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Message from the Tennessee Board of Nursing

FROM THE DESK

OF THE EXECUTIVE DIRECTOR

This issue of Nursing Perspectives presents an opportunity to highlight data collected on
an annual basis from board approved schools of nursing as well as results from the
National Council Licensure Examination (NCLEX®). Why is this important? First, in
order to operate in the state, all schools of nursing, whether on ground or online, must
be approved each year by the board. To be eligible for licensure in the state, the student
must have completed a program of study in a board approved school of nursing.
Fraudulent schools, while rare, exist in the U.S. and abroad, luring unsuspecting students
eager to become a nurse. How to avoid becoming a victim of a scam is as easy as check-
ing the board’s web site for a list of approved schools and links to sister board web site
school lists.

In the interest of public safety, the board uses the data assembled to make decisions
on the approval status of schools. Overall, as evidenced by the reports covered in this
publication, Tennessee schools meet and exceed board standards. In fact, in one meas-
ure, that of NCLEX®-RN pass rate for first time writers, Tennessee ranks # 2 among U.S.
jurisdictions for the second consecutive year. Only Oregon ranked higher in 2006
NCLEX®-RN pass rate. The flip side of this success reveals a small number of schools
that lag behind standards in a given year. The board’s progressive discipline policy kicks
in for schools demonstrating a pattern of deficiencies. Historically Tennessee schools

rise to the occasion, take the steps needed, and come back into compliance. It is safe to
say that students attending nursing programs in Tennessee will receive a quality educa-

/ tion that prepares them for licensure and safe practice.
Multiple factors contribute to a patient population with more complex health issues.
Elizabeth ]. Lund, MSN, RN This change in the practice environment leads to increasing challenges for educators to
Executive Director prepare future nurses for practice. It also challenges the board to ensure that education
Tennessee Board of Nursing rules allow for innovation and encourage progress within a safe framework for con-

sumers. New rules adopted by the board this year attempt to take this steadfast
approach that has heretofore served Tennesseans well. Take note of the article on rules

for a summary of these changes.

. Nursing Perspectives welcomes Susan Cooper, MSN, RN, as the new Commissioner of
Tennesse Board of Nursing Ith Fi h  health related board b h
227 French Landing, Suite 300 Health. First stop on her tour of health related boards came February 22 when Cooper

Heritage Place MetroCenter addressed a full nursing board room offering the resources of her office to support the
Nashville, TN 37243 board in meeting its duty to protect the public, most particularly by providing data for
phone (615) 532-3202 metro Nashville use in decision making. The board takes justifiable pride in Susan Cooper’s appointment
1-800-778-4123 nationwide as the first nurse to attain the status of Commissioner of Health. To read more about the
(615) 741-7899 fax o

Department of Health and Commissioner Cooper go to www.tennessee.gov/health.

website www2 state.tn.us/health/Boards/Nursing/index.ntm Keep your feedback on the magazine coming! Again, thank you for your vital contribu-

tion in promoting Tennessean’s health and keeping citizens safe.~

Thinkaboutitnursing.com &QM 9 Homel
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DEATH DETERMINATION AND

PRONOUNCEMENT BY REGISTERED NURSE

Madeline Coleman, JD, RN
Nursing Consultant
Tennessee Board of Nursing

Tennessee statute T.C.A. 68-3-511 and Rules and Regulations of Registered Nurses 1000-1-.15(2) grant the authority for registered nurses to determine and pronounce
death of patients in certain settings: Medicare certified hospice programs, nursing homes, licensed home care organizations, hospitals, PACE, and assisted care living facilities.

Specific guidelines outlined in the statute and rule must be followed by the registered nurse when determining and pronouncing death. This function cannot be delegated by

a registered nurse. These guidelines are applicable to Tennessee only.

68-3-511. Death determination and pronouncement by registered
nurse.

A registered nurse may make the actual determination and pronounce-
ment of death under the following circumstances:

(I)  (A) The deceased was suffering from a terminal illness;

(B) Death was anticipated, and the attending physician or the
hospice medical director has agreed in writing to sign the
death certificate. The agreement by the attending physician
or hospice medical director must be present and with the
deceased at the place of death;

(C) Prior to death, the deceased had been receiving the services
of a Medicare certified hospice program licensed by the
state;

(D) The nurse is licensed by the state; and
(E) The nurse is employed by the attending hospice program;
(2) (A) The deceased was a resident of a nursing home;

(B) Death was anticipated, and the attending physician or nurs-
ing home medical director has agreed in writing to sign the
death certificate. The agreement by the attending physician
or nursing home medical director must be present and with
the deceased at the place of death;

(C) The nurse is licensed by the state; and

(D) The nurse is employed by the nursing home in which the
deceased resided;

(3)  (A) The deceased was receiving the services of a licensed home

)
)

care organization;

(B) Death was anticipated, and the attending physician has
agreed in writing to sign the death certificate. The agreement
by the attending physician must be present with the
deceased at the place of death;

(C) The nurse is licensed by the state; and

(D) The nurse is employed by the home care organization provid-
ing services to the deceased;

(4) (A) The deceased was a patient at a hospital as defined by § 68-
11-201(27);

(B) Death was anticipated, and the attending physician has
agreed in writing to sign the death certificate. The agreement
by the attending physician must be present with the

deceased at the place of death;

(C) The nurse is licensed by the state; and

(D) The nurse is employed by the hospital providing services to
the deceased;

(5) (A) The deceased was receiving the services of a program for all-
inclusive care for the elderly (PACE) that is a permanent
medicare provider as approved by the centers for medicare
and medicaid services;

(B) Death was anticipated, and the attending physician has
agreed in writing to sign the death certificate. The agreement
by the attending physician must be present with the
deceased at the place of death;

(C) The nurse is licensed by the state; or

(D) The nurse is employed by a program described in subdivision
(5)(A); and

(6) (A) The deceased was a resident of an assisted-care living facility;

(B) Death was anticipated, and the attending physician has
agreed in writing to sign the death certificate. The agreement
by the attending physician must be present and with the
deceased at the place of death;

(C) The nurse is licensed by the state; and

(D) The nurse is employed by the assisted-care living facility in
which the deceased resided.

Effective June 6, 2007
Rule 1000-1-.15(2) Determination and Pronouncement of Death—
Pursuant to the restrictions and guidelines found in TC.A. § 68-3-511, a
registered nurse may make an actual determination and pronounce-
ment of death for:
(a) residents of a hospice, a nursing home, or an assisted-care living
facility; and
(b) patients in a hospital; and
(c) patients who were receiving the services of a licensed home care
organization at the time of death; and
(d) patients who were receiving the services of a program for all-
inclusive care for the elderly (PACE) which is a permanent
Medicare provider as approved by the Centers for Medicare and
Medicaid services. ~
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Elizabeth J. Lund, MSN, RN « Executive Director « Tennessee Board of Nursing

In order to operate in the state, all schools
of nursing, whether on ground or online, must
be approved each year by the board. To be eli-
gible for licensure in the state, the student
must have completed a program of study in a
board approved school of nursing. While nurs-
ing students may be unaware, schools follow
rules adopted by the Board of Nursing. A legal
process called rulemaking involves multiple
steps before a rule becomes effective.

At its October 2006 business meeting the
board voted to hold a rulemaking hearing to
consider new rules based on model rules of the
National Council of State Boards of Nursing. A
public hearing provided an opportunity for
those potentially impacted by the rules to
share their comments. The board considered
the comments, accepted further testimony and

acted to adopt new rules that took into consid-

eration feedback from stakeholders.

In summary the new rules:

1. Allow for online and distance education
programs

2. Upgrade educational qualifications for fac-
ulty and administrators

3. Provide an exception for administrators of
currently approved nursing programs from
the upgraded education qualifications
(doctorate in nursing or other field for pro-
fessional nursing programs and a master's
degree in nursing for practical nursing pro-
grams)

4. Address APN education programs separate
from RN

5. Combine education rules into one chapter
(currently one chapter for RN and another
for LPN)

6. Require educational programs to be an

integral part of an academic institution
accredited and in good standing by the U.S.
Secretary of Education

7. Require a BSN for LPN faculty by 2017

8. Make a provision for preceptors and
adjunct clinical faculty who are not required
to hold a master’s degree in nursing for RN
programs or a BSN degree for LPN pro-
grams

9. Retain the approval processes and NCLEX
pass rate standard at 85%

After review by the board’s legal counsel, the
rules were filed in the office of the attorney
general. Upon review and approval by the
attorney general the rules will be filed in the
office of the secretary of state and will become
effective and law seventy-five (75) days post fil-
ing. Until then, the rules are considered a
draft.~

Be More.
Expect More.

Clinical Nurse Leader - Prepare to join our CNL program

when recruiting begins in Fall 2008. Our science-rich
CNL curriculum will prepare you with the knowledge and
leadership skills to bring critical thinking to the bedside.

