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Depatiment of

Children'’s Services

September 28, 2015

Mr. Matthew Stephenson, Director,
Title VI Compliance Division
Tennessee Human Rights Commission
312 Rosa L Parks Avenue, 23rd Floor
Nashville, TN 37243

Dear Mr. Stephenson,

Please find herein the Department of Children’s Services’ Title VI Implementation Plan for
the period of July 1, 2014 thru June 30, 2015. The plan is submitted in compliance with
Public Chapter 502, as passed by the Tennessee General Assembly.

If you require further information please contact me at (615) 741-8422 or you may email me
at donovan.haynes@tn.gov.

Director, Office of Civil Rights

Office of Civil Rights * 436 6th Avenue North ¢ Cordeli Hull Building, 7*" Floor
* Nashville, TN 37243 Office Teiephone: 615-532-3552 » Fax: 615-532-7602 «
tn.gov/dcs
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Overview of the Department of Children’s
Services Compliance Program

INTRODUCTION/DEPARTMENT OVERVIEW

The purpose of this Department of Children’s Services (DCS) Compliance review and
Implementation Plan is to meet the implementation planning and reporting requirements
of Tennessee Code Annotated, § 4-21-203 et seq. and Tennessee Code Annotated, § 4-
21-901 et seq. The intent of this plan is to reflect DCS efforts and commitment to foster
the intents of and ensure compliance with Title VI of the Civil Rights Act of 1964.

Title VI of the Civil Rights Act of 1964, as codified in 42 U.S.C. § 2000d,

states that:
“No person in the United States shall, on the ground of race, color, or national
origin, be excluded from participation in, be denied the benefits of, or subject
to discrimination under any program or activity receiving federal financial
assistance.”

The Department of Children’s Services leads the way for safety and permanency in the
lives of children and families by championing excellence in service and is the state child
welfare agency which provides these services for children and families of the state of
TENNESSEE. This Department spans the State of Tennessee with a network of service
units located in twelve (12) regions represented in every county. The Department of
Children’s Services’ primary mission is to empower families and support community
safety and partnerships to help ensure safety, permanency, and well-being for children.

The Tennessee Department of Children’s Services is a recipient of federal financial
assistance and in accordance with the provision of 42 U.S.C. § 2000d et seq., is
committed to the spirit and practice of Title VI. The Department of Children’s Services
further recognizes that the requirements of Title VI of the Civil Rights Act of 1964 are



applicable to all of the operations of this Department and to any entity to which federal
funded financial assistance is extended. (U.S.C. § 2000d-4a and The Civil Rights
Restoration Act of 1987)

The Department’s primary duty under Title VI is to ensure that its own service programs
and activities are offered without discrimination on the basis of race color or national
origin. Additionally, the Department respects, celebrates, and seeks to maintain the
integrity of all cultures. A secondary duty is to assure Title VI compliance by those sub-
recipients of federal funds distributed through DCS.



Bonnie Hommrich

Commissioner
Children's Services

Commissioner Bonnie Hommrich has spent her career working to improve the practice of child
welfare.

Commissioner Hommrich joined the Tennessee Department of Children’s Services in 2004 as
Deputy Commissioner for Child Programs. Under her leadership, Tennessee has seen vast
improvements in timeliness to adoptions, the number of older children being adopted and the
total number of adoptions in the state and she has worked extensively in Tennessee to implement
the Brian A. Settlement Agreement.

Prior to joining DCS she worked for more than 30 years in Kentucky and served as the principal
assistant to the Secretary for the Cabinet for Families and Children.

Commissioner Hommrich also is a nationally recognized expert serving on the Executive
Committee of the National Association of Public Child Welfare Administrators and as a trainer
for the National College for Juvenile and Family Court Judges.On April 19, 2012
Commissioner Hommrich received the Commissioner's award given by the Administration on
Children, Youth, and Families.

She graduated from the Kent School of Social Work with a Master of Science in Social Work.
She was appointed by Gov. Bill Haslam to lead DCS August 1, 2015.
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8-19-2015 DCS REGIONAL ADMINISTRATOR
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Human Resource Development
Department of Children’s Services
CO Office of Juvenile Justice
8-26-2015

TN E w
——— Children’s Services

CENTRAL OFFICE
OFFICE OF DEPUTY COMMISSIONER 1
Monica Jones
JUVENILE JUSTICE
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Human Resource Development
Department of Children’s Services
CO Office of Juvenile Justice

8-26-2015

Jacqueline Moore

DCS EXECUTIVE DIRECTOR 1

CENTRAL OFFICE
00051539
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1
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L

Michael Flanery
DCS PROGRAM
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SOUTH CENTRAL
00129614
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DCS PROGRAM
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DCS PROGRAM
COORDINATOR
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DCS PROGRAM
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— 1

Viacant
MHAOD STANQARDS
COORDINATOR
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Human Resource Development
Department of Children’s Services
CO Office of Juvenile Justice

Douglas Glenn

DCS PROGRAM DIRECTOR 3

8-26-2015 CENTRAL OFFICE
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Human Resource Development
Department of Children’s Services
CO Office of Finance & Budget

8-25-2015

CENTRAL OFFICE
OFFICE OF FINANCE & BUDGET
Douglas Swisher
ASSISTANT COMMISSIONER 2

28

—— oswﬁﬁmmm Services
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Human Resource Development
Department of Children’s Services
CO Office of Quality Control

CENTRAL OFFICE

OFFICE OF QUALITY CONTROL
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8-28-2015 Debbie (Deborah) Miller
ASSISTANT COMMISSIONER 2
00101493
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Human Resource Development
Department of Children’s Services
CO Office of Quality Control

8-28-2015 Mark Anderson
DCS PROGRAM DIRECTOR 2
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Vacant Jane (Mary) Petty Bobble Evans Debble Chlldress Rebecca Ervin Veronica Edwards
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Human Resource Development
Department of Children’s Services
CO Office of Quality Control
8-28-2015

Davis Overton
DCS PROGRAM DIRECTOR 2
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Human Resource Development
Department of Children’s Services
CO Office of Quality Control
8-28-2015
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B c1ildren's Services
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Human Resource Development
Department of Children’s Services
CO Office of Quality Control
8-28-2015

Anthony Tony Nease
DCS PROGRAM DIRECTOR 3
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Human Resource Development
Department of Children’s Services
CO Office of Quality Control
8-28-2015

Misty Neeley
DCS PROGRAM DIRECTOR 2
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Human Resource Development
Department of Children’s Services
CO Office of Quality Control

8-28-2015
Christina Fly
DCS PROGRAM DIRECTOR 1
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Human Resource Development CENTRAL OFFICE
Department of Children’s Services ORGICEIOR UM ANIRESOURCE
Craig Raymer
CO Office of HR DCS EXECUTIVE DIRECTOR 1
8-26-2015 00117743
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HR MANAGER 2 HR MANAGER 1 HR ANALYST 3 HR DIRECTOR 2 Jod! Wright HR TECH 3
00101502 ooTO1504 00127847 00127213 HR DIRECTOR 2 00087898
) P o 00101512 o
P —— S ———— 1 — 1
Caentral Office Central Offlce ....ﬂqﬂ.i_ _Wu__nu
Vicks Burtan Sheila Watman HR MZ@N:<M4 2
H  HRANALYST2 H  HRANALYST3 H i
00128089 00051974 00495
© © o
Central Office Central Office Caentral Office
Nicole Ramey Abbigail Swisher Linda Mitchell
H  HRANALYST3 L HRANALYST3 | ACCOUNTING TECH 2*
00050408 00067839 00118273
© ) ©)
Central Office Contral Otfica n!a?-..__n_rﬂ__nl
Kandi Halt Jossicn Gray
H  HRANALYST 2" H  HRANALYST3 - rwuﬂum_ﬂuz._.snnmm
00101496 00127844 G005 1588
(D) (]
@
Contral Office
Santra) Ofice Batty Libby Gl
lcid HR ANALYST 2*
H  HRANALYST2* L Goates = T
o © Business Units
Cantrai Office
Dawn Bertott mmm:.mﬂ_ﬁ .m.ia_amma Human Resource Development
ADMIN SERVICES "
A SseTan H  HRANALYST2
00127817
oE‘maw_ﬁ © CO Human Resources
Central Office i H
Cynthia Bailey Shaded blocks indicates YDC Human Resources
LI ADMIN ASSISTANT 1 -
00101499 emergency successor for / \
1 i)
next level

— o:__.awm_a,m Services

36



Human Resource Development
Department of Children’s Services
CO Office of Communication
8-25-2015

CENTRAL OFFICE
OFFICE OF COMMUNICATIONS
Rob Johnson
EXECUTIVE ADMIN ASSISTANT 3
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Human Resource Development
Department of Children’s Services

CO0 0, Cust Fo
)ffice of Customer Focus e

8-25-2015 OFFICE OF CUSTOMER FOCUSED
Tammy Feldman
EXECUTIVE ADMIN ASSISTANT 2
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COORDINATOR DIRECTOR MANAGER 4 COORDINATOR
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Human Resource Development
Department of Children’s Services
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CO Office of Risk Management
CENTRAL OFFICE
OFFICE OF RISK MANAGEMENT
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Human Resource Development
Department of Children’s Services
CO Office of Administrative

TN

Procedures
8-19-2015
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Human Resource Development
Department of Children’s Services
CO Office of General Counsel
8-26-2015
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Human Resource Development
Department of Children’s Services
CO Office of General Counsel
8-26-2015

TN Gepertmant of
e Children’s Services
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Human Resource Development
Department of Children’s Services
CO Office of General Counsel
8-26-2015
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Human Resource Development
Department of Children’s Services
CO Office of General Counsel
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Human Resource Development
Department of Children’s Services
CO Office of General Counsel
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8-26-2015
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Human Resource Development
Department of Children’s Services
CO Office of General Counsel
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Human Resource Development
Department of Children’s Services
CO Office of General Counsel
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Human Resource Development
Department of Children’s Services

CO Office of General Counsel
GENERAL COUNSEL OF KNOX
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Human Resource Development
Department of Children’s Services
CO Office of General Counsel
6-9-2015
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Human Resource Development
Department of Children’s Services
CO Office of Facilities Mangaement
8-25-2015
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Human Resource Development
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Department of Children’s Services
CO Office of OIT CENTRAL OFFICE
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Department of Children’s Services’ Nondiscrimination Guidleines

The Tennessee Department of Children’s Services is a recipient of federal financial
assistance, and all service programs and activities are subject to the prohibition of Title
VI against discrimination on the basis of race, color, or national origin. It is the practice
and policy of the Department of Children’s Services that “No person, on the grounds of
race, color or national origin, be excluded from participation in, be denied the benefits of,
or otherwise be subjected to discrimination under any program or activity operated,
funded, or overseen by the Tennessee Department of Children’s Services. The
Department of Children’s Services’ policy in support of Title VI is found in
Administrative Policies and Procedures: 24.10 (See Section 8). Guidelines for
compliance with Title VI are found in existing Department policies, guidelines and
reporting mechanisms as found throughout this document.

The Department of Children’s Service prohibits discrimination on the basis of race, color,
or national origin (and all other classes protected by federal or state anti-discrimination
laws) regardless of whether the program/activity directly involves federal financial
assistance. The Department’s policy against discrimination in its programs and activities
is disseminated widely through inclusion of a nondiscrimination notice in Departmental
publications, contracts, brochures and posters (See Section 9).
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SECTION 11

Definitions/Glossary
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DCS DIVISION OF DIVERSITY
TITLE VI GLOSSARY TERMS/DEFINITIONS

ASSURANCE: A written statement or contractual agreement
signed by the agency head in which a receipt agrees to administer
federally assisted programs in accordance with civil rights laws
and regulations.

