City of LaFollette E-911

P.O. Box 1294 LaFoliette, TN 37766

Police
Fire.
Ambulance

LaFOLLETTE

July 19", 2007

TENNESSEE ETHICS COMMISSION
SUNTRUST BANK BUILDING

201.4™ AVENUE NORTH, 18™ FLOOR
' NASHVILLE, TENNESSEE 37219

~ Dear Sirs

Please find enclosed a copy of our Code of Ethics Policy that was adopted on July 10™
2007, by the LaFollette Emergency Communications District.

Respectfully,

ck Widener,
1rector LaFollette E911

Y

7 A
e %
AN, ~
RS c -
e 7 o
el r~
S <
o
! RN
0
~ Iy 7
oy o 4

e




WHEREAS,

WHEREAS,

.“‘ rHEREAS,

ORDINANCE NO. 2007-03 .

. AN ORDINANCE TO AMEND-TITLE 1 AND '
REPEAL PORTIONS OF CHAPTER 3 OF TITLE 4 -
OF THE LAFOLLETTE MUNICIPAL CODE AND

TO ADOPT A CODE OF ETHICS:
FOR THE CITY’S OFFICERS AND EMPLOYEES

Public Chapter No. 1 of the Extraordmary Session of the 2006 General
Assembly requires municipalities to adopt a code of ethics by ordinance
before July 1, 2007, or members of the mumc1pal goverm.ng body will be-
subject to ouster; and

the ordinance restrictions must apply to boa:ds commlssmns, authorities,
corporations, and other entmes created or appomted by the municipality; and

MTAS has prepared a model ordmance to comply w1th the new reqmrements
and ‘ :

.the Clty of LaFollette desires to comply with the new requlrements by passmg

the MTAS model code of ethlcs

‘BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF LAFOLLETTE
'TENNESSEE:

© SECTION1. Title 1 of the LaFollette Mumc1pal Code is amended by addmg the following as

Chapter 5:




'CﬁAPTER 5
CODE OF ETH1C81

-501 Apphcablh‘gx This chapter is the code of ethics for personnel of the City of
LaFollette. It applies to all full-time and part-time elected or appointed officials and
employees whether compensated or not, including those of any separate board,
commission, committee, authority, corporation, or other mstrumenta]lty appomted or
created by the City. The words “municipal” and “City” or “City of LaFollette” include
these separate entities. - e : .

1-502. Definition of “personal interest.” ' '
(1)  For purposes of Sections 1-503 and 1-504, “personal interest” means:

(@  Any financial, ownership, or employment interest in the subject of

a vote by a municipal board not otherwise regulated by stdte
statutes on conflicts of interests; or

(b) Aoy ﬁnancml, ownership, or employment interest in a matter to be
regulated or supervised; or ~ .

(c)  Amy such financial, ownership, or employment interest of the
official’s or employee’s spouse, pareni(s), step parent(s),
grandparent(s), sibling(s), child(ren), or'step chlld(ren)

(2)  The words “employment interest” include a situation in which an official
or employee ora des1gnated family member is negotiating possible
employment with a pérson or organization that is the subject of the vote or
that is to be regulated or supervised. S

! State statutes dictate many of the ethics provisions that apply to mumcnpal officials and employees For provisions

Felative to the following, see the Tennessee Code Annotated (T. C.A) sections md.lcated. '
Catnpaign finance — T.C.A. Title 2, Chapter 10. | _

_ Conflict of interests — T.C.A. §§ 6-54-107, 108; 12-4-101, 102.

Coniflict of interests disclosﬁre statements — T.C.A. § 8-50-561 and the following sections. ,.
Consulting fee prohibition for elected mmmicipal officials — T. 'C.A. 88 .2'-10-'122' 124,

Crithes involving public officials (bribery, soliciting unlawful compensation, buying and selling in rega.rd to office)
—~T.C.A. § 39-16-101 and the following sections.

Crirnies of official mlsconduc’r, ofﬁcna.l oppressmn, misuse of official information — T.C.A. § 39-16-401 and the
- following sections. S

Ousterlaw—T.C.A. § 8-47-101 and the following sections.

A brief synopsis of each of these laws appears in the appendix of the rmumicipal code.




3). In any situation In Wthh a personal interest is also a conﬂlct of mterest
“under state law, the prov1s1ons of the state law take precedence over the
prov151ons of thlS chapter :

1-503. Disclosiure of personal interest by official with vote. An official with the
responsibility to vote on a measure shall disclose during the meeting at which the vote
takes place, before the vote and so it appears in the minutes, any personal interest that

affects or that would lead a reasonable person to infer that it affects the official’s vote on

the measure. In addition, the ofﬁc1a1 may recuse ]:nmsel’[2 from votmg on the measure.