Web-enhanced degrees now available:
Bachelor of Science in Nursing (BSN)
Master of Science in Nursing (MSN)
Doctor of Nursing Practice (DNP)
Doctor of Philosophy (PhD)

Contact Dr. Jim Pruett, Assistant Dean, UT College of Nursing
Phone: 901-448-6125 email: jpruett@utmem.edu

mEUJNIVERSITYof TENNESSEE

HEALTH SCIENCE CENTER
COLLEGE of NURSING

The University of Tennessee is an EEO/AA/Title VI/Title [X/Section 504/ADA/ADEA institution
in the provision of its education and employment programs and services.
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Martha L. Barr, MSN, RN « Associate Executive Director * Nurse Consultant * Tennessee Board of Nursing

SCHOOLS

OF NURSING

Tennessee has nineteen (19) approved practical nursing programs and forty (40) approved professional schools of nursing. Of the pro-
fessional schools of nursing fifteen (15) schools offer an associate of science degree and twenty-four schools grant a baccalaureate of sci-
ence degree in nursing. Two schools have masters in nursing for initial licensure and sixteen (16) schools grant a masters of science in

nursing.

PROFESSIONAL SCHOOLS OF NURSING

ASSOCIATE DEGREE PROGRAMS
(2 Years) - APPROVED BY
TENNESSEE BOARD OF NURSING

AQUINAS COLLEGE
Nursing Program
4210 Harding Road
Nashville, TN 37205
Peggy Daniel, Director
615-297-2008
CHATTANOOGA STATE TECHNICAL
COMMUNITY COLLEGE
Nursing Program
4501 Amnicola Hwy.
Chattanooga, TN 37406
Dr. Cynthia Swafford, Director
423-493-8240
CLEVELAND STATE
COMMUNITY COLLEGE
Nursing Department
3535 Adkisson Dr. P. O. Box 3570
Cleveland, TN 37320-3570
Nancy LaBine, Director
423-478-6228
COLUMBIA STATE
COMMUNITY COLLEGE
Nursing Program
1665 Hampshire Pike
Columbia, TN 38401
Dr. Susan R. Seager, Program Director
931-540-2600
DYERSBURG STATE
COMMUNITY COLLEGE
Division of Nursing and Allied Health
1510 Lake Road
Dyersburg, TN 38024
Dr. Jenny R. Johnsonius, Dean
731-286-3390
FREED-HARDEMAN UNIVERSITY
Department of Nursing (1)
158 East Main Street
Henderson, TN 38340
Linda Gibson, Chair
731-989-6965
JACKSON STATE COMMUNITY COLLEGE
Department of Nursing
2046 North Parkway
Jackson, TN 38301
Dr. Leslie West Sands, Director/Chair
731-425-2622
LINCOLN MEMORIAL UNIVERSITY
Caylor School of Nursing and Allied Health
6965 Cumberland Gap Parkway
Harrogate, TN 37752
Dr. Mary Anne Modrcin, Dean
1-800-325-0900, ext 6324

MOTLOW STATE COMMUNITY COLLEGE
Nursing Program
P. O. Box 8500, Dept. 270
Lynchburg, TN 37352-8500
Robert C. Brewer, Director
931-393-1628
NORTHEASTERN STATE TECHNICAL
COMMUNITY COLLEGE
Nursing Department (1)
P.O. Box 246
2425 Highway 75
Blountville, TN 37616-0246
Dr. Melessia Webb, Director
423-323-3191
ROANE STATE COMMUNITY COLLEGE
Nursing Division
276 Patton Lane
Harriman, TN 37748
Priscilla Spitzer, Dean
865-882-4605
SOUTHERN ADVENTIST UNIVERSITY
School of Nursing
P. O. Box 370
Collegedale, TN 37315
Dr. Barbara James, Dean
423-236-2940
SOUTHWEST TENNESSEE
COMMUNITY COLLEGE
Department of Nursing
301 Walnut St.
Memphis, TN 38126
Mary Vines, Chair
901-333-5425
TENNESSEE STATE UNIVERSITY
School of Nursing
3500 John A. Merritt Blvd., Box 9590
Nashville, TN 37209 1561
Dr. Bernardeen Fleming, Interim Dean
615-963-5251
WALTERS STATE COMMUNITY COLLEGE
Department of Nursing
500 South Davy Crockett Parkway
Morristown, TN 37813-6899
Cheryl McCall, Director
423-585-6981

BACCALAUREATE PROGRAMS
(4 Years) - APPROVED BY THE
TENNESSEE BOARD OF NURSING

AUSTIN PEAY STATE UNIVERSITY
School of Nursing
P. O. Box 4658
Clarksville, TN 37044
Dr. Francisca Farrar, Director
931-221-7737

BAPTIST MEMORIAL

COLLEGE OF HEALTH SCIENCES

Division of Nursing

1003 Monroe Avenue

Memphis, TN 38133
Dr. Anne Plumb, Dean
901-572-2247

BELMONT UNIVERSITY

Gordon E. Inman College of Health Sciences and

Nursing
1900 Belmont Boulevard
Nashville, TN 37212 3757
Chris Algren,
Associate Dean/Executive Director
615-460-6100
BETHEL COLLEGE
Nursing Department (1)
325 Cherry Avenue
McKenzie, TN 38201
Dr. Judy Criner, Director
731-352-4110
CARSON NEWMAN COLLEGE
Division of Nursing and Behavioral Health
1646 Russell Avenue
Jefferson City, TN 37760
Dr. Patricia Kraft, Dean
865-471-3425
CUMBERLAND UNIVERSITY
Jeanette Rudy School of Nursing
One Cumberland Square
Lebanon, TN 37087
Ms. Cristy Glover, Interim Dean
615-547-1215
EAST TENNESSEE STATE UNIVERSITY
College of Nursing
P.O. Box 70617
Johnson City, TN 37614
Dr. Patricia Smith, Dean
423-439-7051
FISK UNIVERSITY
Nursing Department (1)
Fisk/Vanderbilt Partnership Program
1000 Seventeenth Ave., North
Nashville, TN 37208-3051
Dr. Linda Norman,
Director Nursing Program
615-329-8500
KING COLLEGE
School of Nursing (C)
1350 King College Road
Bristol, TN 37620
Dr. Johanne A. Quinn, Dean
423-652-4748
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Now you can
change your
address on line!

The law requires you to
inform the Board when
you change addresses.

You are required to notify the Board
within thirty (30) days of changing your
name and/or address. The easiest and
fastest way for you to make your address
change is to go to the Board's website
htp://www2.state.tn.us/health/Boards/
Nursing/applications.htm and click on the
Name and Address Change form.

COME GROW
WITH US

Gateway Health System broke
ground July 7, 2006 on a new world
class 270-bed acute care facility. Our
new hospital will sevice Montgomery
County and surrounding counties in
TN and KY. Clarksville is
Tennessee’s 5* largest city, located on
the Cumberland River Ridge about
45 minutes NW of metropolitan
Nashville. Now is the time to join
our team and build a new future.

Gatewa Health System

Human Resource Department
1771 Madison St.
Clarksville, TN 37043
931.551.1469
931.551.1042 fax

We have immediate
full-time, part-time,
and PRN openings for
Registered Nurses
&

Licensed Practical
Nurses.

employment@ghsystem.com
www.ghsystem.com
EOE

Technology

is amazing in the
hands of the right

people.

Our 818-bed progressive health system located in Chattanooga, Tennesee is a Level |
trauma center and offers the opportunity to practice in a wide variety of specialties - both
adult and pediatrics. The Erlanger Health System includes six campuses, including the
Erlanger Baroness Gampus and T.C. Thompson Children’s Hospital, numerous physician
practices, two community health centers and specialized programs such as LIFE FORCE
air ambulance service, kidney transplant program, robotic surgery and much more.

For more information regarding exciting career opportunities, contact Valerie Fuchcar,
RN, BSN (423) 778-6645, Valerie.Fuchcar@erlanger.org; or Janet Sullivan, RN, BSN
(423) 778-7972, Janet.Sullivan@erlanger.org.

lh)l"l])s)l CHATTANOOGA

ER s EBerlanger

COLLEGE OF MEDICINE

HEALING e TEACHING e LEADING

www.erlanger.org

1-800-955-4RNS

Erlanger is an Equal Opportunity Employer.