BENEFICIARIES: Those persons to whom assistance, services,
or benefits are ultimately provided.

COMPLAINT: A verbal or written allegation of discrimination
which indicates that any federally assisted program is operated in
such manner that it results in disparity of treatment to persons or
groups of persons because of race, color, or national origin.

COMPLAINANT: Any person(s) who believes himself or any
specific class of individuals to be subjected to discrimination
prohibited by Title VI and makes or initiates legal action or a
proceeding.

COMPLIANCE: The fulfilment of the requirements of Title VI,
other applicable laws, implementing regulations, and instructions
to the extent that no distinctions are made in the delivery of any
service or benefit on the basis of race, color, or national origin.

COMPLIANCE REVIEW: Regular systematic inspections of
agency/provider programs to determine regulatory compliance
with  civil rights laws and regulations. Compliance reviews
determine compliance and noncompliance in the delivery of
benefits and services in federally-assisted programs.

CONCILIATORYAGREEMENT: A voluntary agreement between a
federal agency and the state or between the state and a sub-
recipient that provides for corrective action to be taken by a
recipient to eliminate discrimination in any program receiving
federal assistance.
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CONTRACTOR: A person or entity that agrees to perform
services at a specified price.

DESK AUDIT: A structured paper review of statistical and
narrative information submitted by recipients/ sub-recipients or
agency program offices, of compliance information obtained
before or without going on-site, conducted according to review
procedures. Desk audits include routine reviews of assurance
forms or other documents to ensure that they have been properly
completed.

DISCRIMINATION: To make any distinction between one
person or group of persons and others, either intentionally, by
neglect, or by the effect of actions or lack of actions based on
race, color, or national origin.

FEDERAL ASSISTANCE: Any funding, property, or aid provided
for the purpose of assisting a beneficiary.

LEP: Limited English Proficiency

MINORITY: A person or groups of persons differing from others
in some characteristics and often subjected to differential
treatment on the basis of race, color, or national origin.

NONCOMPLIANCE: Failure or refusal to comply with Title VI of
the Civil Rights Act of 1964, other applicable laws, and
implementing departmental regulations.

PARITY: The proportion of minority participation to the minority
eligible population of a service delivery point is the same as the
proportion of non-minority participation to the non-minority
eligible population of the same service point.

POST-AWARD_ REVIEW: A routine inspection of agency
programs during and after federal assistance has been provided to
the beneficiary or recipient.
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POTENTIAL BENEFICIARIES: Persons who are eligible to
receive federally assisted program benefits and services.

PRE-AWARD REVIEW: A desk audit of the proposed operations
of a program applicant for federal assistance prior to the approval
of the assistance. The Department must determine that the
program or facility will be operated such that program benefits will
be equally available to all eligible persons without regard to race,
color, or national origin.

PROGRAM: Any program, project, or activity for the provision of
services, financial aid, or other benefits to individuals, or for the
provision of facilities for furnishing services, financial aid, or other
benefits to individuals.

PUBLIC NOTIFICATION: Process of publicizing information on the
availability of programs, services, and benefits to minorities and
statements of nondiscrimination. This is attained through use of
newspapers, newsletters, periodicals, radio and television,
community organizations, and grassroots and special needs
directories, brochures, and pamphlets.

RECIPIENT: Any state, political subdivision of any state, or
instrumentality of any state or political subdivision, any public or
private agency, institution, or organization, or other entity or
individual in any state to whom federal financial assistance is
extended, directly or through another recipient, for any program,
including any successor, assignee, or transferee thereof, but not
including any ultimate beneficiary under such program.

TITLE VI OF THE CIVIL RIGHTS ACT OF 1964. 42 U.S.C.
2000d-4: Federal law prohibiting discrimination on the basis of
race, color or national origin. Beneficiaries can not be excluded
from participation in, be denied benefits of, or be subjected to
discrimination under any program or activity receiving Federal
financial assistance.
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VENDOR/PROVIDER: An individual, group, public or private
organization or institution, political entity, or commercial enterprise
which, pursuant to any contract, agreement, or other arrangement
with a recipient or sub-recipient provides generally required
goods or services which are used by or available to a
beneficiary of a program.
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SECTION I11

Federal Programs or Activities
(Fiscal Year 2014 -2015)
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Title VI

Fiscal Year 2015 Federal Revenues and 2016 (Projected)

DESCRIPTION

ADOPTION INCENTIVE

CHAFEE EDUCATION AND TRAINING
CHAFEE INDEPENDENT LIVING
CHILD ABUSE PREVENT TREATMENT
CHILDREN'S JUSTICE ACT

DOE SCHOOL BREAKFAST

DOE SCHOOL LUNCH

DOE TITLE |

DOE TITLE Il

CARL PERKINS

PREA

TITLE IV-B, PART 1

TITLE IV-B, PART 2
TITLE IV-E ADOPTION ASSISTANCE
TITLE IV-E FOSTER CARE

SPECIAL EDUCATION
TITLE XX SOCIAL SERVICES BLOCK
COMMUNITY BASED FAMILY RESOURCE

This information was prepared by the Budget Division, Department of Children's Services

Federal Source

DHHS
DHHS
DHHS
DHHS
DOJ
DOE
DOE
DOE
DOE
DOE
DOJ
DHHS
DHHS
DHHS
DHHS
DOE
DHHS
DHHS

Projected
FY 2015 FY 2016 Opportunity for
FEDERAL REV. FEDERAL REV. Contracts,Grants or RFP's
167,200 167,200 Yes
792,200 1,772,800 Yes
3,158,200 3,307,300 Yes
576,400 475,900 Yes
332,700 324,300 Yes
140,900 245,100 No
224,700 381,000 No
364,000 393,000 No
800 8,800 No
45,600 45,000 No
124,900 125,000 Yes
9,389,100 5,622,800 Yes
8,838,100 10,004,700 Yes
44,500,400 38,553,200 Yes
52,982,000 65,285,600 Yes
509,000 587,000 No
23,386,100 20,128,700 Yes
754,500 833,500 Yes
146,286,800 148,260,900
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SECTION 1V
Organization of Civil Rights
Office/Civil Rights Coordinator

Duties and Responsibilities of Title VI
Coordinator-Unit

Title VI Coordinator Listing By
Region
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Organization/Civil Rights Coordinator

The Department of Children's Services is organized to attain compliance and
implement civil rights enforcement by providing coordination of effort through the
Commissioner of The Department of Children's Services and placing responsibility for
implementation with the Office of Civil Rights (OCR). The Office of Civil Rights’
Director, Donovan Haynes, served as the Department's Title VI Coordinator.

The OCR Director/Title VI Coordinator, in conjunction with the Title VI Program
Manager is responsible for the development and implementation of the Department's
Title VI Plan and subsequent updates. The Office of Civil Rights staff has direct
responsibility with regards to Title VI compliance/enforcement provisions, in
addition to the Director/Coordinator and Program Manager who serves as the Title VI
Coordinator designee. There remains a committed focus with regard to the
continuation of Title VI training, Limited English Proficiency (LEP) tracking, and
compliance monitoring. Efforts have also been made to toward building and re-
engaging community partnerships to ensure the dissemination of information and
opportunities to groups traditionally deprived of information.

The OCR Director/Title VI Coordinator and the Title VI Program Manager serve as
liaisons with state pérsonnel on Title VI issues and concerns and are responsible for
the Department's overall Title VI program. Both also operate as liasions in the
planning of Title VI activities and indetifying needed professional development and
training relating to Title VI compliance activities. The Title VI Coordinator and
Title VI Program Manager coordinate annual trainings and the Title VI efforts
throughout the Department.

In addition to the Central Office Civil Rights’ staff, each region (12) has a Title VI
Coordinator who coordinates Title VI activities for that region and monitors
compliance with Title VI in accordance with Federal and State laws.
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_ Department of Children’s Services Regional Structure (Title VI Coordinators

Tennessee Valley, 9 Counties
I Debi Lee-Espinosa, Title VI Coordinator

iandra Sheets, Title VI Coordina
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SECTION YV

Data Collection and Analysis

Disparity Analysis (Overall Departmental and
Service Population By Region)

Executive and Preferred Staff Listing
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State of Tennessee
Department of Children's Services
Racial/Ethnic Disparity Analysis

The attached tables include data on the racial makeup of five groups of interest to
Tennessee's Department of Children's Services. The groups are:

The State's Total Population

The State's Civilian Labor Force

The State's Youth Population (18 Years)
DCS' Service Population

DCS' Employee Population

For convenience, we report the data by DCS region. Each table is designed to
demonstrate how closely various regional populations mirror their corresponding state
populations. Using the tables, DCS can pinpoint areas where 'racial disparity" or
"disproportionality" occurs. DCS then can use the data as a tool in affirmative action

planning.
Readers can utilize the data to:

1. Compare the racial composition of each region to the racial composition of the
entire State by population group

2. Compare the racial composition of each region's Civilian Labor Force to the
racial composition of the entire state Civilian Labor Force

3. Compare the racial composition of each region's Youth Population to the
racial composition of the entire state Youth Population

4. Compare the racial composition of each region's Service Population to the
racial composition of the entire state Service Population

5. Compare the racial composition of DCS staffto the DCS service population

6. Compare the racial composition of any region to any other region by
population group

All other things being equal, we would expect theoretically that a regional population
should roughly approximate its' corresponding statewide population. The difference

between the two is a measure of disproportionality.
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DAVIDSON REGION 2015

o TN TOTAL POPULATION DAVIDSON TOTAL
CATEGORY Population Size Percentage Population Size | Percentage
TOTAL POPULATION *° 6,346,105 100.0% 626,681 9.9%
WHITE 4,924 577 77.6% 384,782 67.4%
BLACK 1,059,800 16.7% 173,591 27.4%
ASIAN 88,845 1.4% 18,800 2.9%
HISPANIC/LATINO 291,921 4.6% 61,415 8.7%
OTHER 25,384 0.4% 2,507 0.6%
* TN CIVILIAN LABOR FORCE DAVIDSON TOTAL
CATEGORY Population Size Percentage Population Size | Percentage
TOTAL POPULATION °© 3,056,700 48.2% 328,690 10.8%
WHITE 2,491,630 81.5% 230,320 70.1%
BLACK 463,670 15.2% 75,810 23.1%
ASIAN 29,910 1.0% 6,740 2.1%
HISPANIC/LATINO 65,630 2.1% 15,170 4.6%
OTHER 71,490 2.3% 15,820 4.8%
* TN YOUTH POPULATION DAVIDSON TOTAL
CATEGORY Population Size Percentage Population Size | Percentage
TOTAL POPULATION ¢ 1,504,027 23.7% 169,197 11.2%
WHITE 1,127,226 74.9% 90,807 53.7%
BLACK 320,618 21.3% 51,669 30.5%
HISPANIC/LATINO 93,119 6.2% 19,965 11.8%
OTHER 30,750 2.0% 6,756 4.0%
DCS SERVICE POPULATION DAVIDSON TOTAL
CATEGORY Population Size Percentage Population Size | Percentage
TOTAL POPULATION ° 8209 100.0% 542 6.6%
WHITE 5352 65.2% 174 3.3%
BLACK 1813 22.1% 259 14.3%
HISPANIC/LATINO 470 5.7% 55 M.7%
OTHER 574 7.0% 54 9.4%
TN DCS EMPLOYEES DAVIDSON TOTAL
CATEGORY Population Size Percentage Population Size | Percentage
TOTAL POPULATION' 2653 100.0% 116 4.4%
WHITE 1721 64.9% 23 1.3%
BLACK 887 33.4% 76 8.6%
HISPANIC/LATINO 30 .13% 15 50.0%
OTHER 15 .06% 2 13.3%
a8 .5, Census Bureau (2010). State and County Quick Facts, PEP (Population Eslmales Program) as of July 1. Relrieved Sep 1, 2011 from il fyuickincts eonsus guvighitilalna/a 7000 bl

