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- AN ORDTNANCE 1o adopt a Code of Ethics for those
persons elected, appointed or employed in municipal service.
§ engaged in municipal service in their

WHEREAS, i js essenvial that those person

actions and performance of official duties do so with the highest standards of personal and

professional conduct and integrity.

NOW, THEREFORE, BEITENACTED AND ORDAINED AND ENACTED -
BY THE ﬂOARD OF MAYOR AND ALDERMEN OF THE CITY OF MCEWEN,
TENNESSEE, as follows: |
SECTION1. Applicgbiligz. This ordinance establishes a code of ethics for full and
part time elected and appointaci officials and employees of City of McEwen (hereinafter
referred to as the “rounicipality™), whetfmr compensated or not, including those serving
on. separate boards, commissions, committees, |authorities, corporations, and other
~ instramentalivies appoixﬁed or creaved by the muknici.palizyn |
SECTION 2. General. Fot purposes of tl‘?is ordinance the félloﬁving terms shall
have the meanings assigned: |
a. | “Personal Tnterest” shall be:
(1) Financial, ownership, or Employment Interest in the subject of a vore by

a municipal official which is not otherwise regulated by state stavutes relativeto conflicts.

" of interests; or
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gulared or

() | Financial, ownership, or Employmepnt Interest in a mateer re

supervised by a municipal official or employee whih is not orherwise regulatf;d by svate

statutes reldtive to confhcts of interest, or

(3) | Financial, ownership, or Emp10yment Taterest of a family member of a

munpicipal official or employee.
b. | A “Family Member” is 2 spouse, parent, stepparent, grandparent, sibling,
child, or stepchild. |
¢. | "Employment Interest” includes situptions in which a municipal official or
employee [or a Family Member is negotiaﬁng possible employment with a pexson Or
organizatipn that s the subject of the ‘vote of a mpunicipal official or who will be regulated
or supervised by a mumm};;al official or employes, |
d. | In any situation in ;rhich 2 Persondl Taterest is also a conflict of interast
- under statg law, the p-ro.visions of the state law take precedencé over the provisions of this
ordinance. - o
e. | Nothing herein shall be deemed to repeal or sapercede of the provisions of
Chapter 3 of Tirle 4 of McEwen Municipal Code regulating conflicts of interest of
municipal officers and emplbylwf.:gs,.but the provigions of this ordinance shall be deemed |
to be in addition and squfémentary thereto.

SECTION 3. Disclosure of Persopal Intgrest by official with vote. A municipal

official with the responsibility to vote on 2 measyre shall disclose duriag the meeting at

-
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which the vote takes place, before the vote is taken, so that it appears in the minutes, aty
Personal Tnterest that affécrs or would lead a redsonable person to infer that it affects the

vote on the measure. The municipal officiel may recuse himself or herself from voting

on the medsure.

SEAQTION 4. Disclosure of Pexrsonal Iﬂferem;;zm. A municipal
official or lemployee who must exercise discretion telative to any matter, othex than
casting a vote, and who has a Personal Interes;t in the marter that affects or that would lead
2 reasomablle person to infer thar it affects the exercise of such discretion, before the
‘exercise ofithe discretiqﬁ;;ﬁﬁm possible, shall disclpse his or her interest in writing which
shall be filed with the Recorder. In addition, the official or employee may, to the extent

allowed by law, charter, ordinance, ot policy,'rec'me himself or herself from the exercise

of discretion in tﬁe marcér.
SECTION 5. Accep ;' ance of gratuities, etc| A municipal official or employee may
not accept, directly or indirectly, any money, gift, gratuity, or ather consideration ‘or
favor of any kind from anjrone other than the municipaliry: |

()| Fox performing an act or refraining from performing an act expected of
required to be perfox,;n:‘,ed‘ in the regular cou.rse ofl his or her duties; or |

(b)|. Thar might reasonably be interpret¢d as an attempt to influence his or her
action orl reward him or her for past action in exgcuring mﬁnicipal business. |

SE CTION 6. Use of informarion. (2} A municipal official or employea méy not

3




. 89/18/2007 83:45  931587bbdb , Loty motaen o Sep 10 2007 10:43ap, PO13/016

disclose any information obtained in his or Her official capacity or position of

employment that is made confidential under state pr federal law except as authorized by

law.