LIPSCOMB UNIVERSITY
Lipscomb/Vanderbilt Nursing
Partnership Program (I)
3901 Granny White Pike
Nashville, TN 37204-3951
Dr. Linda Norman,
Director Nursing Program
615-269-1000
MARTIN METHODIST COLLEGE
Division of Nursing (I)
433 West College Street
Pulaski, TN 38478
Dr. Kenneth Burns, Chair
931-424-4663
MIDDLE TENNESSEE STATE UNIVERSITY
School of Nursing
1301 East Main Street
Murfreesboro, TN 37132
Dr. Lynn Parsons, Director
615-898-2437
MILLIGAN COLLEGE
Area of Nursing
Hardin Hall Suite 302
Milligan College, TN 37682
Melinda Collins, Chair
423-461-8655
SOUTH COLLEGE
Nursing Department (C)
3904 Lonas Drive
Knoxville, TN 37904
Judy Whedbee, Chair
865-251-1800
TENNESSEE STATE UNIVERSITY
School of Nursing (C)
3500 John A. Merritt Blvd., Box 9590
Nashville, TN 37209-1561
Dr. Bernardeen Fleming, Interim Dean
615-963-5253
TENNESSEE TECHNOLOGICAL
UNIVERSITY
School of Nursing
805 Quadrangle Drive
Cookeville, TN 38505
Dr. Sheila Green, Interim Dean/Director
931-372-3203
TENNESSEE WESLEYAN COLLEGE
Fort Sanders Nursing Department
9821 Cogdill Rd. Suite 2
Knoxville, TN 37932
Dr. Ruth Elliott, Chair
865-777-5100
TREVECCA NAZARENE UNIVERSITY
Nursing Department (1)
333 Murfreesboro Road
Nashville, TN 37210-2877
Dr. Chris Algers,
Executive Director, Partners in Nursing
615-248-1642
UNION UNIVERSITY
School of Nursing
1050 Union University Dr.
Jackson, TN 38305
Dr. Tim Smith, Dean
731-661-5200
UNIVERSTY OF MEMPHIS
Loewenberg School of Nursing
610 Goodman, Newport 100
Memphis, TN 38152
Dr. Marjorie F. Luttrell, Dean
901-678-2003

THE UNIVERSITY OF TENNESSEE
AT CHATTANOOGA
School of Nursing
615 McCallie Ave. Dept. 1051
Chattanooga, TN 37403
Dr. Katherine Lindgren, Director
423-425-4644
THE UNIVERSITY OF TENNESSEE
AT KNOXVILLE
College of Nursing
1200 Volunteer Boulevard
Knoxville, TN 37996-4180
Dr. Joan L. Creasia, Dean
865-974-4151
THE UNIVERSITY OF TENNESSEE
AT MARTIN
Department of Nursing
Gooch Hall 136
Martin, TN 38238
Dr. Nancy A. Warren, Chair
731-881-7138

THE UNIVERSITY OF TENNESSEE HEALTH SCI-

ENCE CENTER
College of Nursing (1)
877 Madison Ave., Suite 620
Memphis, TN 38163
Dr. Donna K. Hathaway, Dean
901-448-6128

BACCALAUREATE PROGRAMS
(Admitting R. N. Students Only)
APPROVED BY THE TENNESSEE
BOARD OF NURSING

AQUINAS COLLEGE
Nursing Program
4210 Harding Road
Nashville, TN 37205
Dr. Linda Watlington,
RN-BSN Program Director
615-297-2008
LINCOLN MEMORIAL UNIVERSITY
Caylor School of Nursing and Allied Health
6965 Cumberland Gap Parkway
Harrogate, TN 37752
Dr. Mary Anne Modrcin, Dean
1-800-325-0900 ext. 6324
SOUTHERN ADVENTIST UNIVERSITY
School of Nursing
P. O. Box 370
Collegedale, TN 37315
Dr. Barbara James, Dean
423-236-2940
UNIVERSITY OF PHOENIX
College of Health and Human Services (1)
616 Marriott Dr. South, Suite 150
Nashville, TN 37214
Dr. Pam Fuller, Associate Dean
615-872-018

MASTERS PROGRAMS
APPROVED BY TENNESSEE
BOARD OF NURSING

AUSTIN PEAY STATE UNIVERSITY
School of Nursing
P.O. Box 4658
Clarksville, TN 37044
Dr. Francisca Farrar, Director
931-221-7737

BELMONT UNIVERSITY

Gordon E. Inman College of Health Sciences and

Nursing
1900 Belmont Boulevard
Nashville, TN 37212-3757
Dr. Chris Algren,
Associate Dean/Executive Director
615-460-6100
CARSON-NEWMAN COLLEGE
Division of Nursing and Behavioral Health
1646 Russell Avenue
Jefferson City, TN 37760
Dr. Patricia Kraft, Director
865-471-3425
EAST TENNESSEE STATE UNIVERSITY
School of Nursing
P. O. Box 70617
Johnson City, TN 37614
Dr. Patricia Smith, Dean
423-439-7051
KING COLLEGE
School of Nursing (1)
1350 King College Road
Bristol, TN 37620
Dr. Johanne A. Quinn, Dean
423-652-4748
LINCOLN MEMORIAL UNIVERSITY
Caylor School of Nursing and Allie Health (I)
6965 Cumberland Gap Parkway
Harrogate, TN 37752
Dr. Mary Anne Modrcin, Dean
1-800-325-0900, ext.6324
MIDDLE TENNESSEE STATE UNIVERSITY
School of Nursing
1301 East Main Street
Murfreesboro, TN 37132
Dr. Lynn Parsons, Director
615-898-2437
SOUTHERN ADVENTIST UNIVERISTY
School of Nursing
P.O. Box 370
Collegedale, TN 37315
Dr. Barbara James, Dean
423-236-2940
TENNESSEE STATE UNIVERSITY
School of Nursing
3500 John Am Merritt Blvd., Box 9590
Nashville, TN 37209-1561
Dr. Bernadeen Fleming, Interim Dean
615-963-5253
TENNESSEE TECHNOLOGY UNIVERSITY
School of Nursing
805 Quadrangle Drive
Cookeville, TN 38505
Dr. Sheila Green, Interim Dean/Director
931-372-3203
UNION UNIVERSITY
School of Nursing
1050 Union University Drive
Jackson, TN 38305
Dr. Tim Smith, Dean
731-661-5200
UNIVERSITY OF MEMPHIS
Loewenburg School of Nursing
601 Goodman, Newport 100
Memphis, TN 38152
Dr. Marjorie F. Luttrell, Dean
901-678-2003
THE UNIVERSITY OF TENNESSEE
AT CHATTANOOGA
School of Nursing
615 McCallie Ave. Dept. 1051
Chattanooga, TN 37403
Dr. Katherine Lindgren, Director
423-755-4644



THE UNIVERSITY OF TENNESSEE
AT KNOXVILLE
School of Nursing
1200 Volunteer Boulevard
Knoxville, TN 37996-4180
Dr. Joan L. Creasia, Dean
865-974-4151
THE UNIVERSITY OF TENNESSEE
HEALTH SCIENCE CENTER
School of Nursing
877 Madison Ave., Suite 620
Memphis, TN 38163
Dr. Donna K. Hathaway, Dean
901-448-6128

SCHOOLS OF PRACTICAL

APPALACHIAN REGIONAL PRACTICAL
NURSING PROGRAM
Tennessee Technology Center
at Harriman
1745 Harriman Highway
P.O. Box 1109
Harriman, TN 37748
Cynthia Rae Ellis, Nursing Coordinator
865-882-6703
BLOUNT MEMORIAL HOSPITAL
Practical Nursing School
907 E. Lamar Alexander Pkwy.
Maryville, TN 37804
Polly Evans, Director
865-273-1544
CHATTANOOGA STATE TECHNICAL
COMMUNITY COLLEGE
Practical Nursing Program
4501 Amnicola Highway
Chattanooga, TN 37406
Lucy Hampton, Director
423-697-4447
FOUR RIVERS PRACTICAL
NURSING PROGRAM
Tennessee Technology Center at Ripley
127 Industrial Dr.
Ripley, TN 38063
Belinda Douglas, Nursing Director
731-635-3368
JACKSON REGIONAL PRACTICAL
NURSING PROGRAM
Tennessee Technology Center at Jackson
2468 Technology Center Dr.
Jackson, TN 38301
Barbara Avent, Coordinator
731-424-0691
SOUTH CENTRAL REGIONAL
PRACTICAL NURSING PROGRAM
Tennessee Technology Center at Pulaski
1233 E. College St., P. O. Box 614
Pulaski, TN 38478
Vicki Barnette, Director
931-424-4014

VANDERBILT UNIVERSITY

School of Nursing

461 21st Ave. South

Nashville, TN 37204
Dr. Colleen Conway-Welch, Dean
615-322-3804

MASTERS PROGRAMS - INITIAL
LICENSURE APPROVED BY
TENNESSEE BOARD OF NURSING

THE UNIVERSITY OF TENNESSEE
AT KNOXVILLE
College of Nursing
1200 Volunteer Boulevard
Knoxville, TN 37996-4180
Dr. Joan L. Creasia, Dean
865-974-4151