N Two or more races - people may have chosen {o provide lwo or more races either by checking two or more race response check boxes, by providing multiple wrile-
in responses, or by some combinalton of check boxes and write-in responses. Comparability -lhe data in Census 2010 are nol directly comparable to ihose collected In

previous censuses because of

the introduclion of recording of persons of two or more races

© Tennessee Depariment of Labor and D

1, 2011 from hitp.itwww, state.in usAabor-widfall

Sepl 1, 2011

htip: i g/dala/by p

(2011). A ive Aclion Dala Sep
pa!
g Tennessee Commission on Youth = 2010 Kids Counl Data Book, Released August 10, 2011 Relrieved
aspx?slate=TN&group=DalaBook&loc=44
lo T D of Children's Services TFACTS, June 30, 2015

U Regional Tille VI Survey (2014-2015)

f Data complied from DCS AA Staffing Patlern and DCS Regional Tille VI Survey (2014-2015)




EAST REGION 2015

* TN TOTAL POPULATION EAST TOTAL
CATEGORY Population Size Percentage Population Size | Percentage
TOTAL POPULATION 2 ® 6,346,105 100.0% 326,425 5.1%
WHITE 4,924,577 77.6% 309,018 94.7%
BLACK 1,059,800 16.7% 6,764 2.1%
ASIAN 88,845 1.4% 1,752 0.5%
HISPANIC/LATINO 291,921 4.6% 8,422 2.6%
OTHER 25,384 0.4% 1,046 0.3%
* TN CIVILIAN LABOR FORCE EAST TOTAL
CATEGORY Population Size Percentage Population Size | Percentage
TOTAL POPULATION € 3,056,700 48.2% 148,750 4.9%
WHITE 2,491,630 81.5% 142,610 95.9%
BLACK 463,670 15.2% 3,020 2.0%
ASIAN 29,910 1.0% 510 0.3%
HISPANIC/LATINO 65,630 2.1% 1,420 1.0%
OTHER 71,490 2.3% 2,610 1.8%
* TN YOUTH POPULATION EAST TOTAL
CATEGORY Population Size Percentage Population Size | Percentage
TOTAL POPULATION P 1,504,027 23.7% 73,465 4.9%
WHITE 1,127,226 74.9% 67,891 92.4%
BLACK 320,618 21.3% 2,258 3.1%
HISPANIC/LATINO 93,119 6.2% 2,592 3.5%
OTHER 30,750 2.0% 724 1.0%
DCS SERVICE POPULATION EAST TOTAL
CATEGORY Population Size Percentage Population Size | Percentage
TOTAL POPULATION ° 8209 100.0% 457 5.6%
WHITE 5352 65.2% 406 7.6%
BLACK 1813 22.1% 7 4%
HISPANIC/LATINO 470 | 57% 23 4.9%
OTHER 574 7.0% 21 3.7%
TN DCS EMPLOYEES EAST TOTAL
CATEGORY Population Size Percentage Population Size | Percentage
TOTAL POPULATION | 2653 100.0% 181 6.8%
WHITE 1721 64.9% 171 9.9%
BLACK 887 33.4% 7 .8%
HISPANIC/LATINO 30 13% 2 6.7%
OTHER 15 .06% 1 6.7%
a U5, Census Bureau (2010) Sinlo and Counly Guick Farts, PEP [Fopulalion Estmates Program) as of July 1 Relneved Sep 1, 2011 from

llll feisickiacts conmys govipidialies 47000 him)

_gm_q_w mopln mny have chosen (o provide two or more races eilher by checking two or more race response check boxes, by providing mulllple write-In responses, or by :
some combination of check boxes and wrile-In responses. Comparablijty -the daia tn Census 2010 are nol directly 1o hose In pi of i
the intreduction of recording of persons of two or more races

¢ Tennessee Departmant of Labor and Workforce D

ieved Sep 1, 2011 from_htp:/iwww.slale in.us/labar-
vtttz ngiyo gl

d Tonnessee Cum:n:ssmn on Youth . 2010 Kids Count Dala Book, Released Aunua{ 10 2011 Relneved Sept 1, 2011
Bt Sopincentin K il argfdaptatostateistatenrotic aspx 75 oin= TN&goup=E a1

(2011) ive Actlon Dala Sup

e Repgional Tille Vi Survey {(2014-2015) p to T D of Children's Services TFACTS, June 30, 201§
f Dala complied from DCS AA Staffing Pattern and DCS Regional Tille Vi Survey (2014-2015)




KNOX REGION 2015

TN TOTAL POPULATION KNOX TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION & P 6,346,105 100.0% 432,226 6.8%
WHITE 4,924,577 77.6% 369,985 85.6%
BLACK 1,059,800 16.7% 38,036 8.8%|
ASIAN 88,845 1.4% B,212 1.9%
HISPANIC/LATINO 291,921 4.6% 15,128 3.5%
OTHER 25,384 0.4% 1,729 0.4%
TN CIVILIAN LABOR FORCE KNOX TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION © 3,056,700 48.2% 232,390 7.6%
WHITE 2,491,630 81.5% 207,490 89.3%
BLACK 463,670 15.2% 17,790 7.7%
ASIAN 29,910 1.0% 2,840 1.2%
HISPANIC/LATINO 65,630 2.1% 2,560 1.1%
OTHER 71,490 2.3% 4,270 1.8%
TN YOUTH POPULATION KNOX TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION P9 1,504,027 23.7%] 99,640 6.6%
WHITE 1,127,226 74.9% 81,532 81.8%
BLACK 320,618 21.3% 11,721 11.8%
HISPANIC/LATINO 93,119 6.2% 4,115 4.1%
OTHER 30,750 2.0% 2,272 2.3%
DCS SERVICE POPULATION KNOX TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION © 8209 100.0% 796 9.7%
WHITE 5352 | 65.2% 488 8.1%
BLACK 1813 | 22.1% 110 6.0%
HISPANIC/LATINO 470 | 5 7% 42 8.9%
OTHER 574 7.0% 156 27.2%
TN DCS EMPLOYEES KNOX TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION f 2653 100.0% 166 6.3%
WHITE 1721 64.9% 133 7.7%
BLACK 887 33.4% 30 3.4%
HISPANIC/LATINO 30 13% 2 6.7%
OTHER 15 .06% 1 6.7%

8 U.s Census Bureau (2010). Stale and Counly Quick Facts, PEP (Population Esimates Program) as of July 1 Relrieved Sep 1, 2011 from
il dquickiocts consus gowatdilnlon/d 7000 il

b JIwo or more races - people may have chosen lo provide two or more races either by checking two or more race response check

boxes, by providing mulliple write-in or by some ion of check boxes and wrile-in responses Comparabliity -the
data in Census 2010 are not direcily to those in previ b of

lhe inlroduction of recording of persons of two or more races.

S 1 D of Labor and D (2011) ive Aclion

Dala Supplement. Retrieved Sep 1, 2011 from htip:/Avww.stale In us/iabor-
wfd/affirmact/affirmalive pdl

9 Tennessee Commission on Youlh . 2010 Kids Count Data Book,
Released Augusl 10, 2011 Relrieved Sept 1, 2011

htip:. o y p aspx?slale=TN&gro
up=DalaBooké&loc=44

€ Regional Tille VI Survey (2014-2015) p lo T D of Children's Services TFACTS, June 30, 2015
f Data complied from DCS AA Slaffing Pattemn and DCS Reglonal Title VI Survey (2014-2015)
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MID-CUMBERLAND REGION 2015

kd TN TOTAL POPULATION MID-CUMBERLAND TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION 2 ° 6,346,105 100.0% 1,095,967 17.3%
WHITE 4,924 577 77.6% 923,247 84.2%
BLACK 1,059,800 16.7% 100,282 9.2%
ASIAN 88,845 1.4% 20,800 1.9%
HISPANIC/LATINO 291,921 4.6% 56,791 5.2%
OTHER 25,384 0.4% 4,706 0.4%
* TN CIVILIAN LABOR FORCE | MID-CUMBERLAND TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION © 3,056,700 48.2% 541,260 17.7%
WHITE 2,491,630 81.5% 478,980 88.5%
BLACK 463,670 15.2% 43,550 8.0%
ASIAN 29,910 1.0% 5,830 1.1%
HISPANIC/LATINO 65,630 2.1% 12,370 2.3%
OTHER 71,490 2.3% 12,900 2.4%
* TN YOUTH POPULATION MID-CUMBERLAND TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION °:¢ 1,504,027 23.7% 285,120 19.0%
WHITE 1,127,226 74.9% 230,296 80.8%
BLACK 320,618 21.3% 32,278 11.3%
HISPANIC/LATINO 93,119 6.2% 16,161 5.7%
OTHER 30,750 2.0% 6,385 2.2%
DCS SERVICE POPULATION| MID-CUMBERLAND TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION © 8209 100.0% 1059 12.9%
WHITE 5352 | 65 2% 669 12.5%
BLACK 1813 | 221% 192 10.6%
HISPANIC/LATINO 470 5.7% 74 15.7%
OTHER 574 7.0% 124 21.6%
TN DCS EMPLOYEES MID-CUMBERLAND TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION f 2653 100.0% 267 10.1%
WHITE 1721 64.9% 134 7.8%
BLACK 887 33.4% 125 14.1%
HISPANIC/LATINO 30 13% 5 16.7%
OTHER 15 06% 3 .20%

8 U,s Census Bureau (2010). Slate and Counly Quick Facls, PEP (Population Estmales Program) as of July 1 Relrieved Sep 1, 2011 from
hite inwekipcts pensysanpvuldotalesi TG0 vl

ol Two or mofe races - people may have chosen lo provide two or more races eilher by checking two or more race response check boxes, by providing multiple wrile-
in responses, or by some combinalion of check boxes and write-in responses Comparability -the dala in Census 2010 are not direclly comparable to hose collected in

prevlous censuses because of

Ihe introduction of recording of persons of two or more races

© Tennessee Departmenl of Labor and

D (2011)

1, 2011 from http:/iwww slale In

ive paf

ive Aclion Dala

Retrieved Sep

N Tennessee Commission on Youlh = 2010 Kids Couni Dala Book, Released Augusl 10, 2011 Relrieved

Sept 1, 2011
it

N Regional Tille VI Survey (2014-2015)

aspx?slate=TN&group=DaiaBook&loc=44

to T Dep

f Data complied from DCS AA Staffing Pattem and DCS Reglonal Tille VI Survey (2014-2015)

of Children's Services TFACTS, June 30, 2015
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NORTHEAST REGION 2015

