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Alternative Salary Schedules

For districts that will implement an alternative salary schedule in 2016-17 for the first time:
An alternative salary schedule uses some other component, often performance criteria, in addition to or in lieu of education and experience to determine base pay. Alternative salary schedules are subject to State Board of Education (SBE) approval.  If the district is no longer recognizing advanced degrees as aligned to the state minimum salary schedule, the salary schedule must be approved by the SBE.  If you are unsure whether your district’s plan qualifies as an alternative salary schedule or if you need additional resources for developing such a plan, contact Compensation.Questions@tn.gov. 
Districts proposing an alternative salary schedule for the first time as part of their differentiated pay plan for 2016-17 must complete this addendum in order to provide the Tennessee Department of Education with the additional information needed to present the salary schedule to the State Board of Education on behalf of the school district.  
For districts with existing salary schedules: 
Please contact Sylvia Flowers (Sylvia.Flowers@tn.gov) if the district is considering making any changes to the current salary schedule. The department will determine whether the change(s) will require approval from the State Board of Education. 







Required Components of Alternative Salary Schedule Submission

1. Salary Schedule: Include both the proposed salary schedule and a description of the following:
· How will base pay changes be determined?
· Will existing employees have an opt-out provision for the alternative salary schedule?  If so, when will all employees transition to the alternative salary schedule?
· How will the following groups be placed on the alternative salary schedule?
· Existing district employees
· Educators new to teaching with zero years of experience
· Educators new to the district but with prior experience 

2. Eligibility Criteria: Describe below or include in an attachment a copy of any eligibility rules for the alternative salary schedule.

3. [bookmark: _GoBack]Feasibility Analysis: Attach evidence using 2016-17 data (at a minimum) that the alternative salary schedule is financially feasible.  Please reach out to Compensation.Questions@tn.gov for additional information or support in meeting this requirement.

4. Stakeholder Engagement: Include a description of how the district engaged teachers or other stakeholders in the development of the differentiated pay plan.  
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