TENNESSEE TECHNOLOGY CENTER
at Athens
Practical Nursing Program
1635 Vo-Tech Dr.
Athens, TN 37371-0848
Janis Simpson, Director of Nursing
423-744-2814
TENNESSEE TECHNOLOGY CENTER
at Crossville
Practical Nursing Program
910 Miller Avenue
Crossville, TN 38555
Linda Bilbrey, Director
931-484-7502
TENNESSEE TECHNOLOGY CENTER
at Dickson
Practical Nursing Program
740 Highway 46 South
Dickson, TN 37055
Laura Travis, Coordinator
615-441-6220
TENNESSEE TECHNOLOGY CENTER
at Elizabethton
Practical Nursing Program
1500 Arney Street
Elizabethton, TN 37643
Terri Blevins, Nursing Director
423-547-2590
TENNESSEE TECHNOLOGY CENTER
at Hartsville
Practical Nursing Program
716 McMurry Blvd.
Hartsville, TN 37074
Ann T. Thurman, Coordinator
614-374-2147
TENNESSEE TECHNOLOGY CENTER
at Hohenwald
813 West Main Street
Hohenwald, TN 38462
Ann Mashburn, Director
931-796-5351
TENNESSEE TECHNOLOGY CENTER
at Knoxville
Practical Nursing Program
1100 Liberty Street
Knoxville, Tennessee 37919
Reid Randles, Director
865-546-5567

VANDERBILT UNIVERSITY

School of Nursing

461 21st Ave. South

Nashville, TN 37240
Dr. Colleen Conway-Welch, Dean
615-322-3804

LEGEND:

(I) Initial Approval - “Initial approval is granted a
new school that has not been in operation long
enough to graduate its first class and demon-
strates its eligibility for full approval.”

(C) Conditional Approval - “Conditional approval is
accorded a school which has failed to maintain
minimum standards of the board...” Rules and
Regulations of Registered Nurses, Chapter
1000-1-.05 (4) (a) (c)

NURSING

TENNESSEE TECHNOLOGY CENTER
at Livingston
Practical Nursing Program
740 High Tech Drive
Livingston, TN 38570
Donna Holt, Coordinator
931-823-5525
TENNESSEE TECHNOLOGY CENTER
at Memphis
Practical Nursing Program
550 Alabama Avenue
Memphis, TN 38105
Theresa Isom, Coordinator
901-543-2501
TENNESSEE TECHNOLOGY CENTER
at Morristown
Practical Nursing Program
821 W. Louise Avenue
Morristown, TN 37813
Karen Harris, Coordinator
423-586-5771
TENNESSEE TECHNOLOGY CENTER
at Nashville
Practical Nursing Program
100 White Bridge Road
Nashville, TN 37209
Nancy Steele, Director
615-425-5533
TENNESSEE TECHNOLOGY CENTER
at Paris
Practical Nursing Program
312 South Wilson Street
Paris, TN 38242
Alice McCutcheon, Coordinator
731-644-7365
TENNESSEE VALLEY REGIONAL
PRACTICAL NURSING PROGRAM
Tennessee Technology Center at Shelbyville
1405 Madison Street
Shelbyville, TN 37160
Trudy Kettenbach, Coordinator
931-685-5013
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Executive Director, Tennessee Professional Assistance Program

As | and other representatives of the Tennessee Professional Assistance
Program crisscross the state of Tennessee providing educational presentations on
the disease of addiction and specific information on how TnPAP can assist and
monitor nurses in obtaining treatment and sustaining a lasting recovery, I have
discovered that many health care practitioners do not have a solid understanding
that addiction is a chronic brain based disease with a genetic predisposition that
results in fundamental changes in both brain structure and function. This knowl-
edge deficit regarding the nature of the disease means that many practicing pro-
fessionals do not always recognize the impact of their clinical decisions when
treating individuals with addiction issues or in fact discovering the existence of
substance abuse or addiction while completing an initial asseement.

Many professionals do not understand the difference between drug depend-
ence and drug addiction. Some don’t have a deep understanding of the medical
complications that ensue secondary to chronic substance use and the implica-
tions for treatment planning. Mistakes are frequently made in the prescription of
many commonly prescribed medications that may be contraindicated with indi-
viduals with addiction problems. For example, individuals with a diagnosis of
addiction should not routinely be prescribed benzodiazepines or benzodiazepine-
like drugs and certain potentially addicting hypnotics. Extreme caution should be
given to the prescribing and administration of opiods for pain management in
individuals diagnosed with addiction issues. Frankly it is not that uncommon to
discover that a primary care physician or advanced nurse practitioner has pre-
scribed a benzodiazepine or addictive hypnotic to someone with an addiction his-
tory after complaints of anxiety or insomnia. Many addicts will routinely be given
prescriptions from emergency rooms or dentist offices for opiods when a less
addictive alternative could control the pain from a minor injury or surgical proce-
dure. In many instances this occurs even after the patient has informed the
healthcare practitioner of their addictive disease and concerns regarding poten-
tially addictive medications. This is almost akin to handing a suicidal patient a
loaded revolver!

There may be various explanations of why so many highly educated and
informed health care professionals are not “up to speed” on the complexity of
treating individuals with addiction issues. However, with 10% of the population
struggling with addiction its imperative this problem is addressed.

On the front end most medical schools and schools of nursing only are able
to address substance abuse and addiction as part of a course in the student’s
mental health rotation. These schools are faced with huge challenges in ade-
quately addressing the multiple diseases and disorders that their students will be
confronted with once their training and clinical rotations and residencies are
completed in a restricted time frame, The developers of curricula at these institu-
tions of higher learning face the almost impossible challenge of incorporating a
vast amount of content into a limited time frame. For example, the primary mis-
sion for nursing schools that offer associate and bachelor degrees is to provide a
broad based program of study that prepares students for entry-level professional
roles in a variety of acute care and community-based healthcare settings. Also a
primary concern is to adequately prepare graduates to take the national Council
Licensure Examination (NCLEX) for registered nurses and to pursue graduate
study in nursing. Charged with these specific goals and a limited time frame to
achieve them in it's almost impossible to provide an in-depth review of all of ram-
ifications that addiction presents across the spectrum of medical care in a typical
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training program.

Let me be clear that there are exceptions to this general problem. Several
schools of Nursing will make a “field trip” to Nashville for Board of Nursing meet-
ings and hearings with before and after classroom discussions. Other schools
have mock disciplinary hearings while still others have Board members speak to
their students. As mentioned previously TnPAP is available to make presenta-
tions regarding the disease and interventions strategies. However, the fact
remains that it is very difficult to find the time to work these discussions and pre-
sentations into a tight curricula.

Once an individual passes licensure examinations and is granted a healthcare
license to practice the usual tendency is to narrowly focus on one’s specialty area.
Professional journals are so focused that they usually do not consider addiction
as an area for primary research and to publish scholarly articles on. (Unless it is
an addiction journal) Hence, many health care practitioners simply have never
been exposed to an in depth examination of addiction and may be unaware of the
ramifications of their clinical decisions for those who struggle daily with this dev-
astating disease.

Likewise | have discovered that many hospitals and other healthcare facilities
are lacking in the knowledge of the ramifications of this disease on their staff and
the welfare and safety of their patients. Many are unaware that alternative to dis-
cipline/peer assistance programs even exist and what their missions are. Many do
not understand that substance abuse and addiction is a disease that can be suc-
cessfully treated, thereby saving the careers of valuable healthcare professionals
at a time when the nation faces a nursing and healthcare worker shortage.

Certainly this is a challenge that institutions charged with the mission of train-
ing of our healthcare professionals and the facilities that employ them needs to
address. However, where does an academic institution find the space in their cur-
riculum and the time to adequately prepare their students? It's always been a
problem for health care providers to find adequate time for in-service education
due to the fact that nurses and others must first provide safe care to the patients
in their hospitals and institutions. Just ask any in-service coordinator or profes-
sor if they ever think they have enough time to cover everything they think is
important. The answer is more than likely no. But idealism and reality are sel-
dom the same.

Perhaps a partial solution to this problem is for a partnership between our
schools of higher learning and healthcare providers with organizations like the
Tennessee Professional Assistance Program and other professional monitoring
programs (as well as addiction treatment facilities and nursing advocacy groups
like the Tennessee Center for Nursing and the Tennessee Nurses Association) to
address this vacuum that currently exists by jointly developing educational pro-
grams. In the era of broadband internet service and on-line education it's certain-
ly conceivable to develop web based educational programs regarding addiction
and other related issues that can be made available in a cost effective manner
that would also give nurses and other healthcare professional’s continuing edu-
cation credit.