TN TOTAL POPULATION NORTHEAST TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION 2° 6,346,105 100.0% 506,366 8.0%
WHITE 4,924 577 77.6% 479,251 94.6%
BLACK 1,089,800 16.7% 11,400 2.3%
ASIAN 88,845 1.4% 3,229 0.6%
HISPANIC/LATINO 291,921 4.6% 9,976 2.0%
OTHER 25,384 0.4% 1,638 0.3%
TN CIVILIAN LABOR FORCE NORTHEAST TOTAL
CATEGORY Population Size Percentage Population Size | Percentage
TOTAL POPULATION ° 3,056,700 48.2% 242,670 7.9% |
WHITE 2,491,630 81.5% 234,100 96.5%
BLACK 463,670 15.2% 4,620 1.9%
ASIAN 29,910 1.0% 1,000 0.4%
HISPANIC/LATINO 65,630 2.1% 2,350 1.0%
OTHER 71,490 2.3% 2,950 1.2%
TN YOUTH POPULATION NORTHEAST TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION B¢ 1,504,027 23.7% 106,334 7.1%
WHITE 1,127,226 74.9% 98,661 92.8%
BLACK 320,618 21.3% 3,692 3.4%
HISPANIC/LATINO 93,119 6.2% 3,127 2.9%
OTHER 30,750 2.0% 954 0.9%
DCS SERVICE POPULATION NORTHEAST TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION ° 8209 100.0% 843 10.3% |
WHITE 5352 65.2% 724 13.5% |
BLACK 1813[ 22.1% 20 T1% |
HISPANIC/LATINO 470 | 5 7% 59 12.6%
OTHER 574 | 7.0% 40 7.0%
TN DCS EMPLOYEES NORTHEAST TOTAL
CATEGORY Population Size| Percentage | Population Percentage |
TOTAL POPULATION | 2653 100.0% 240 9.0%
WHITE 1721 64.9% 223 13.0% |
BLACK 887 33.4% 15 1.7% |
HISPANIC/LATINO 30 13% 1 3.3%
OTHER 15 06% 1 6.7%

8 U s, Census Bureau (2010). Siale and County Quick Facts, PEP (Populatilon Esimates Program) as of July 1. Retreved Sep 1, 2011 from
hllp.//quicklacls census.goviqfd/slates/47000.himl

b Two or more races - people may have chosen o provide two or more races either by checking two or more race response check boxes, by providing multlple write-
in responses, or by soma combinalion of check boxes and write-In responses. Comparability -ihe dala in Census 2010 are nol direclly comparable lo lhose collecied in
previous censuses because of

1he intreduclion of recording of persons of two or more races

© Tennessee Depariment of Labor and D p (2011) A ive Aclion Data pl i Sep

1, 2011 from http://www.stale.n us/labor-wid/aflimnact/afimative. pdfl

d Tennessee Commission on Youth 2010 Kids Count Data Book, Released August 10, 2011 Relrieved

Sepl 1, 2011
hittp:. i of Y profile.aspx?stale=TN&group=DalaBook&loc=44
2 Regional Title VI Survey (2014-2015) p lo T D of Children's Services TFACTS, June 30, 2015

f Data complied from DCS AA Staffing Pallem and DCS Regional Tille VI Survey (2014-2015)
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NORTHWEST REGION 2015

* TN TOTAL POPULATION NORTHWEST TOTAL
CATEGORY Population Size| _Percentage | Population Percentage
TOTAL POPULATION & ° 6,346,105 100.0% 254,625 4.0%
WHITE 4,924,577 77.6% 214,204 84.1%
BLACK 1,059,800 16.7% 30,716 12.1%
ASIAN 88,845 1.4% 997 0.4%
HISPANIC/LATINO 291,921 4.6% 6,525 2.6%
OTHER 25,384 0.4% 660 0.3%
* TN CIVILIAN LABOR FORCE NORTHWEST TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION ¢ 3,056,700 48.2% 113,820 3.7%
WHITE 2,491,630 81.5% 99,500 87.4%|
BLACK 463,670 15.2% 12,300 10.8%
ASIAN 29,910 1.0% 380 0.3%
HISPANIC/LATINO 65,630 2.1% 1,620 1.4%
OTHER 71,490 2.3% 1,640 1.4%
* TN YOUTH POPULATION NORTHWEST TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION ¢ 1,504,027 23.7% 57,302 3.8%
WHITE 1,127,226 74.9% 46,275 80.8%
BLACK 320,618 21.3% 8,460 14.8%
HISPANIC/LATINO 93,119 6.2% 2,124 3.7%
OTHER 30,750 2.0% 443 0.8%
DCS SERVICE POPULATION| NORTHWEST TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION ° 8209 100.0% 516 6.3%|
WHITE 5352| 65.2% 362 6.8%
BLACK 1813[ 22.1% 112 6.2%
HISPANIC/LATINO 470 | 57% 19 4.0%
OTHER 574 | 7.0% 23 4.0%
TN DCS EMPLOYEES NORTHWEST TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION 2653 100.0% 192 7.2%
WHITE 1721 64.9% 175 10.2%
BLACK 887 33.4% 16 1.8%
HISPANIC/LATINO 30 13% 0 0.0%
OTHER 15 06% 1 6.7%
8 U.S. Census Bureau (201 0). Slale and Courty Quick Facls, PEP (Populaliion Esimates Program) as of July 1 Retrieved Sep 1, 2011 from
hlip:/tquicktacts.census.gov/gfd/slates/47000 himl
b Two or more races - people may have chosen to provide Iwo or more races eilher by checking two or more race response check boxes, by providing mulfiple write-

in resp or by some
previous censuses because of

the intreduction of recording of persons of two or more races
© Tennessee Department of Labor and Warkforce D (2011)

Sept 1, 2011 from htip:/Awww. state in.

malive pdf

ive Action Data

d Tennessee Commission on Youlh = 2010 Kids Counl Data Book, Released Augusl 10, 2011, Relrieved

Sept 1, 2011

htip:, i 0

y prolile aspx?slale=TN&group=DalaBook&loc=44
N Regional Title Vi Survey (2014-2015) compared to Tennessee Departmenl of Children's Services TFACTS, Juns 30, 2015
f Data complied from DCS AA Slalfing Patlem and DCS Regional Tille VI Survey (2014-2015)

of check boxes and write-in responses. Comparabilily -the data in Census 2010 are nol direclly comparable 1o those collected in
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SHELBY REGION 2015

* TN TOTAL POPULATION SHELBY TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION *° 6,346,105 100.0% 927,644 14.6%
WHITE 4,924,577 77.6% 376,623 40.6%
BLACK 1,059,800 16.7% 483,303 52.1%
ASIAN 88,845 1.4% 21,336 2.3%
HISPANIC/LATINO 291,921 4.6% 51,948 5.6%
OTHER 25,384 0.4% 1,855 0.2%
i TN CIVILIAN LABOR FORCE SHELBY TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION °© 3,056,700 48.2% 432,370 14.1%
WHITE 2,491,630 81.5% 223,290 51.6%
BLACK 463,670 15.2% 190,600 44.1%
ASIAN 29,910 1.0% 7,390 1.7%
HISPANIC/LATINO 65,630 2.1% 11,200 2.6%
OTHER 71,490 2.3% 11,080 2.6%
* TN YOUTH POPULATION SHELBY TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION "¢ 1,504,027 23.7% 262,791 17.5%
WHITE 1,127,226 74.9% 89,174 33.9%
BLACK 320,618 21.3% 149,210 56.8%
HISPANIC/LATINO 93,119 6.2% 17,080 6.5%
OTHER 30,750 2.0% 7,327 2.8%
DCS SERVICE POPULATION SHELBY TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION ° 8209 100.0% 855 10.4%
WHITE 5352/ 65.2% 73 1.4%
BLACK 1813[ 22.1% 760 41.9%
HISPANIC/LATINO 470 | 5.7% 20 4.3%
OTHER 574 | 7.0% 2 0.3%
TN DCS EMPLOYEES SHELBY TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION f 2653 100.0% 391 14.7%
WHITE 1721 64.9% 27 1.6%
BLACK 887 33.4% 362 40.8%
HISPANIC/LATINO 30 13% 1 3.3%
OTHER 15 .06% 1 6.7%
:" LI]/r‘SUICt::f":CL:: E:;::I; (200\’1/Df)dlss.:t:s;nfoggn;:;:xloulck Facts, PEP (Populatiion Estmates Program) as of July 1 Retrieved Sep 1, 2011 from
b JIwo or more aces - people may have chosen 1o provide two or more races eilher by checking two or more race response check boxes, by providing mulliple wrile-
in responses, or by some combinalion of check boxes and write-In responses. Compambilily -lhe dala in Census 2010 are not directly comparable to those collected in

previous censuses because of

the inireduction of recording of persons of two or more races

C Tennesses Deparimeni of Labor and

D {2011) Affi

1, 2011 from htip:/Awww.state in

par

ive Aclion Dala

Sep

d Tennessee Commisslon on Youlh = 2010 Kids Counl Dala Book, Refeased Augusi 10, 2011. Retrieved

Sepl 1, 2011
hitp:. B/

© Regional Title VI Survey (2014-2015)

profile aspx7slale=TN&group=DalaBook&loc=44

1o Ti Dep:

f Data complied from DCS AA Slaffing Pallemn and DCS Regional Title VI Survey (2014-2015)

meni of Children's Services TFACTS, June 30, 2015
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SMOKY MOUNTAIN 2015

TN TOTAL POPULATION SMOKY MTN TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION ®® 6,346,105 100.0% 417,382 6.6% |
WHITE 4,924 577 77.6% 389,088 93.2%
BLACK 1,059,800 16.7% 8,651 2.1%
ASIAN 88,845 1.4% 2,604 0.6%
HISPANIC/LATINO 291,921 4.6% 17,9156 4.3%
OTHER 25,384 0.4% 1,418 0.3%
TN CIVILIAN LABOR FORCE SMOKY MTN TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION °© 3,056,700 48.2% 206,210 6.7%|
WHITE 2,491,630 81.5% 196,850 95.5% |
BLACK 463,670 15.2% 4,370 2.1%
ASIAN 29,910 1.0% 990 0.5%
HISPANIC/LATINO 65,630 2.1% 3,350 1.6%
OTHER 71,490 2.3% 4,070 2.0%
TN YOUTH POPULATION SMOKY MTN TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION P 1,504,027 23.7% 96,498 6.4%
WHITE 1,127,226 74.9% 86,708 89.9%
BLACK 320,618 21.3% 3,234 3.4% |
HISPANIC/LATINO 93,119 6.2% 5,420 5.6%
OTHER 30,750 2.0% 1,136 1.2%
DCS SERVICE POPULATION SMOKY MTN TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION ¢ 8209 100.0% 948 11.5%
WHITE 5352/ 65.2% 817 15.3%
BLACK 1813/ 22.1% 22 1.2%
HISPANIC/LATINO 470 | 5 7% 62 13.2%
OTHER 574 7.0% 47 8.2%
TN DCS EMPLOYEES SMOKY MTN TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION f 2653 100.0% 185 7.0%
WHITE 1721 64.9% 164 9.5% |
BLACK 887 33.4% 15 1.7%
HISPANIC/LATINO 30 13% 2 6.7% |
OTHER 15 06% 4 26.7%
:n.H.ﬁf?{::i ‘Blll.llr?:tf Sﬁm.?l?wﬁtﬁ?f&r‘f{:gglll-wuy.:chk Facls, PEP {Populatilon Eslmates Program) as of July 1. Relrieved Sep 1, 2011 from

b Two or more races - people may have chosen 1o provide two or more races either by checking two or more race response check boxes, by providing muliiple wrile-
in or by some of check boxes and write-in responses. Comparability -ihe daia in Census 2010 are nol directly comparable 1o those collecled in
previous censuses because of

the introduction of recording of persons of lwo or more races

C Tennessee Departmenl of Labor and Di (2011) ive Aclion Dala i Sep

1, 2011 from hHp://www state in us/iabor-wid/affirmact/affirnalive pdl

d

Tennessee Commission on Youth . 2010 Kids Counl Data Book, Released Augusi 10, 2011 Retrieved

Sepl 1, 2011
hitp:/ B y p aspx?state=TN&group=DataBook&loc=44
e Regional Tille VI Survey (2014-2015) P 1o Ti Dep of Children's Services TFACTS, June 30, 2015