1-504. Disclosure of personal mterest in non-votmg matters. An ofﬁc1al or employee
who must exercise discretion relative to any matter other than casting a vote, and who
has a personal interest in the matter that affects or that would lead a reasonable person to.
infer that it affects the exercise of the discretion shall disclose, before the exercise of the
discretion when possible, the interest on a form provided by and filed with the recorder.
In addition, the official or employee may, to the extent allowed by law, charter,
ordinance, or policy, recuse himself from the exercise of d1scret10n in the matter.

1-505. Acceptance of gratlutles, etc, An ofﬁc1a1 or employee may not accept, directly or
derectly, any money, gift, gratuity, or other cons1derat10n or favor of any kind from
anyone other than the City:
(1)  For the performance ofan act, or reframmg from performance of an act,
that he would be expected to perform, or reﬁam from performing, iri the
regular course of his duties; or

(2)  Thatmight reasonably be mtexpreted as an attempt to mﬂuence his action,

orreward him for past acuon, in executing municipal busmess

1-506. Use of information. :

(1)  Anofficial or employee may not disclose any mfonnauon obtained in his
official capacity or positionof employment that is made conﬁdentlal under
state or federal law except as authorized by law..

(2) . Anofficial or employee may not use or disclose information obtaaned n

~ his official capac1ty or position of employment with the intent to result in
financial gain for himself or any other person or entity.

1-507. Use of municipal time, facilities, etc. _ o _
(1) . Anofficial or employee may not use or authorize the use of mumicipal
time, facilities, equipment, or supphes for pnvate gain or advantage to
himself.

Mascu]me pronouns include the feminine. Only masculme promouns have been used for convenience and
réadability.



(2

An official or employee may not use or authorize the use‘of municipal
time, facilities, equipment, or supplies for private gain or advanitage to any
private person or entity, except as authorized by legitimate contract or
lease that is determined by the City Councﬂ to be in the best interests of
the City. : . .

1-508. Use of posmon or authority.

@
@

An official or employee may not make or attempt to make private
purchases, for cash or otherwise, in the name of the City.

‘An official or employee may not use or attempt to use his posmon to
secure any privilege or exemption for himself or others that is not ‘
authonzed by the charter general laW, or ordmance or pohcy of the City.

1-509. Outside emp]oyment A full-time employee of the C1ty may not accept any

outside employment Wlthout ertten authonzauon from the cha ir.

) 1_-510 Ethics complaints.
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The city attorney is des1 gnated as the ethlcs ofﬁcer of the Clty Upon the
written request of an official or employee potentla]ly affected bya .
provision of this chapter, the city attorney may render an oral or written
advisory ethics opinion based upon this chapter and other apphcable law.

(@  Except as otherwise provided in this subsection, the city attorney

shall investigate any credible complaint against an appointed
official or employee charging any violation of this chapter, or may
undertake an investigation on his own initiative when he. acqmres
information indicating a possible violation, and make
recommendations for action to end or s&ek refribution for any -
activity that, in the attomey’s Judgment constitutes a violation of
this code of ethlcs :

(b)  Thecity attorney may request the Clty Councrl to hire another

: attorney, individual, or entity to act as ethics officer when hehas or

will have a conflict of interests in'a partlcular matter.

-(c) When a complaint of a violation of any provision of this chapter is

lodged against a member of the City Council, the City Council
shall either determine that the complaint has merit, determine that
the complaint does not have ‘nerit, or deterrnine that the complaint
has sufficient merit to warrant further investigation. If the City
Council determines that a complaint warrants further investigation, .
it shall authorize an investigation by the city attorney or another
individual or entity chosen by the Clty Council.

The interpretation that a reasonable person in the circumstances Would

apply shall be used in mterpretmg and enforcing this code of ethics.

When a violation of this code of ethics also constitutes a violation of a

personnel policy, rule, or regulation or a civil sérviee policy, rule, or

- regulation, the violation shall be dealt with as a violation of the personnel

or civil service provrsmns rathér than as a wolatron of this code of ethics.




1-511. Violations. An elected official or appointed member of a separate municipal
board, commission, committee, authority, corporation, or other instrumentality who .
violates any provision of this chapter is subject to punishment as provided by the -
municipality’s charter or other applicable law, and in addition is subject to censure by the
City Council. An appointed official or an employee who violates any prov1s1on of thJS
chapter 18 subj ect to disciplinary actlon '

SECTION 2. The fo]lowmg sections of Chapter 3 of T1ﬂe 4 of the LaFollette Mumc1pal Code
are hereby repealed

Section 4-313 (Outs1de Employment) in its enurety
Section 4-314 (Pecuniary Interests) in its entirety,
Section 4-322 (Proh1b1t10ns) the last four paragraphs

SECTION 3. This ordmance takes effect from and after its final passage the pubhc welfare |
requiring 1t . : :

PASSED First Reading  may 1, 2007.

" PASSED SecondAReading May 1 . ~,2007.
PASSED Third Reading June 5 . 2007.

ADOPTED BY LAFOLLETTE E911DISTRICT July 10th, 2007

O/X Cx/um . @V\/\@t
J

CHAIR

SECRETARY /TREASURER
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