In that vein TnPAP is the early stages of looking into the development of an
affordable web based educational series regarding addiction and other related
issues. Hopefully in the long run educational offerings will be available to all pro-
fessionals needing the information base required to treat those suffering from
addiction in a state of the art manner.



Amedisys Home Health Services is
seeking dynamic nurses who value
clinical excellence and are commit-
ted to providing superior service.
Join Amedisys, where you will have
the opportunity to “Set The Pace” by
steeringand implementing industry
leading, outcome-driven disease
management programs, while utiliz-
ing our near paperless Point of Care
System. The following positions
are currently available in our
Tennessee locations:

* RN
DIRECTORS OF
OPERATIONS

* RN CLINICAL
MANAGERS

* MEDICAL RNs

* MENTAL
HEALTH RNs

* NURSE
LIAISONS/
MARKETING

As amember of the Amedisys team,
you’ll enjoy a benefit package that
includes health, dental, disability,
a 401(k) plan with generous match,
Employee Stock Purchase Plan, PTO,
paid holidays and much more.

Visit our website and apply
online at www.amedisys.com
Or contact us at
(800) 246-1630 or by email
careers@amedisys.com

EOE/M/F/V/D

Home Health SQrv/cesg P

- As a Legal Nurse
Consultant on litigation
S teams, you'll earn up to

$150/hr!

‘This exciting, comprehensive Legal Nurse
Consulting Certification Program will
thoroughly prepare you for a law firm

or the courtroom. It includes marketing
and writing workshops and one-on-one
mentoring taught by Civil Trial Attorneys!

e Nashville, TN - auc. 14-16, 2007
e Indianapolis, IN - auc. 28-30, 2007
e Louisville, KY - SEpT. 11-13, 2007

Contact us at 704-319-5516
or 888-888-4560.

Visit www.LNCcenter.com
Apply Online

FINANCING AVAILABLE
40-Da ﬁy Home Study

Certification Program
now available!

It's not just lawyers
who make big money
on legal cases.

EOE
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AKESIDE .

BEHAVIORAL HEALTH SYSTEM

ADVERTISEMENT

WHY CHOOSE LAKESIDE

¢ Flexible scheduling and compressed work weeks
¢ Exceptional salaries
* Second-to-none shift and premium differentials
Weekend Nurse Program
¢ 12-hours shift available
¢ Part-fime Benefits Program
e Unlimited free CEU credits
* Comprehensive Benefits Package

At Lakeside Behavioral Health System, we look to the front
lines for direction, ideas, and improvements in patient care
and reward those who contribute. Come and be a part of a
tfeam that makes a difference! To check the availability of
Lakeside employment opportunities, call 901-373-0991.



ADVERTISEMENT

Since 1976 Lakeside Behavioral Health System has been the pre-
mier provider of specialized behavioral health and addictive dis-
ease services in the Memphis and mid-south region. The 320 bed
facility is located on a safe and private 37 acre campus in north-
east Shelby County and provides comprehensive behavioral
health freatment for adults, seniors, adolescents and children.
Lakeside's specialized programs treat disorders such as depression
and anxiety, as well as addictive disease disorders such as alco-
holism and drug addiction.

Lakeside Behavioral Health System is accredited by the Joint
Commission on Accreditation of Healthcare Organizations, cer-
fified by Medicare, and licensed by the state of Tennessee.

The Lakeside continuum of care is designed to make behavioral
and addictive freatment available to meet the specific clinical

SERVICES

* ASSESSMENT SERVICES

e MOBILE ASSESSMENT SERVICES
* INPATIENT CARE

* RESIDENTIAL TREATMENT

* PARTIAL HOSPITALIZATION

Lolkesicle of Memphis
291 | Brunswick Rd.
tdemphis, TR 38133
901-377-4733
1-800-232-L AKE

Lakeids aof Cresthoven
1037 Cresthavan
ptermphis, TR 38119
A01-7&3- 4357

Lokesde of Jackson, TH
135 Stonabidoe Blvel,
Jackson, Th 38305
J31-444-0010

wiw lakeslidekhs.com

| mbmsieta BHE is & EFOC AL TiRlE
I sacliomn S04 ADA Inulilutien

needs of each patient with a creative range of inpatient and out-
patient options. This continuum of care is easy to access, and
offers a full range of behavioral health and addictive disease serv-
ices. Anyone wishing to make a referral to one of Lakeside’s pro-
grams may make inquiries, 24 hours a day, 7 days a week.

Following a confidential no-cost assessment, an appropriate
referral would be made and admission to one of our programs
may be recommended. Lakeside's programs offer a variety of
freatment schedule options, such as days, evenings, weekends or
a combination of these.

The programs are of varying duration, and because some are
used as a transitional step between an initial crisis and/or re-entry
intfo daily living activities, a patient may move between different
levels of care, depending on his or her specific needs.

PROVIDED

* INTENSIVE OUTPATIENT
COUNSELING/OUTREACH CENTERS




Martha L. Barr, MSN, RN « Associate Executive Director « Nurse Consultant * Tennessee Board of Nursing

SCHOOLS
Nursing Faculty

The thirty-nine (39) schools of professional nursing reported a total of 1,033 faculty teaching in fall 2006. Of these, 703 were full-time
and 330 part time. Practical nursing programs reported a total of 164 faculty; 103 being employed full-time and 61 part time. Professional
schools of nursing report that 87.4% of faculty hold either and masters or doctoral degree in nursing.

TENNESSEE PROFESSIONAL SCHOOLS OF NURSING « FACULTY SUMMARY FALL 2006

by highest credential in nursing by highest degree (not in nursing)
SCHOOLS Part Time  FullTime  Total RN Fac. Diploma AD BSN MSN Doc. Bacc. Mast.  Doct.
ASSOCIATE DEGREE
1. Aquinas College 28 12 40 0 0 19 20 1 0 1 2
| 2. Chattanooga State Technical CC 11 17 28 0 0 10 18 0 0 0 1
3. Cleveland State CC 7 10 17 0 0 5 12 0 0 0 0
| 4. Columbia State CC 13 14 27 0 4 9 14 0 0 1 3
5. Dyershurg State CC 6 7 13 0 2 4 7 0 0 0 0
| 6. Freed-Hardeman University 3 3 6 0 0 0 5 1 0 0 0
7. Jackson State CC 3 20 23 0 0 7 15 1 0 0 0
| 8. Lincoln Memorial University 0 20 20 0 0 0 20 0 0 0 4
9. Motlow State CC 9 9 18 0 4 4 10 0 0 0 0
| 10. Roane State CC 12 17 29 0 0 9 20 0 0 1 2
11. Southern Adventist University 2 15 17 0 0 0 13 4 0 0 0
| 12. Southwest Tennessee CC 15 14 29 0 0 4 24 1 0 2 1
13. Tennessee State University 5 13 18 0 0 2 16 0 0 1 2
14. Walters State CC 13 18 31 0 0 9 22 0 0 0 2
TOTAL 106 169 275 0 7 74 191 7 0 5 12
SCHOOLS PartTime FullTime  Total RN Fac. Diploma AD BSN MSN Doc. Bacc.  Mast. Doct.
BACCALAUREATE DEGREE and MASTERS DEGREE
1. Austin Peay State University 1 16 17 0 0 0 15 2 0 0 1
| 2. Baptist Memorial College 15 30 45 0 0 7 35 3 0 1 3
3. Belmont University 25 16 41 0 0 6 31 4 0 0 7
| 4. Bethel College 5 3 8 0 0 2 5 1 0 0 0
5. Carson Newman College 20 13 33 0 0 17 12 4 0 1 3
| 6. Cumberland University 8 9 17 0 0 1 15 1 0 0 0
7. EastTennessee State University 10 47 57 0 0 1 43 13 0 1 9
| 8. Fisk University **
9. King College 8 14 22 0 0 0 19 3 0 0 2
| 10. Lipscomb University** 0 2 2
11. Martin Methodist College 0 3 3 0 0 0 2 1 0 0 1
| 12. Middle Tennessee State University 8 23 31 0 0 0 20 11 0 1 3
13. Milligan College 5 5 10 0 0 4 6 0 0 2 0
| 14. South College 4 4 8 0 0 1 5 2 0 1 0
15. Tennessee State University 4 15 18 0 0 1 15 2 0 1 8
| 16. Tennessee Technological University 6 11 17 0 0 1 15 1 0 0 1
17. Tennessee Wesleyan College 6 9 15 0 0 4 9 2 0 0 1
| 18. Trevecca Nazarene University ***
19. Union University 3 26 29 0 0 0 22 7 0 0 2
| 20. University of Memphis 36 32 68 0 0 0 58 10 0 0 6
21. University of Phoenix**** 8 1 8 0 0 0 9 0 0 0 1
| 22. University of TN - Chattanooga 5 19 24 0 0 1 17 6 0 1 8
23. University of TN - Knoxville 13 43 56 0 0 2 37 17 0 0 12
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SCHOOLS (continued)
24. University of TN - Martin
25. University of TN Health Science Center
26. Vanderbilt University
TOTAL

** Collaborative agreement - VUSN faculty

PartTime FullTime  Total RN Fac. Diploma AD BSN MSN Doc. Bacc.  Mast. Doct.
3 12 15 0 0 0 13 2 0 0 1
8 38 46 0 0 0 12 34 0 1 4
38 154 192 0 0 1 165 25 0 2 11
224 534 758 0 0 33 575 130 0 13 91

***Collaboration with Belmont faculty #**% RN-BSN only program; Nashville campus

TENNESSEE SCHOOLS OF PRACTICAL NURSING « FACULTY SUMMARY FALL 2006

by highest credential in nursing

by highest degree (not in nursing)

SCHOOLS Part Time FullTime  Total RN Fac. Diploma AD BSN MSN Doc. Bacc. Mast.  Doct.