: Dala complied from DCS AA Staffing Patlem and DCS Regional Tille V1 Survey (2014-2015)
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SOUTH CENTRAL REGION 2015

previous censuses becausa of

lhe infroduciion of recording of persons of two or more races

ive Aclion Data

© Tennessee Depariment of Labor and
1, 2011 from htlp:/Awww.state in

Development (2011)

vid/affi i ive pdf

Sep

d Tennessee Commission on Youlh . 2010 Kids Counl Dala Book, Released August 10, 2011. Relrieved

Sept 1, 2011

hiip://dalacenler. ]

aspx?stale=TN&group=DataBook&loc=44

€ Regional Tille VI Survey (2014-2015)

o T Dep

f Dala complied from DCS AA Staffing Pattern and DCS Regional Tille Vi Survey (2014-2015)

of Children's Services TFACTS, June 30, 2015

¥ TN TOTAL POPULATION SOUTH CENTRAL TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION *° 6,346,105 100.0% 423,343 6.7%
WHITE 4,924,577 77.6% 375,802 88.8%
BLACK 1,059,800 16.7% 28,056 6.6%
ASIAN 88,845 1.4% 2,282 0.5%
HISPANIC/LATINO 291,921 4.6% 16,569 3.9%
OTHER 25,384 0.4% 1,614 0.4% |
* TN CIVILIAN LABOR FORCE | SOUTH CENTRAL TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION € 3,056,700 48.2% 191,920 6.3%
WHITE 2,491,630 81.5% 173,370 90.3%
BLACK 463,670 15.2% 13,790 7.2%
ASIAN 29,910 1.0% 640) 0.3%
HISPANIC/LATINO 65,630 2.1% 4,850 2.5%
OTHER 71,490 2.3% 4,120] . 2.1%
¥ TN YOUTH POPULATION SOUTH CENTRAL TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION P 1,504,027 23.7% 104,325 6.9%
WHITE 1,127,226 74.9% 89,518 85.8%
BLACK 320,618 21.3% 8,041 7.7%
HISPANIC/LATINO 93,119 6.2% 5,841 5.6%
OTHER 30,750 2.0% 925 0.9%
DCS SERVICE POPULATION| SOUTHCENTRAL TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION © 8209 100.0% 490 6.0%
WHITE 5352( 65.2% 379 71%
BLACK 1813/ 22.1% 34 1.9%
HISPANIC/LATINO 470 | 5.7% 33 7.0%
OTHER 574 | 7.0% 44 7.7%
TN DCS EMPLOYEES SOUTH CENTRAL TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION ! 2653 100.0% 240 9.0%
WHITE 1721 64.9% 212 12.3%
BLACK 887 33.4% 28 3.2%
HISPANIC/LATINO 30 13% 0 0.0%
OTHER 15 06% 0 0.0%
8 U.S Census Bureau (2010) Slate and Counly Quick Facts, PEP (Populatiion Eslmales Program) as of July 1 Relrieved Sep 1, 2011 from
blip:#quicklacts. census o 47000 him|
b Two o[ more races - people may have chosen to provide two or more races either by checking two or more race response check boxes, by providing muliliple wrife-
in responses, or by some combination of check boxes and wrile-in responses. Comparability -the data in Census 2010 are not direclly comparable lo 1hose collected in
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SOUTHWEST REGION 2015

TN TOTAL POPULATION SOUTHWEST TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION *® 6,346,105 100.0% 380,401 6.0%|
WHITE 4,924 577 77.6% 272,151 71.5%
BLACK 1,059,800 16.7% 94 534 24,9%
ASIAN 88,845 1.4% 1,985 0.5%
HISPANIC/LATINO 291,921 4.6% 9,158 2.4%
OTHER 25,384 0.4% 1,151 0.3%
TN CIVILIAN LABOR FORCE SOUTHWEST TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION © 3,056,700 48.2% 173,000 5.7%
WHITE 2,491,630 81.5% 130,460 75.4%
BLACK 463,670 16.2% 39,320 22.7%
ASIAN 29,910 1.0% 530 0.3%
HISPANIC/LATINO 65,630 2.1% 2,080 1.2%
OTHER 71,490 2.3% 2,690 1.6% |
TN YOUTH POPULATION SOUTHWEST TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION "¢ 1,504,027 23.7% 94,818 6.3%
WHITE 1,127,226 74.9% 64,605 68.1%
BLACK 320,618 21.3% 26,059 27.5%
HISPANIC/LATINO 93,119 6.2% 3,243 3.4%
OTHER 30,750 2.0% 911 1.0%
DCS POPULATION SOUTHWEST TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION ° 8209 100.0% 354 4.3%
WHITE 5352 65.2% 221 41% |
BLACK 1813/ 22.1% 117 6.5%
HISPANIC/LATINO 470 | 5.7% 16 3.4%
OTHER 574 | 7.0% 0 0.0%
TN DCS EMPLOYEES SOUTHWEST TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION f 2653 100.0% 190 7.2%
WHITE 1721 64.9% 76 4.4%
BLACK 887 33.4% 114 12.9%
HISPANIC/LATINO 30 13% 0 0.0% |
OTHER 15 06% 0 0.0%

8 U.S Census Bureau (2010). Stale and County Quick Facts, PEP {Populatiion Esimates Program) as of July 1 Relrieved Sep 1, 2011 from
hlip.//quicklacts census gov/ald/slates/47000 himl

b Tvio or more rages - people may have chesen 1o provide two or more races either by checking two or more race response check boxes, by providing mullipte wrile-
in or by some of check boxes and wrile-in responses Comparability -lhe dala in Census 2010 are not directly comparable 1o those collected in
previous censuses because of

the introduciien of recording of persons of two or mare races

© Tennessee Departmenl of Labor and Di p (2011) ive Action Dala i Sep
1, 2011 Irom htip:/fiwww. state tn i ive pdl

d Tennessee Commission on Youth 2010 Kids Count Dala Book, Released Augusl 10, 2011, Retriaved

Sepl 1, 2011

http:. i 0 P aspx?slale=TN&group=DataBook&loc=44

e Regional Tille VI Survey (2014-2015) p to T Dep of Children's Services TFACTS, June 30, 2015

T Data complied from DCS AA Slafiing Pattem and DCS Reglenal Tille VI Survey (2014-2015)
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TN VALLEY REGION 2015

TN TOTAL POPULATION

TN VALLEY TOTAL

CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION *® 6,346,105 100.0% 658,019 10.4%
WHITE 4,924 577 77.6% 546,134 83.0%
BLACK 1,059,800 16.7% 78,724 12.0%
ASIAN 88,845 1.4% 7,864 1.2%
HISPANIC/LATINO 291,921 4.6% 25,069 3.8%
OTHER 25,384 0.4% 3,984 0.6%
p TN CIVILIAN LABOR FORCE TN VALLEY TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION °© 3,056,700 48.2% 311,620 10.2%
WHITE 2,491,630 81.5% 267,860 86.0%
BLACK 463,670 15.2% 34,680 11.1%
ASIAN 29,910 1.0% 2,730 0.9%
HISPANIC/LATINO 65,630 2.1% 5,220 1.7%
OTHER 71,490 2.3% 6,350 2.0%
¥ TN YOUTH POPULATION TN VALLEY TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION ®¢ 1,504,027 23.7% 153,345 10.2%
WHITE 1,127,226 74.9% 120,673 78.7%
BLACK 320,618 21.3% 22,906 14.9%
HISPANIC/LATINO 93,119 6.2% 7,382 4.8%
OTHER 30,750 2.0% 2,384 1.6%
DCS SERVICE POPULATION TN VALLEY TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION ° 8209 100.0% 812 9.9%
WHITE 5352| 65.2% 566 10.6%
BLACK 1813/ 22 1% 163 9.0%
HISPANIC/LATINO 470 | 57% 6 9.8%
OTHER 574 | 7.0% 37 6.4%
TN DCS EMPLOYEES TN VALLEY TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION f 2653 100.0% 255 9.6%
WHITE 1721 64.9% 164 9.5%
BLACK 887 33.4% 80 10.1%
HISPANIC/LATINO 30 13% 1 3.3%
OTHER 15 06% 0 0.0%

8 yU.s. Census Bureau (2010), Slale and Counly Quick Facts, PEP (Population Esimales Program} as of July 1 Relrieved Sep 1, 2011 from
bilp://quicklacls census.gov/qld/states/d7600 himl

b Two or more faces - people may have chosen (o provide two or more races either by checking two or more race response check boxes, by providing mulliple write-
of check boxes and wrile-in responses. Comparability -lhe dala in Census 2010 are nol directly comparable to lhose collected in

In or by some
previous censuses because of

the introduction of recording of persons of wo or more races

© Tennessees Depariment of Labor and

Developmenl {2011)

1, 2011 from hitp://www.state.In.
d

Sept 1, 2011
htip

par

ive Aclion Dala

y p aspx?siate=TN&group=DalaBook&loc=44
€ Regional Tille VI Survey (2014-2015) compared lo Tennessee Department of Children's Services TFACTS, June 30, 2015
d Dala complied from DCS AA Sleffing Pattern and DCS Regional Title Vi Survey (2014-2015)

Sep

Tennessee Commission on Youth . 2010 Kids Count Dala Book, Released August 10, 2011 Retrieved
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UPPER CUMBERLAND REGION 2015

* TN TOTAL POPULATION UPPER CUMBERLAND TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION *° 6,346,105 100.0% 338,158 5.3%|
WHITE 4,924,577 77.6% 319,938 94.6% |
BLACK 1,059,800 16.7% 4,424 1.3%
ASIAN 88,845 1.4% 1,632 0.5%
HISPANIC/LATINO 291,921 4.6% 12,340 3.6%
OTHER 25,384 0.4% 1,187 0.4%
* TN CIVILIAN LABOR FORCE | ypPER CUMBERLAND TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION °© 3,056,700 48.2% 153,410 5.0%
WHITE 2,491,630 81.5% 147,920 96.4%
BLACK 463,670 156.2% 1,890 1.2%
ASIAN 29,910 1.0% 650 0.4%
HISPANIC/LATINO 65,630 2.1% 3,430 2.2% |
OTHER 71,490 2.3% 3,220 2.1%
* TN YOUTH POPULATION UPPER CUMBERLAND TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION °4 1,504,027 23.7% 75,767 5.0%
WHITE 1,127,226 74.9% 69,191 91.3%
BLACK 320,618 21.3% 1,767 2.3%
HISPANIC/LATINO 93,119 6.2% 4211 5.6%
OTHER 30,750 2.0% 598 0.8%
DCS SERVICE POPULATION| ypPER CUMBERLAND TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION © 8209 100.0% 5§37 6.5%
WHITE 5352 65.2% 473 8.8%
BLACK 1813 22.1% 17 0.9%
HISPANIC/LATINO 470 5.7% 21 4.5%
OTHER 574 | 7.0% 26 4.5%
TN DCS EMPLOYEES UPPER CUMBERLAND TOTAL
CATEGORY Population Size| Percentage | Population Percentage
TOTAL POPULATION f 2653 100.0% 230 8.7%
WHITE 1721 64.9% 219 12.7%
BLACK 887 33.4% 9 1.0%
HISPANIC/LATINO 20 13% 1 33%|
OTHER 15 .06% 1 6.7%

8 US Census Bureau (2010). State and Counly Quick Facts, PEP (Populatilon Estmates Program) as of July 1. Retrieved Sep 1, 2011 from
hltp.#/quicklacls. census.govigldislates/47000 html

N Two of more races - people may have chosen lo provide two or more races silher by checking two or more race response check boxes, by providing mulllpte wrile-
in or by some of check boxes and wrie-In responses Gomparabilily -the data In Census 2010 are not direclly comparable to those collected in

previous censuses because of

1ihe introduclion of recording of persons of two or more races
© Tennessee Department of Labor and Workforce D (2011)

ive Action Dala

Sepl 1, 2011 from hiip://www.state.In

d Tennessee Commission on Youlh 2010 Kids Count Data Book, Released Augusl 10, 2011 Retrieved