(b} | A municipal official or employee hay not use nor disclose information
obtained i, his or her official capacity or position of employment with intent to resul

in financil gain for himself or herself or any other person or eptity.

ilities, etc . (a) A raunicipal official or

SEC
exmployee may not use nor authorize the use of municipal time, facilities, equipment or

supplies for private gan or advantage o himself or herself or to a Family Member.

)| A municipal official or employee puay not use nox authorize the use of
municipal time, facilities, equipment, or supplies for private gain or advantage to any
private person or entity, exc;tpt as authorized by legitimate contract or lease that i
derermined by tl"le governing body to be in the I:Jest interests of the municipality.

SECTION 8. iry. (a) A municipal official or employee

raay not make nor attempt to make private purchases, for cash or otherwise, in thename -
of the municipality.
) A municipal official or employee miay not use nor attempt to use his or her

position t secure any privilege or exemption fox himself or herself or others which is not

- authorized by the chaxtex, general law, ordinance or.poliCy of the municipaliry;
SECTION 8. Qurside gmp: 1me. ent, A ﬁnunicipal official or employee ﬁay not,

-.,‘l|/ »-4-:
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. §9/18/2807 B3:45 9315626646 T moewen

the work unreasonably inhibits the

performante of any affirmative duty ofhis or her minicipal position or conflicts with any

provision of the municipal charter, ordinance or policy.

SECQTION 10. E;m omplaints. (1) The Clty Attormey is designated asthe Echics

Officer of the mumupa.hry Upon the written request of a mumc:xpal official or employee

render an

applicable
()

itvestigate
charging
initiative v

xecormmer

her judgm

@

antorney,

conflict of interest in a particular marter,

()

against a

coxmplaint has merit or sufficient appearance of mg

law.

2,

vhen inform&f’i&n indicates a possible vi
dations for action to end or seek retrib
eqr constitutes a violation of this oxdin
The City Attorney may gequest

individual, or entity to act as ethics off

member of ghe governing body and

5

“who is potentially affwte:d by a provision. of this ordinance, the City Attorney may

bral or written advisory ethics opinion/based upon this ordinance and other

(1) Except as otherwise provided in this subsection, the City Attorney shall
credible complaints against appointed municipal officials and empi::)yees

iolation of this ordinance, or undertake an investigarior on his or her own

blation, The City Attorney shatl make
ation for any ﬁctiv,ity which 1n his or
ATCE.

the géverning body engage anorher

icer when he or she has or will have a

"When 2 complainr of a violation of any provision of this ordinance is lodged

the governing bedy determines the

.rit to warrant further investigation, the
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| governing body shall authorize and direct an investigation by the City Atorney or by

" nstrumen

sach other
©
reasonable
@
policy, rul
ciolation g
SEC

of a sepd

individual or e;}titj;‘ gu;signated by the governing body.

In interp;;;;:ing, and enforcing this ordinance the standard shall be what a
runicipal officsal or exaployee would dp in the same ox similar circumstances.
" When 2 violation of this ordinance aldo constirutes a violation of a personnel
e, of regulation of the muaicipality, the violation shall be dealt with as
f such provisions in addition to a violation of this ordiﬁmce.
'TION 11. Violation 5. An elected or appointed official ox appoiﬁted member
rate board, cogpﬂﬁésibn, committee, authority, corporation, or other

rality of the fﬂﬁnicipality who violates any provision of this ordinance shall be

punished 35 provided by the charter or other applicable Jaw and in addition shall be

subjectto

removal from office as provided by law pnd/or censure by the governing body.,

A municipal employee who violates any provision of this ordinance is. subject to

disciplinaty action as the governing body shall determine.

BE

IT FURTHER ORDAINED, That this ordinance rake effect immediately.

: E%;;Doz
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Cly— & Adams, Mayor