1. Appalachian Regional PN 1 9 10 2 5 3 0 0 0 1 0

2. Blount Memorial Hospital 3 2 5 0 2 3 0 0 1 0 0 |

3. Chattanooga State Technical CC PN Program 5 5 10 3 2 5 0 0 2 1 0

4. Four Rivers PN Program 21 6 27 7 g8 10 1 0 0 0 0 |

5. Jackson Regional PN Program 4 7 11 3 4 4 0 0 0 0 0

6. South Central Regional PN Program 1 5 6 1 1 4 0 0 0 0 0 |

7. TN Tech. Center - Athens 1 3 4 1 1 2 0 0 0 2 0

8. TNTech. Center - Crossville 4 2 6 1 2 3 0 0 10 0 |

9. TN.Tech. Center - Dickson 4 4 8 0 5 3 0 0 0 0 0

10. TN Tech. Center - Elizabethton 6 7 13 1 5 7 0 0 0 2 0 |

11. TN Tech Center - Hartsville 1 2 3 0 2 1 0 0 0 0 0

12. TN Tech. Center - Hohenwald 0 5 5 0 4 1 0 0 0 1 0 |

13. TN Tech. Center - Knoxville 0 3 3 1 1 1 0 0 1 0 0

14.TN Tech. Center - Livingston 1 5 6 0 3 3 0 0 0 2 0 |

15. TnTech Center - Memphis 3 5 7 1 1 4 2 0 0 1 0

16.TN Tech. Center - Morristown 0 7 7 0 3 4 0 0 1 0 0 |

17.TN Tecn. Center - Nashville 2 8 10 1 4 4 1 0 0 1 0

18. TN Tech. Center - Paris 2 8 10 3 4 2 1 0 1 0 0 |

19.TN Valley Regional PN Program 3 10 13 1 11 1 0 0 0 0 0
TOTAL 62 103 164 26 68 65 5 0 7 11 0

NURSES, THERAPISTS, AIDES, AND
ALLIED HEALTH PERSONNEL

ARE YOU BETTER THAN THE REST?

Our Healthcare Personnel Service is recruiting TENNESSEE’S TOP TALENT.
If your practice history, experiences, and references rate you as among the
best in your specialty, then we have a truly generous offering for you:

With Ability Health Services, your true worth is rewarded:

* Holistic, Flexible Benefits Offerings
*Paid Health & Disability Insurance
*Assistance with Dependent Care
*Paid Time Off *Stress/Personal Support Program
*Paid License Fees & Professional Liability Insurance
*Paid Travel & Lodging Expenses

° Balanced Work/Life Program

* Integrated Career Development Support Services
* Career Enhancing Incentives

* Pay for Performance Incentives
*Signing Bonus *Referral Bonus *Completion Bonus

* Rewards for Education & Experience
HOURLY RATES:
*RN to $40 *LPN to $25 *C.N.A. to $15
*Therapists to $40 *Travel Nurses to $45

* Supportive & Inspiring Employee Service with Local, Travel, PRN and Contract Assignments

v

N FOR MORE DETAILS OR TO APPLY:
v Contact Gary Smith at 865-694-0411
Or email gsmith@AbilityCares.com

Why Nurses Love
Working for

You will love your job! Caris has a great work
atmosphere for friendly & talented nurses. Caris
nurses enjoy the autonomy and our great
patient/staff ratio which allows them to spend quality
time with patients!

Your team provides great care! Customer sur-
veys & stringent self inspections helps ensure Caris
maintains very high standards of care.

Our employees are satisfied! Data Management
& Research tells us that we scored higher than most
other health care employers. Our goal is to make
employees even more satisfied!

Not sure about working in hospice? PRN posi-
tions & free training (for qualified nurses) are a great
way to check us out! We pay premium rates for PRN
staff. Full time nurses enjoy competitive salaries &
excellent benefits.

Caris has 12 branch locations & serves patients
throughout the state of TN. See our website for
more info:
www.CarisHealthCare.com
. Toll Free Fax (866) 694-7878

CARIS

EOE
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ENROLLMENT

School enrollments for the year 2006 reflect an increase in both RN schools and PN schools. As of October 15, 2006 the number of stu-
dents enrolled in basic programs for initial licensure as an RN was 6,990. The PN schools in 2006 had a total enrollment of 1,693. The
enrollment in professional schools leading to initial licensure reflects a 3.8% increase over 2005. Practical nursing programs reflect a 14%
increase in enrollment from 2005 data. The following tables provide specific data for enrollments in all programs.

TENNESSEE PROFESSIONAL SCHOOLS OF NURSING « CURRENT ENROLLMENT - FALL 2006

Year Years
SCHOOLS TE FT PT 1 2 LPN-RN 2004 2005 2006
ASSOCIATE DEGREE
1. Aquinas College 223 47 176 124 99 2 167 218 223
2. Chattanooga State Technical CC 256 256 0 107 149 17 259 248 256
3. Cleveland State CC 137 137 0 71 66 6 138 158 137
| 4. Columbia State CC 268 29 239 146 122 30 284 312 268
5. Dyershurg State CC 110 33 77 66 44 24 112 118 110
| 6. Freed-Hardeman University 22 21 1 22 0 0 22
7. Jackson State CC 333 298 35 204 129 58 289 289 333
| 8. Lincoln Memorial University 394 254 140 190 204 23 368 414 394
9. Motlow State CC 137 29 108 75 62 14 113 129 137
| 10. Roane State CC 267 153 114 138 129 25 233 231 267
11. Southern Adventist University 206 187 19 104 102 2 189 197 206
| 12. Southwest Tennessee CC 222 195 27 130 92 20 219 235 222
13. Tennessee State University 213 122 94 122 94 16 181 210 213
14. Walters State CC 298 72 226 153 145 33 259 280 298
TOTAL 3086 1833 1256 1652 1437 270 2811 3039 3086
ACCEL LPN RN
TE TBS FT PT BSN BSN BSN 2004 2005 2006
BACCALAUREATE DEGREE
1. Austin Peay State University 220 205 220 0 0 0 15 167 227 220
| 2. Baptist Memorial College 605 570 389 216 0 21 14 622 655 605
3. Belmont University 275 238 260 15 31 0 6 247 261 275
| 4. Bethel College 61 61 60 1 0 5 0 61
5. Carson Newman College 138 135 138 0 0 0 3 57 107 138
| 6. Cumberland University 153 135 150 3 16 2 0 204 162 153
7. EastTennessee State University 490 335 387 103 54 24 77 433 505 490
| 8. Fisk University 6 6 6 0 0 0 0 6
9. King College 286 123 286 0 0 0 163 124 220 286
| 10. Lipscomb University 66 66 66 0 0 0 0 30 66
11. Martin Methodist College 10 10 0 0 0 0 0 10
| 12. Middle Tennessee State University 395 238 297 98 0 0 157 311 330 395
13. Milligan College 55 54 55 0 0 1 0 64 38 55
| 14. South College 46 46 0 0 0 18 41 46
15. Tennessee State University 109 102 102 7 0 0 7 88 124 109
| 16. Tennessee Technological University 103 96 101 2 0 0 7 97 99 103
17. Tennessee Wesleyan College 99 90 90 9 0 0 9 84 92 99
| 18. Trevecca University 4 4 0 4 0 0 0 4
19. Union University 285 62 126 159 46 0 159 263 272 285
|
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BACCALAUREATE DEGREE (continued)