Sepl 1, 2011

htip: o

© Regional Title Vi Survey (2014-2015)

to T D

aspx?stale=TN&group=DataBook&loc=44
of Children's Services TFACTS, June 30, 2015

" Dala complied [rom DCS AA Siaffing Patilem and DCS Reglanal Tille VI Survey (2014-2015)
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DCS Service Population Statewide Race Percentage
Regional Demographics By Race

White 5352 65%
Black 1813 22%
Hispanic/Latino 470 6%
Other 574 7%
Total 8209 100%

DCS Service Population Statewide Regional
Demographics

B White ® Black

7%

22%

Hispanic/Latino ®m Other
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DCS Minority and Non-Minority Demographic | Total Percentage
Service Population

Non-Minority 5352 65%
Minority 2857 35%
Total 8209 100%

DCS Minority and Non-Minority Demographic
Service Population

m Non-Minority ® Minority




DCS Statewide Regional Staff By Race Race Percentage
White 1721 65%
Black 887 33%
Hispanic/Latino 30 1%
Other 15 1%
Total 2653 100%

DCS Statewide Regional Staff Demographics

B White m Black Hispanic/Latino m Other

1%1%
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DCS Statewide Regional Staff Minority and Non- | Total | Percentage
Minority Population

Non-Minority 1721 65%
Minority 932 35%
Total 2653 100%

# Non-Minority B Minority

DCS Statewide Regional Minority and Non-
Minority Staff Population
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DCS Executive Staff

Race Number of Staff | Percentage

Asian 4 2%
Black 43 17%
Hispanic/Latino 4 1%
Other 3 1%
White 205 79%
Total 259 100%

DCS Executive Staff

® White mBlack

1%1% 2%

Hispanic/Latino ®m Other m Asian

82



DCS Preferred Staff

Race Number of Staff | Percentage

Asian 19 0%
Black 1429 37%
Hispanic/Latino 27 1%
Other 25 1%
White 2317 61%
Total 3828 100%

DCS Preferred Staff

® White mBlack = Hispanic/Latino ® Other m Asian

1%_1% 0%
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'EXECUTIVE SERVICE
INFORMATION SYSTEMS DIRECTOR 2
APPLICATION ARCHITECT
DCS EXECUTIVE DIRECTOR 1
EXECUTIVE ADMIN ASSISTANT 2
DEPUTY COMMISSIONER 2
EXECUTIVE ADMIN ASSISTANT 2
' ADMIN SERVICES ASSISTANT 3
EXECUTIVE ADMIN ASSISTANT 2
'ADMIN SERVICES ASSISTANT 2
ATTORNEY 3
'ATTORNEY 3
ATTORNEY 3
DCS BRIAN A. TAC MONITOR
AUDITOR 2*

AUDIT DIRECTOR 2
AFFIRMATIVE ACTION DIRECTOR
EXECUTIVE ADMIN ASSISTANT 2
'DCS PROGRAM DIRECTOR 1
'DCS PROGRAM MANAGER
'DCS PROGRAM COORDINATOR
EXECUTIVE ADMIN ASSISTANT 3
INFORMATION SYSTEMS DIRECTOR 3
PROGRAMMER/ANALYST 4
INFO RESOURCE SUPPORT SPEC 2"
ADMIN SERVICES ASSISTANT 2*
'EXECUTIVE ADMIN ASSISTANT 3

INFORMATION SYSTEMS MANAGER 1

'FISCAL DIRECTOR 1
DCS EXECUTIVE DIRECTOR 2
DCS EXECUTIVE DIRECTOR 2
DCS REGIONAL ADMINISTRATOR
DCS REGIONAL ADMINISTRATOR
ADMIN SERVICES ASSISTANT 4
DCS REGIONAL ADMINISTRATOR
DCS REGIONAL ADMINISTRATOR
DCS PROGRAM COORDINATOR
DCS PROGRAM MANAGER
DCS PROGRAM DIRECTOR 2

'DCS PROGRAM DIRECTOR 2
EXECUTIVE ADMIN ASSISTANT 2
'DCS PROGRAM MANAGER

Asian
Asian
Asian
Asian
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
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Black
Black
Black
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DCS PROGRAM COORDINATOR
DCS PROGRAM COORDINATOR
TRAINING & CURRICULUM DIR 1
TRAINING & CURRICULUM DIR 1

DCS INSTITUTION SUPERINTENDENT
DCS INSTITUTION SUPERINTENDENT

EXECUTIVE ADMIN ASSISTANT 2
ATTORNEY 4

DCS PROGRAM COORDINATOR
EXECUTIVE ADMIN ASSISTANT 2
FACILITY ADMINISTRATOR 3
DCS PROGRAM MANAGER
TRAINING & CURRICULUM DIR 1
EXECUTIVE ADMIN ASSISTANT 2
COMMISSIONER 2

EXECUTIVE ADMIN ASSISTANT 2
EXECUTIVE ADMIN ASSISTANT 2
DEPUTY COMMISSIONER 2
ADMIN SERVICES ASSISTANT 3
'DEPUTY COMMISSIONER 2
ASSISTANT COMMISSIONER 2
FISCAL DIRECTOR 2

ASSISTANT COMMISSIONER 2

'EXECUTIVE ADMIN ASSISTANT 3

EXECUTIVE ADMIN ASSISTANT 2
/ATTORNEY 4

/ATTORNEY 3

/ATTORNEY 3

ATTORNEY 4

ATTORNEY 3

ATTORNEY 4

/ATTORNEY 3

ATTORNEY 3

'ATTORNEY 3

ATTORNEY 4

ATTORNEY 3

ATTORNEY 3

/ATTORNEY 3

ATTORNEY 3

LEGAL SERVICES DIRECTOR
ATTORNEY 4

'GENERAL COUNSEL 4
ATTORNEY 3

Black
Black
Black
Black
Black
Black
Hispanic/Latino
Hispanic/Latino
Hispanic/Latino
Hispanic/Latino
Other
Other
Other
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
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/ATTORNEY 3
ATTORNEY 3
ATTORNEY 3
ATTORNEY 3
ATTORNEY 3
ATTORNEY 3

ATTORNEY 3

ATTORNEY 3
ATTORNEY 3
ATTORNEY 3
/ATTORNEY 3
ATTORNEY 3
|ATTORNEY 3
/ATTORNEY 3

LEGAL ASSISTANT

/ATTORNEY 3

ATTORNEY 3

ATTORNEY 3
ATTORNEY 3
ATTORNEY 3
'/ATTORNEY 3
| ATTORNEY 3
'ATTORNEY 3
'ATTORNEY 3
/ATTORNEY 3
ATTORNEY 4
ATTORNEY 3
ATTORNEY 4
/ATTORNEY 4
ATTORNEY 4
'/ATTORNEY 3
ATTORNEY 3
/ATTORNEY 3
ATTORNEY 3
/ATTORNEY 3
ATTORNEY 3
ATTORNEY 4
ATTORNEY 3
'ATTORNEY 3
'ATTORNEY 3
|ATTORNEY 3
'ATTORNEY 3
|ATTORNEY 3

White
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/ATTORNEY 3
/ATTORNEY 4
ATTORNEY 4
ATTORNEY 3
ATTORNEY 3
ATTORNEY 4
/ATTORNEY 3
/ATTORNEY 3
/ATTORNEY 3
'/ATTORNEY 3
'ATTORNEY 4
/ATTORNEY 3
ATTORNEY 3
/ATTORNEY 3
/ATTORNEY 4
/ATTORNEY 3
/ATTORNEY 4
'ATTORNEY 3
ATTORNEY 3
/ATTORNEY 3
ATTORNEY 3
'/ATTORNEY 4

DCS BRIAN A. TAC MONITOR

'AUDITOR 2*
AUDITOR 2*

'DCS BRIAN A. TAC MONITOR
DCS EXECUTIVE DIRECTOR 1

'AUDITOR 2*

DCS BRIAN A. TAC MONITOR

/ATTORNEY 3
ATTORNEY 4
ATTORNEY 3

[EXECUTIVE ADMIN ASSISTANT 2
DCS PROGRAM COORDINATOR
DCS PROGRAM DIRECTOR 2

'DCS PROGRAM DIRECTOR 2
/ADMIN ASSISTANT 2

[EXECUTIVE ADMIN ASSISTANT 3
DCS PROGRAM DIRECTOR 2

| ADMIN SERVICES ASSISTANT 2*
SENIOR PROJECT MANAGER
INFORMATION SYSTEMS DIRECTOR 3
INFO RESOURCE SUPPORT SPEC 4

White
White
White
White
White
White
White
White
White
White
White
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White
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White
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White
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'PROGRAMMER/ANALYST 4

DCS EXECUTIVE DIRECTOR 1
'INFORMATION SYSTEMS DIRECTOR 1
PROGRAMMER/ANALYST SUPERVISOR
SENIOR PROJECT MANAGER
'INFORMATION SYSTEMS ANA 3
INFORMATION SYSTEMS TECH CONS
'INFORMATION SYSTEMS MANAGER 3
'SENIOR PROJECT MANAGER
SENIOR PROJECT MANAGER
'INFORMATION SYSTEMS TECH CONS
APPLICATION ARCHITECT

ADMIN SERVICES ASSISTANT 3

HR MANAGER 1

DCS EXECUTIVE DIRECTOR 1

DCS PROGRAM DIRECTOR 3

DCS PROGRAM DIRECTOR 1

FISCAL DIRECTOR 2

'FISCAL DIRECTOR 2

'DCS EXECUTIVE DIRECTOR 1

'DCS INTERNAL QUALITY CTRL DIR
DCS PROGRAM DIRECTOR 3

ADMIN SERVICES ASSISTANT 4

DCS PROGRAM DIRECTOR 1
'DEPUTY COMMISSIONER 2

DCS CALL CENTER CONSULTANT

' ADMIN SERVICES ASSISTANT 3

DCS PROGRAM DIRECTOR 3

'EDUC CONSULTANT 4

DCS PROGRAM DIRECTOR 2

FOOD SERVICE DIRECTOR 3

DCS EXECUTIVE DIRECTOR 2

'DCS PROGRAM DIRECTOR 3

FISCAL DIRECTOR 1

\FISCAL DIRECTOR 1

'FISCAL DIRECTOR 1

[FISCAL DIRECTOR 1

'FISCAL DIRECTOR 1
'DCS PROGRAM DIRECTOR 1

DCS PROGRAM DIRECTOR 1

DCS PROGRAM DIRECTOR 3
' ADMIN SERVICES MANAGER
\DCS REGIONAL ADMINISTRATOR
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DCS REGIONAL ADMINISTRATOR
'DCS REGIONAL ADMINISTRATOR
'DCS REGIONAL ADMINISTRATOR
'DCS REGIONAL ADMINISTRATOR
'DCS REGIONAL ADMINISTRATOR
DCS REGIONAL ADMINISTRATOR
' ADMIN SERVICES MANAGER
'ADMIN SERVICES MANAGER
DCS REGIONAL ADMINISTRATOR
DCS REGIONAL ADMINISTRATOR
DCS PROGRAM COORDINATOR
DCS REGIONAL ADMINISTRATOR
DCS REGIONAL ADMINISTRATOR
'DCS COMMUNITY PARTNERS DIR
DCS PROGRAM COORDINATOR
DCS PROGRAM DIRECTOR 2
DCS PROGRAM DIRECTOR 1
DCS PROGRAM DIRECTOR 1
DCS PROGRAM DIRECTOR 1
ADMIN SERVICES ASSISTANT 2*
DCS PROGRAM DIRECTOR 1
[EXECUTIVE ADMIN ASSISTANT 2
DCS PROGRAM DIRECTOR 3
'DCS PROGRAM COORDINATOR
DCS PROGRAM DIRECTOR 2
DCS PROGRAM DIRECTOR 2
DCS PROGRAM DIRECTOR 2
DCS PROGRAM DIRECTOR 2
ADMIN SERVICES ASSISTANT 4
'PSYCHOLOGY DIRECTOR
EPIDEMIOLOGIST 3

