme _elected or appomted ofﬁclals and}

employee sAspouse parent(s) step parent(s)’ gr_
-or step chlld(ren) v

‘person or orgamzatlon that 1s the subJect of ‘
S ‘superv1sed : -




N

G d1rect]y or mdlrectly

before the vote and so it appears in the minutes, any personal mterest that affects or that;

reasonable person to infer that it affects the official’s vote on thc ‘measure. In addmon, thefofﬁmal\ L

may recuse hlmse]f from voting on'the measure.

SECTION 4. Disclosure of personal mterest in non-votmg matters. An offi<:1a1 or

‘emp loyee whomust exercise discretion relative to any matter, other than castmg a vote and who has-.
a personal interest in the matter that affects or that would lead a reasoniable person to infer that it Ty
. affects. the. exercise of the discretion shall dlsclose, before the exercise of the ‘discretion when S
possible; the interest on a form provided by and filed with the recorder. In addition, the official or= RSN
- employee may, to the extent allowed by law, charter, ordinance, or policy, recuse himself fromthe

exercise of d1scret10n m the matter,

SECTION S '

.dutles or

Acce tance of ratultles etc An ofﬁc1al or employee may not accept. ST




. )_/‘5-'.’\(: JEes

: SECTIONS Use of position or authority.

(D i ‘An OfﬁCIal or employee may not make or attempt to make private purchases for cash ‘
" or otherwise, in the name of the City of South Pittsburg. S

(2) - Anofficial or employee may not use or: attempt to use his posmon to secure any -
- privilege or exemption for himself or others: that is not authorized by the. charter,,ﬁ o
. -general law, or ordinance or policy of the Clty of South Plttsburg '

SECTION 9. Outside employment. An official or employee may not aceeptor contmue any e
outside employment ifthe work unreasonable inhibits the performance of: any. afﬁrmatlve d, 01
municipal position or conflicts w1th any provision.of the C1ty of South Plttsburg S ¢
ordlnance or pohcy :

SECTION 10. Ethics complaints.

.(-‘11)' _’The city attorney is des1gnated as the ethics ofﬁcer of the Clty of South Plttsburg
NP ‘Upon written request ofan official oremployee potentxally affected by af rov1s1o
this chapter, the city attorney may render an oral or written advisory .opin

L .based upon this’ chapter and other apphcable law R ‘

L : code of ethms

s md1v1dual or ‘entityt to act as eth'f
‘of i mterests m a partlcular matter

that the complamt does not have ment or
sufﬁment ment o warrant further 1nves,

©oan 1nvest1gat1on by the 01ty attomey or. another mdmdual or ent1ty chose,
¢ the governmg body S ‘




TN

(4)  When a violation of this code of ethics also consf;tutes a violation of
policy, rule, or regulatxon or a civil service policy, rule, or regulatlon, dy

~ shall be dealt with as a violation of the personnel or civil

than as a v1olat10n of thls code of ethics. ;

board, comm1ss1on commxttee authonty, corporatxon or oth nsu-um‘ taﬁty who v1olates any o
provision of this chapter is subjectto ‘punishment as prov1ded by:the City of South Plttsburg ‘s charter -
or other apphcable law and i in addltlon 1s subJ ect to censure by the governmg bodyv An appomted ,
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