ACCEL LPN RN
TE TBS FT PT BSN BSN BSN 2004 2005 2006
20. University of Memphis 441 398 375 66 12 31 348 398 441
21. University of TN at Chattanooga 157 132 132 25 0 0 25 144 157 157
22. University of TN at Knoxville 242 229 222 20 0 0 13 249 251 242
23. University of TN at Martin 165 125 159 [ 0 0 40 176 132 165
24. University of TN Health Science Center 105 101 99 6 0 0 4 71 105
TOTAL 4516 3561 3720 740 159 53 730 3696 4172 4516
BACCALAUREATE DEGREE (RN’s only)
1. Aquinas College 13 0 0 13 0 0 13 21 19 13
2. Lincoln Memorial University 28 0 2 2 0 0 28 19 24 28 |
3. Southern Adventist University 66 0 49 24 0 0 66 88 65 66
4. University of Phoenix 11 0 11 0 0 0 11 5 11
TOTAL 118 0 79 39 0 0 118 128 113 118
TE FT PT 2004 2005 2006
GRADUATE PROGRAMS
1. Austin Peay State University* 31 0 31 6 40 31
2. Belmont University 13 10 3 7 12 13 |
3. Carson Newman College 31 26 5 23 28 31
4. East Tennessee State University 104 67 37 91 101 104 |
5. King College 15 15 0 15
6. Lincoln Memorial University 10 9 1 10 |
7. Middle Tennessee State University* 54 14 40 26 38 54
8. Southern Adventist University 60 30 30 61 56 60 |
9. Tennessee State University 103 20 83 30 45 103
10. Tennessee Technological University* 27 4 23 5 19 27 |
11. Union University 55 53 2 31 21 53
12. University of Memphis 124 31 93 92 116 124 |
13. University of TN at Chattanooga 99 67 32 73 84 99
14. University of TN at Knoxville 95 61 34 82 93 95 |
15. University of TN Health Science Center 109 108 1 91 102 109
16. Vanderbilt University 255 106 149 156 190 255
TOTAL 1185 621 564 774 945 1183
*Regret Online Degree Program (RODP) only
MASTERS FOR INITIAL LICENSURE
1. University of TN at Knoxville 44 40 4 46 51 44
2. Vanderbilt University 299 257 42 322 321 299
TOTAL 343 297 28 368 372 343
TENNESSEE PRACTICAL NURSING PROGRAMS « ENROLLMENT - FALL 2006
SCHOOLS 2004 2005 2006
Classes Enrollment Classes  Enrollment Classes  Enrollment
1. Appalachian Regional PN 3 149 2 77 5 134
2. Blount Memorial Hospital 2 41 2 41 2 44 |
3. Chattanooga State Technical CC PN Program 3 81 2 74 3 91
4. Four Rivers PN Program 6 85 6 79 6 99 |
5. Jackson Regional PN Program 6 127 6 139 6 144
6. South Central Regional PN Program 5 24 2 27 4 66 |
7. TN Technology Center - Athens 1 40 1 32 1 26
8. TN Technology Center - Crossville 1 24 1 40 1 49 |
9. TN Technology Center - Dickson 3 56 3 74 3 77
10. TN Technology Center - Elizabethton 3 105 4 185 4 172 |
11. TN Technology Center - Hartsville 1 27 1 26 1 29
12. TN Technology Center - Hohenwald 3 55 3 59 3 60 |
13. TN Technology Center - Knoxville 2 37 2 35 2 54
14. TN Technology Center - Livingston 3 87 3 89 3 100 |
15. TnTechnology Center - Memphis 1 10 2 61 2 74
16. TN Technology Center - Morristown 4 69 4 81 4 70 |
17. TN Technology. Center - Nashville 6 107 5 107 4 93
18. TN Technology Center - Paris 5 84 6 95 6 125 |
19. TN Valley Regional PN Program 6 137 6 130 8 186
TOTAL 64 1345 61 1451 68 1693 |
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NCLEX® EEERE

The tables below reflect the consistent performance over time by Tennessee RN and PN schools with licensure examination pass rates
that exceed the national average. Writers of NCLEX®-RN achieved a remarkable 91.8% pass rate with 2,362 of the 2,572 candidates pass-
ing the difficult examination on the first try in 2006. First time writers of NCLEX®-PN notably achieved 92.9% pass rate with 1,075 of the
1,157 candidates passing the exam as first time writers. These results speak to the quality of nursing education in Tennessee.

TENNESSEE PROFESSIONAL SCHOOLS OF NURSING
Tennessee National Council Licensure Examination Results by Year and School

2004 2005 2006

SCHOOLS No. Pass 96 Pass No. Pass 96 Pass No. Pass % Pass
DIPLOMA
1. Methodist Hospital (closed) 57 56 98 73 72 99 14 12 86

SUBTOTAL 57 56 98 73 72 99 14 12 86
ASSOCIATE DEGREE
1. Aquinas College 66 57 86 52 44 85 92 78 85
2. Chattanooga State Technical CC 128 109 85 91 87 96 86 85 99
3. Cleveland State CC 45 38 84 45 40 83 46 45 98
4. Columbia State CC 95 93 98 129 119 92 137 118 86
5. Dyershurg State CC 23 20 87 58 56 97 62 57 92
6. Jackson State CC 63 57 90 84 77 92 122 116 95
7. Lincoln Memorial University 85 75 88 126 110 87 136 106 78
8. Motlow State CC 31 31 100 37 36 97 51 49 96
9. Roane State CC 81 79 97 109 102 94 78 75 96
10. Southern Adventist University 88 79 90 79 72 91 85 85 100
11. Southwest Tennessee CC 91 83 91 89 84 94 78 75 96
12. Tennessee State University 64 59 92 97 93 96 86 83 97
13. Walters State CC 120 99 83 117 111 95 132 129 98

SUBTOTAL 980 879 89.7 1113 1031 92.6 1191 1101 924

Tennessee National Council Licensure Examination Results by Year and School ¢ First Time Candidates
2004 2005 2006

SCHOOLS No. Pass % Pass No. Pass % Pass No. Pass %% Pass
BACCALAUREATE DEGREE
1. Austin Peay State University 62 56 90 64 60 94 80 68 85
2. Baptist Memorial College 56 51 91 100 93 93 145 136 94
3. Belmont University 33 32 97 69 65 94 78 78 100
4. Carson Newman College 16 15 94 24 19 79 33 31 94
5. Cumberland University 23 18 78 47 31 66 70 62 89
6. East Tennessee State University 87 82 94 118 110 93 148 138 93
7. King College 10 10 100 15 10 67 36 30 83
8. Middle Tennessee State University 63 57 90 74 70 95 80 76 95
9. Milligan College 10 7 70 6 5 83 10 10 100
10. South College 16 11 69

continued on next page
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Department of
Veterans Affairs

The Best Cawe...The Best Careery
Stoawt the Nursing Caveer of av Lifetime

Education-Experience-Teamwork
They all come together at VA
Tennessee Valley Healthcare System

RN / LPN Positions
MED-SURG, CRITICAL CARE, OR, ER,
GERIATRICS and PSYCH

COMPETITIVE BENEFITS PACKAGE INCLUDES:
-13 (LPNs) to 26 (RNs) days paid vacation
-13 days paid annual sick leave
-10 paid annual Federal holidays
-25% weekend differential, 10% night and evening
-Educational debt reduction program
FOR MORE INFORMATION CONTACT:
Melissa Littman, RN, BSN - NURSE RECRUITER
(615) 867-6000 ext 3094 at YORK CAMPUS in Murfreesboro
(615) 327-4751 ext 5610 at the NASHVILLE CAMPUS
Melissa.Littman@med.va.gov - EOE
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¥ Alvin C.

VA Nurses- Caring for America's Heroes

Disciplinary Actions:
What Every Nurse Should Know
4.8 Contact Hours | $29

Diversity: Building Cultural Competence
6.0 Contact Hours | $36

Documentation: A Critical Aspect of Client Care
5.4 Contact Hours | $32

End-of-Life Care and Pain Management
3.0 Contact Hours | $18

Ethics of Nursing Practice
4.8 Contact Hours | $29

Medication Errors: Detection & Prevention
6.9 Contact Hours | $41

Beyond Nursing...

[0 youe see numsing a5 more than 1 good
10! S0 do we. At Freed-Handeman
Univerisry, we help nursing students
achigve something higher, We can help
you find a mission, a purpose, Whether
vous see youself in medical missions, an
ER or a family clinic, our purpose is o
help you reach your full poential.

UNLIMITED, 24-HOUR ACCESS TO
ENGAGING NURSING CE CONTENT
AT LEARNINGEXT.COM

E-LEARNING FOR THE NURSING COMMUNITY

CONTINUING EDUCATION COURSES AT LEARNINGEXT.COM

NEW COURSES AT LEARNINGEXT.COM

See our four new continuing
education courses at learningext.com!