DCS PROGRAM MANAGER

DCS PROGRAM MANAGER
PSYCHOLOGIST
PSYCHOLOGIST

DCS PROGRAM COORDINATOR
DCS PROGRAM COORDINATOR
DCS PROGRAM COORDINATOR
DCS PROGRAM COORDINATOR
'TRAINING & CURRICULUM DIR 1
TRAINING & CURRICULUM DIR 1
TRAINING & CURRICULUM DIR 1
"TRAINING & CURRICULUM DIR 1
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iDCS PROGRAM COORDINATOR
DCS PROGRAM MANAGER

\DCS INSTITUTION SUPERINTENDENT

PREFERRED SERVICE
COMMUNITY SERVICES ASSISTANT
'CLERK 2
|COMMUNITY SERVICES ASSISTANT
| COMMUNITY SERVICES ASSISTANT
'SECURITY GUARD1
' COMMUNITY SERVICES ASSISTANT
'CLERK 2 '
' COMMUNITY SERVICES ASSISTANT
COMMUNITY SERVICES ASSISTANT
COMMUNITY SERVICES ASSISTANT
COMMUNITY SERVICES ASSISTANT
COMMUNITY SERVICES ASSISTANT
'COMMUNITY SERVICES ASSISTANT
COMMUNITY SERVICES ASSISTANT
\DCS OFFICER
DCS OFFICER
'DCS OFFICER
DCS OFFICER
'DCS OFFICER
DCS OFFICER
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'DCS OFFICER
'DCS OFFICER
'DCS OFFICER
'DCS OFFICER
DCS OFFICER
'DCS OFFICER
'DCS OFFICER
DCS OFFICER
DCS OFFICER
'DCS OFFICER
'DCS OFFICER
'DCS OFFICER
'DCS OFFICER
'DCS OFFICER
DCS OFFICER
'DCS OFFICER

-

""'""'":'“2-'"""'"ZZg"”'ngg_g'"?.z‘ﬂﬂgﬂgg"n'n‘n"n'n'n'n'n'ng'n-n—ng

White
White
White

Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black

zzz

K<< <<% << <<<< << <K< <K<K

90



DCS OFFICER
DCS OFFICER
'DCS OFFICER
DCS OFFICER
'DCS OFFICER
DCS OFFICER
DCS OFFICER
'DCS OFFICER
DCS OFFICER
DCS OFFICER
'DCS OFFICER
'DCS OFFICER

'STORES CLERK

'DCS OFFICER
'DCS OFFICER
IDCS OFFICER
'DCS OFFICER

IDCS OFFICER

'DCS OFFICER
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'DCS OFFICER
DCS OFFICER
'DCS OFFICER
'DCS OFFICER
'DCS OFFICER
DCS OFFICER
'DCS OFFICER
'DCS OFFICER
DCS OFFICER
'DCS OFFICER
'DCS OFFICER
'DCS OFFICER
'DCS OFFICER
DCS OFFICER
\DCS OFFICER
\DCS OFFICER
ICLERK2
DCS OFFICER
\DCS OFFICER
\DCS OFFICER
'DCS OFFICER

'DCS OFFICER

DCS OFFICER
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'DCS OFFICER

'DCS OFFICER

'DCS OFFICER

DCS OFFICER

DCS OFFICER

DCS OFFICER

DCS OFFICER

DCS OFFICER

COMMUNITY SERVICES ASSISTANT
'COMMUNITY SERVICES ASSISTANT
'COMMUNITY SERVICES ASSISTANT
' COMMUNITY SERVICES ASSISTANT
'COMMUNITY SERVICES ASSISTANT
' COMMUNITY SERVICES ASSISTANT
'DCS CORPORAL

COMMUNITY SERVICES ASSISTANT
COMMUNITY SERVICES ASSISTANT
|COMMUNITY SERVICES ASSISTANT
|COMMUNITY SERVICES ASSISTANT
' COMMUNITY SERVICES ASSISTANT
'COMMUNITY SERVICES ASSISTANT
| COMMUNITY SERVICES ASSISTANT
'DCS OFFICER
'DCS OFFICER
'DCS OFFICER
'DCS OFFICER

DCS OFFICER
'DCS OFFICER

'DCS OFFICER

DCS OFFICER

'DCS OFFICER

'DCS OFFICER

DCS OFFICER

DCS OFFICER

'DCS OFFICER

'DCS OFFICER

|STORES CLERK

'DCS OFFICER

'DCS OFFICER
'DCS OFFICER

'DCS OFFICER

'DCS OFFICER

DCS OFFICER
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DCS OFFICER

'DCS OFFICER

DCS OFFICER

DCS OFFICER

DCS OFFICER

DCS OFFICER

'DCS OFFICER

'DCS OFFICER

\DCS OFFICER

'DCS OFFICER

\DCS OFFICER

DCS OFFICER

\DCS OFFICER

DCS OFFICER

'DCS OFFICER

DCS OFFICER

\DCS OFFICER

DCS CORPORAL

'DCS OFFICER

DCS OFFICER

\DCS OFFICER

DCS OFFICER

'DCS OFFICER

'DCS OFFICER

'DCS OFFICER

'DCS OFFICER

'DCS OFFICER
|PROGRAMMER/ANALYST 2*
|PROGRAMMER/ANALYST 4
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
'DCS CASE MANAGER 4
IDCS CASE MANAGER 2*
\DCS CASE MANAGER 2*
|REGISTERED NURSE 3
/AUDITOR 3
PROGRAMMER/ANALYST 3
'PROGRAMMER/ANALYST 4
\PROGRAMMER/ANALYST 4
INFORMATION SYSTEMS ANA 4
|PROGRAMMER/ANALYST 4
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American Indian / Alas Y
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PROGRAMMER/ANALYST 4

ADMIN SERVICES ASSISTANT 3
ACCOUNTING MANAGER

DCS CASE MANAGER 2*

DCS CASE MANAGER 2*

DCS CASE MANAGER 2*

DCS CASE MANAGER 3

DCS CASE MANAGER 2*

DCS CASE MANAGER 2*

DCS CASE MANAGER 2*

DCS CASE MANAGER 2*

DCS CASE MANAGER 2*

PUBLIC HEALTH NURSING CON 1
ADMIN SERVICES ASSISTANT 3
'ADMIN SECRETARY

LEGAL ASSISTANT

ADMIN SECRETARY

DCS SPECIAL INVESTIGATOR 3

DCS SPECIAL INVESTIGATOR 3
'DCS SPECIAL INVESTIGATOR 2

DCS SPECIAL INVESTIGATOR 3
IDCS PROGRAM SPECIALIST

DCS PROGRAM COORDINATOR
|ADMIN SECRETARY

| AFFIRMATIVE ACTION OFFICER 1
'ADMIN SERVICES ASSISTANT 3
'DCS PROGRAM SPECIALIST

ADMIN SECRETARY

DCS PROGRAM SPECIALIST
PROGRAM MONITOR 2

PROGRAM MONITOR 2
IPROGRAM MONITOR 3

DCS PROGRAM COORDINATOR
'DCS PROGRAM SPECIALIST
'INFO RESOURCE SUPPORT SPEC 4
'INFO RESOURCE SUPPORT SPEC 2*
INFO RESOURCE SUPPORT SPEC 2*
INFO RESOURCE SUPPORT SPEC 2*
INFO RESOURCE SUPPORT SPEC 2*
INFO RESOURCE SUPPORT SPEC 2*
INFO RESOURCE SUPPORT SPEC 4
INFO RESOURCE SUPPORT SPEC 3
INFO RESOURCE SUPPORT SPEC 2*

Asian
Asian
Asian
Asian
Asian
Asian
Asian
Asian
Asian
Asian
Asian
Asian
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Black
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PROGRAMMER/ANALYST 4
PROGRAMMER/ANALYST 2*
'INFORMATION SYSTEMS ANA 4
INFORMATION SYSTEMS ANA SUPV
INFO RESOURCE SUPPORT SPEC 2*
INFO RESOURCE SUPPORT SPEC 2*
STATISTICS ASSISTANT DIRECTOR

PROGRAMMER/ANALYST SUPERVISOR

HR ANALYST 3

HR ANALYST 2*

HR ANALYST 3

ACCOUNTING TECHNICIAN 2

HR ANALYST 3

HR ANALYST 3

INFORMATION SYSTEMS MANAGER 1
ADMIN SERVICES ASSISTANT 2*
DCS PROGRAM SPECIALIST

DCS PROGRAM SPECIALIST

DCS PROGRAM SPECIALIST

ADMIN SERVICES ASSISTANT 5
INFO RESOURCE SUPPORT SPEC 2*
'INFO RESOURCE SUPPORT SPEC 2*
INFO RESOURCE SUPPORT SPEC 3
INFORMATION SYSTEMS MANAGER 3
ACCOUNTING TECHNICIAN 1
ACCOUNTANT 2*

'ACCOUNT CLERK

ACCOUNTING TECHNICIAN 1
ACCOUNTING TECHNICIAN 2
ACCOUNTING TECHNICIAN 1
'FISCAL DIRECTOR 1

ACCOUNTANT 3

DCS PROGRAM COORDINATOR
DCS PROGRAM DIRECTOR 1

DCS PROGRAM DIRECTOR 1
SECRETARY

EDUC CONSULTANT 1

EDUC CONSULTANT 2

'MH/IDD STANDARDS COORDINATOR
ELIGIBILITY COUNSELOR 2*
'ELIGIBILITY COUNSELOR 2*

ADMIN SERVICES ASSISTANT 2*
ELIGIBILITY COUNSELOR 2*
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ACCOUNTING TECHNICIAN 1
ELIGIBILITY COUNSELOR 2*
PROCUREMENT OFFICER 1
ELIGIBILITY COUNSELOR 2*
ELIGIBILITY COUNSELOR 2*
'ELIGIBILITY COUNSELOR 2*
DCS PROGRAM COORDINATOR
ELIGIBILITY COUNSELOR 2*
'ELIGIBILITY COUNSELOR 2*

|FIELD SUPERVISOR 2

ELIGIBILITY COUNSELOR 2*
ACCOUNTING TECHNICIAN 1

DCS CASE MANAGER 4

'DCS TEAM COORDINATOR

CLERK 3

'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*

'DCS CASE MANAGER 2"

DCS CASE MANAGER 2"

[DCS CASE MANAGER 3
|DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
'DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
IDCS CASE MANAGER 4
'DCS CASE MANAGER 2*
I
'DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*

'DCS CASE MANAGER 2*

Black
Black
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'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
'DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS TEAM COORDINATOR
DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
DCS CASE MANAGER 4
'SECRETARY '
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
IDCS CASE MANAGER 2"
'DCS TEAM COORDINATOR
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
'DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
' ADMIN SECRETARY
IDCS CASE MANAGER 4
IDCS CASE MANAGER 2*
IDCS CASE MANAGER 4
\DCS CASE MANAGER 3
'DCS CASE MANAGER 3
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'DCS CASE MANAGER 2*
{DCS CORPORAL
'DCS CASE MANAGER 2*

'DCS CASE MANAGER 2*

'DCS CASE MANAGER 3
DCS CASE MANAGER 2*
'DCS CORPORAL

'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 4
IDCS CASE MANAGER 2
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CORPORAL