Acclimation of International Nurses
into US Nursing Practice
6.6 Contact Hours | $40

Confronting Colleague Chemical Dependency
3.3 Contact Hours | $20

Delegating Effectively
4.2 Contact Hours | $25

Respecting Professional Boundaries
3.9 Contact Hours | $23

Nurse Practice Acts CE Courses
Participants: IA, ID, KY, MA, MN, MO,
NC, ND, NM, NV, OH, VA, WV-PN/RN
2.0 Contact Hours | $12

Patient Privacy
5.4 Contact Hours | $32

Professional Accountability
& Legal Liability for Nurses
5.4 Contact Hours | $32

Sharpening Critical Thinking Skills
for Competent Nursing Practice
3.6 Contact Hours | $22
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SCHOOLS (continued)

11. Tennessee State University

12. Tennessee Technological University

13. Tennessee Wesleyan College

14. Union University

15. University of Memphis

16. University of TN - Chattanooga

17. University of TN - Knoxville

18. University of TN - Martin
SUBTOTAL

MASTERS DEGREE

1. University of TN - Knoxville

2. Vanderbilt University
SUBTOTAL

TN PASS RATE
NATIONAL PASS RATE

No.

31
42
34
24
76
52
107
32
758

12
121
133

No.

1928
87,173

2004

Pass

27
35
32
22
70
41
89
29
673

12
113
125

2004

Pass

1733
74,328

96 Pass

87
83
94
92
92
79
83
91
88.8

100
93
93.9

% Pass

89.9
85.3

No.

29
42
28
81
76
45
107
32
957

19
280
299

No.

2445
99,186

2005

Pass

23
39
26
79
74
38
100
28
870

18
257
275

2005

Pass

2248
86,584

96 Pass

79
93
93
98
97
84
93
88
90.9

95
92
91.9

9% Pass

91.9
87.3

No.

27
51
39
78
122
52
106
39
1210

16
141
157

No.

2572
110,712

2006

Pass

21
43
37
69
111
48
104
33
1106

16
127
143

2006

Pass

2362
97,549

96 Pass

78
84
95
88
91
92
98
85
91.4

100
90
91

96 Pass

91.8
88.1

Tennessee National Council Licensure Examination Results by Year and School * First Time Writers

SCHOOLS

Appalachian Regional PN

Baptist Memorial College of Health Sciences

Blount Memorial Hospital

Chattanooga State Technical CC PN Program

Four Rivers PN Program

Jackson Regional PN Program

South Central Regional PN Program

Sumner County PN Program

TN Tech. Center - Athens

TN Tech. Center - Crossville

TN.Tech. Center - Dickson

TN Tech. Center - Elizabethton

TN Tech Center - Hartsville

TN Tech. Center - Hohenwald

TN Tech. Center - Knoxville

TN Tech. Center - Livingston

TN Tech Center - Memphis

TN Tech. Center - Morristown

TN Tecn. Center - Nashville

TN Tech. Center - Paris

TN Valley Regional PN Program

USAR Exportable PN Program - closed prog.
SUBTOTAL

TN PASS RATE
NATIONAL PASS RATE

TENNESSEE PRACTICAL NURSING PROGRAMS

No.
69

43
30
86
88
46
25
37
35
64
94
17
70
50
79
26
88
56
61
124

1199

No.

1199
49,284

2004

Pass
68
8
39
30
80
82
42
25
34
33
63
84
15
66
49
76
26
86
56
48
117

1129

2004

Pass

1129
44,040

%% Pass
99
100
91
100
93
93
91
100
92
94
98
89
88
94
98
96
100
98
100
79
94
67
94.1

96 Pass

94.1
89.3

No.
99
closed
40
73
75
101
22
16
35
20
55
112
26
55
29
76
7
56
75
52
123
closed
1147

No.

1147
53,213

2005

Pass
91

35
72
73
79
20
16
24
20
54
107
23
41
29
70
7
53
75
50
117

1056

2005

Pass

1056
47,390

% Pass

92

88
99
97
78
91
100
69
100
98
96
88
75
100
92
100
95
100
96
95

92

96 Pass

92
89

No.
61
closed
37
63
56
99
22
closed
28
37
63
107
24
48
27
85
57
67
84
88
104
closed
1157

No.

1157
56,947

2006

Pass
59

83
58
54
90
21

28
33
61
102
23
44
26
78
53
61
84
74
93

1075

2006

Pass

1075
50,040

%% Pass
97

89
92
96
91
95

100
89
97
95
96
92
96
92
93
91

100
84
89

92.9

%6 Pass

92.9
87.9
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LOOKING FOR A CAREER THAT MATTERS?

Parkwood BHS of Olive Branch, MS, is devoted
to providing award winning care and treatment of
children, adolescents, and adults with psychiatric and
substance abuse issues. We're are looking for nurses
who provide exceptional service excellence.

We require a MS/TN licensed nurse experienced
with children and adolescents; adult experience is
also helpful. Full-time, Part-time, PRN and weekend
positions available. 3p-11p, 11p-7a, 7a-7p, and 7p-
7a Shifts available.

For confidential consideration, apply in person or
send resume to Human Resources, Parkwood
B.H.S., 8135 Goodman Road, Olive Branch, MS
38654 or fax to 662-893-7074. E-mail resumes to
audrey.johnson@uhsinc.com or visit our website at

www.parkwoodbhs.com. Parkwood is an EOE.

PARKWOOD

~ Behavioral Health Systems

RNS Are Earning Over

S1 00,000 a Year
Why Arent You?

Become a Certified Legal Nurse Consultant™ (CLNC®) to start
earning your six-figure income. Love what you do, work from
home and be yOour own hnss,

40-hr Home-5hudy OR &-Day Seminar

Call to speak to o full-time practicing ¥ The Plonees of Lepal

Cerfified Logal Nurse Consultont™ ) M Swmilring
3 7 Vickide L. Miloren,

800.880.0944 - LegalMurse.com ; RN, MSN, JD

sk for your FREE:

* ONC" Socepss baok 98 : :
-ﬂ"' { = Soeress IND -
* Introducinry oourse on _— * Iue. Top 10
' logal nura temsalling

Entreprenus
Bostselling Author

\'l,. ikl M bern Instimac
L | Wi o el il e i Dl

_ R Dyl
Without Putting Your Life on Hold.

See for yourself with a free virtual classroom demo.

JACKSONVILLE

Wi b I VELE Ry ¢S PN YT AW
SCHOOL OF NURSING

@ Call 800-571-4934
@ Visit JacksonvilleU.com/PC06

Jacksonville University’s School of Nursing is accredited by the Commission
on Collegiate Nursing Education (CCNE). | Financial aid opportunities
available. | Made available by University Alliance Online. | ©2006 Bisk
Education, Inc. All rights reserved. | SC 191734ZJ1 | MCID 2742

HOMELAND SECURITY NURSIMNG
Preparing Mursmg Leaders for
Homeland=s around the World

FIRST IM THE HATION — EST. 2005

Fumniad by L Dhepurrmmnn o Pl & Dmae Sorcaos (HI80

IMAGIMNE...

traflblazing in research & scholarship
.heading education & advancing practloe
...collaborating with national experts
-..spearheading desaster management
-sefting & directing health cane policy

WE OFFER:
Ph.IY im Mursing
Y T
Post-MMSM Certificate
Interdisciplinary Certificate
Comtact The Unlyverssy of Tennsssss
Cislleyze of Mursing, Knosville, Tenmessee 57000

Lt prfFigghdingalcor utkedu
oy e=sutk sdy

RET BT 1 i
"'"I:-r.lw Futk r.::| L~ 'r=.'quE.

[B6%) 7 b
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Get connected with career success!

State-of-the-Art Technology & Facilities for State-of-the-Art Nursing

Holston Valley Medical Center Takoma Regional Hospital

Kingsport, Tennessee Greeneville, Tennessee

* $100 Million Renovation Under Way * Newly Renovated Emergency Department
* Top 100 Heart Hospital 2005 * Wound Healing Center

¢ Level I Trauma Center * Dedicated Birthing Center

*75,000-Visit ED

* Level IIINICU Lonesome Pine Hospital

*PICU Big Stone Gap, Virginia

Bristol Regional Medical Center *Top 100 Performance Leaders 2005
Bristol, Tennessee * Modern 60-Bed Facility

* Modern Facili . . .
« CyberKnife 7 Hawkins County Memorial Hospital
¢ Accredited Stroke Center Rogersville, Tennessee

* Critical Care Residency Training * 100% Board-Certified Medical Staff
700 Births * New ICU

Wellmont Karen Henderson, RN

System Nurse Recruiter
Health System (423) 30-NURSE

wellmont.org (423) 306-8773

1-877-230-NURSE -
To speak to a registered nurse Apply online at wellmont.org

e Generous Sign-0n Bonuses e Great Wages ® Learning Environment
e Career Ladder e Shared Governance e Flexible Scheduling e Terrific Benefits
¢ Free Fitness Center ¢ Outstanding Quality of Life and Scenic Beauty