DCS CASE MANAGER 2*
'DCS CASE MANAGER 3

'DCS TEAM COORDINATOR

IDCS CASE MANAGER 2
.Dcs CASE MANAGER 2*
IDCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 4

'SECRETARY

{DCS TEAM COORDINATOR

'DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
DCS CASE MANAGER 4
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 3
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
\DCS CASE MANAGER 4
IDCS CASE MANAGER 3
'DCS CASE MANAGER 2*
\DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
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'DCS CASE MANAGER 4

'DCS CASE MANAGER 2*
DCS CASE MANAGER 3

DCS CASE MANAGER 2*
DCS CASE MANAGER 3

DCS CASE MANAGER 2*
IDCS CASE MANAGER 2
DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
DCS CASE MANAGER 2*

DCS TEAM COORDINATOR

DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*

'DCS CASE MANAGER 2*

'SECRETARY

|DCS CASE MANAGER 4

\DCS CASE MANAGER 2*

IDCS CASE MANAGER 2*

'DCS CASE MANAGER 2*

'DCS CASE MANAGER 2*

'DCS CASE MANAGER 2*

IDCS CASE MANAGER 2*
CLERK 3

|SECRETARY
'HR ANALYST 2*

IDCS CASE MANAGER 2*
|DCS CASE MANAGER 4

'cs CASE MANAGER 2*
DCS CASE MANAGER 4

|DCS CASE MANAGER 2*

'DCS CASE MANAGER 2*

|DCS CASE MANAGER 2*
DCS CASE MANAGER 2*

|DCS CASE MANAGER 2*

IDCS CASE MANAGER 2*

|DCS CORPORAL
'DCS CASE MANAGER 2*

DCS TEAM COORDINATOR

\DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CORPORAL

'DCS CASE MANAGER 2*
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DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*

'DCS CASE MANAGER 2*
DCS CASE MANAGER 3
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*

'DCS CASE MANAGER 4

'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
SECRETARY

'DCS CASE MANAGER 2*
SECRETARY

'HR ANALYST 3

'HR TECHNICIAN 3

'SECRETARY

IDCS CASE MANAGER 3
HR TECHNICIAN 3

'DCS CASE MANAGER 2*

\DCS CASE MANAGER 2*

'DCS CASE MANAGER 2*

IDCS CASE MANAGER 4

'DCS CASE MANAGER 2*

IDCS CASE MANAGER 3
|DCS CASE MANAGER 2*
IDCS CASE MANAGER 3
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
IDCS CASE MANAGER 3
'DCS CASE MANAGER 2*

'DCS CASE MANAGER 2*

'DCS CASE MANAGER 4

DCS CASE MANAGER 2*

'DCS CASE MANAGER 3
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
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'DCS CASE MANAGER 4
DCS CASE MANAGER 2*
IDCS CASE MANAGER 2
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
'DCS CASE MANAGER 3
IDCS CASE MANAGER 4
DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
'DCS CASE MANAGER 4

IDCS CASE MANAGER 4

ADMIN SECRETARY
'DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
|DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
DCS CASE MANAGER 3
'DCS CASE MANAGER 4
DCS CASE MANAGER 2*
\DCS CASE MANAGER 2*
'DCS CASE MANAGER 4

'DCS TEAM COORDINATOR

'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'SECRETARY

DCS CASE MANAGER 3
/ACCOUNT CLERK

IDCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
chs CASE MANAGER 3
IDCS CASE MANAGER 2*
|DCS CASE MANAGER 2*

'DCS TEAM COORDINATOR

'DCS CASE MANAGER 2*
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DCS CASE MANAGER 4
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 4
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 4
DCS CASE MANAGER 2*
|DCS CASE MANAGER 2*
DCS CASE MANAGER 4
DCS CASE MANAGER 4
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
DCS CASE MANAGER 2*

DCS TEAM COORDINATOR

DCS CASE MANAGER 2*
|DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 4
DCS CASE MANAGER 4

SECRETARY

DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*

DCS TEAM COORDINATOR

DCS CASE MANAGER 2*

DCS TEAM COORDINATOR

'DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
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DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 3

'DCS TEAM COORDINATOR

'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 4

DCS CASE MANAGER 2*

'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 4

DCS TEAM COORDINATOR

'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 4

'DCS CASE MANAGER 3

'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*

DCS CASE MANAGER 2"

ACCOUNTING TECHNICIAN 1

'DCS CASE MANAGER 4

'DCS CASE MANAGER 4

'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'SECRETARY

IDCS CASE MANAGER 2*
'SECRETARY

'DCS CASE MANAGER 2*
\DCS CASE MANAGER 2*
\DCS CASE MANAGER 2*
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DCS CASE MANAGER 2*
SECRETARY

DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2
DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
DCS CASE MANAGER 3
DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
'DCS CASE MANAGER 4

IDCS CASE MANAGER 2*

DCS CASE MANAGER 2*
SECRETARY

'DCS CASE MANAGER 2*
SECRETARY
'SECRETARY

DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
|DCS CASE MANAGER 4
DCS CASE MANAGER 2
\DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*

éDCS CASE MANAGER 2*

'CLERK 3

'DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*

'DCS CASE MANAGER 2*

|DCS CASE MANAGER 4

_DCS TEAM COORDINATOR

|DCS CASE MANAGER 4
\DCS CASE MANAGER 4
|Dcs CASE MANAGER 2*
\DCS CASE MANAGER 2*
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'DCS CASE MANAGER 2*

DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'SECRETARY
SECRETARY

'DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
'DCS CASE MANAGER 3
DCS CASE MANAGER 3
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
\DCS CASE MANAGER 2*

/ADMIN SERVICES ASSISTANT 2*

DCS CASE MANAGER 2*
\DCS CASE MANAGER 4
|DCS CASE MANAGER 2*
[DCS CASE MANAGER 4
|DCS CASE MANAGER 4
'DCS CASE MANAGER 4

'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
IDCS CORPORAL
DCS CASE MANAGER 2*
'SECRETARY
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*

DCS CASE MANAGER 2*
'DCS CASE MANAGER 4

DCS CASE MANAGER 2*
\DCS CASE MANAGER 2*
'DCS CASE MANAGER 2
chs CASE MANAGER 2
|DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
\DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
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'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 3
HR ANALYST 3

| ADMIN SERVICES ASSISTANT 3
'ADMIN SERVICES MANAGER

'DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*

DCS TEAM COORDINATOR

DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*

'DCS CASE MANAGER 2*

DCS PROGRAM COORDINATOR

'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
\DCS CASE MANAGER 2*
IDCS CASE MANAGER 3
'DCS CASE MANAGER o
'Dcs CASE MANAGER 4
'Dcs CASE MANAGER 4
'DCS CASE MANAGER 4
DCS CASE MANAGER 3
'DCS CASE MANAGER 4

DCS CASE MANAGER 2*

DCS CASE MANAGER 4
'DCS CASE MANAGER 2"

.DCS CASE MANAGER 2*

'DCS CASE MANAGER 3
\Dcs CASE MANAGER 3
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
|DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*

DCS CASE MANAGER 2* _

DCS CASE MANAGER 2*
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Black
Black
Black
Black
Black
Black

Black'

Black
Black
Black
Black
Black
Black
Black

Black

Bl_ack
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DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*

DCS CASE MANAGER 2*

DCS CASE MANAGER 3
'DCS CASE MANAGER 3

DCS CASE MANAGER 2*

DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
'DCS CASE MANAGER 2*

DCS CASE MANAGER 2*
'DCS CORPORAL

DCS CASE MANAGER 4

IDCS TEAM COORDINATOR

DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
IDCS CASE MANAGER 2
'DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
IDCS CASE MANAGER 2
DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
IDCS CASE MANAGER 2
DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
'DCS CASE MANAGER 4
IDCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
'DCS CASE MANAGER 3
IDCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
ISECRETARY

IDCS CASE MANAGER 2*

Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
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'DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
\CLERK 3

'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
IDCS CASE MANAGER 3
|DCS CASE MANAGER 2
IDCS CASE MANAGER 2*
IDCS CASE MANAGER 2

DCS CASE MANAGER 2*

'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
\DCS CASE MANAGER 3
\DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
'DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'CLERK 3

DCS PROGRAM SPECIALIST
EACCOUNTING TECHNICIAN 1

ADMIN SECRETARY

'HR ANALYST 2* *

DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 3
|DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
:DCS CASE MANAGER 2*

Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Biack
Black
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'DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 4
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CORPORAL

IDCS CASE MANAGER 2*
DCS CASE MANAGER 2*
|DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
\DCS CASE MANAGER 3
DCS CASE MANAGER 4
'CLERK 3 -
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CORPORAL

IDCS CORPORAL
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
DCS CASE MANAGER 2*
IDCS CASE MANAGER 4
DCS CASE MANAGER 2*
|DCS CASE MANAGER 2*
|DCS CASE MANAGER 2*
IHRANALYST2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
'DCS CASE MANAGER 4
|DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
\DCS CASE MANAGER 3
DCS CASE MANAGER 2*

EMmMTmMm AU MM AT AMAMAMTME MMM EENZ N E 2 2NTMEZNMTMMZMZ TN

Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
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'DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
DCS CASE MANAGER 2*

DCS TEAM COORDINATOR

DCS CASE MANAGER 2+
DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*

IDCS CASE MANAGER 2*

'DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
ADMIN SECRETARY
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
|DCS CASE MANAGER 2*
'SECRETARY |
'DCS CASE MANAGER 2*
DCS CASE MANAGER 3
'DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
\DCS CASE MANAGER 2*
'SECRETARY

DCS CASE MANAGER 3
IDCS CASE MANAGER 2*

'DCS CASE MANAGER 2*

DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 4

'DCS CASE MANAGER 4

'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
|DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 3

DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
\DCS CASE MANAGER 2*

Black
Black
Black
Black
Black
Black
Black
Black

Black

Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
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DCS CASE MANAGER 4
'DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CORPORAL
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 4
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2+
'SECRETARY
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
\DCS CASE MANAGER 2*
\DCS CASE MANAGER 2*
|DCS CASE MANAGER 4
'DCS CASE MANAGER 2
IDCS CASE MANAGER 2*
\DCS CASE MANAGER 2*
\DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
|DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
'DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
\DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
|DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
|DCS CASE MANAGER 2*
\DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
IDCS CASE MANAGER 3
\DCS CASE MANAGER 2*

IDCS CASE MANAGER 3

Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
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DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 3
DCS CASE MANAGER 2*
| SECRETARY

'DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
\DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*

iDCS TEAM COORDINATOR

DCS CORPORAL
'DCS CASE MANAGER 4
DCS CASE MANAGER 2*

\DCS CASE MANAGER 2*

\DCS CASE MANAGER 2*
'DCS CASE MANAGER 3

DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2
DCS CASE MANAGER 2*

'DCS PROGRAM SPECIALIST

'SECRETARY

DCS CASE MANAGER 4
DCS CASE MANAGER 3
SECRETARY

'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*

'DCS TEAM COORDINATOR

DCS CASE MANAGER 2
IDCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
IDCS CASE MANAGER 4

IDCS CASE MANAGER 2*

Black
Black
Black
Black
Biack
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
élack
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
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DCS CASE MANAGER 3
DCS CASE MANAGER 2*
DCS CASE MANAGER 4
DCS CASE MANAGER 3
DCS CASE MANAGER 2
DCS CASE MANAGER 2*
DCS CASE MANAGER 3
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 3
DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 3
|DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 4
'DCS CASE MANAGER 3
DCS CASE MANAGER 4
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
|DCS CASE MANAGER 3
SECRETARY
IDCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
IDCS CASE MANAGER 4

Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
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'DCS CASE MANAGER 2*

DCS CASE MANAGER 2*

DCS CASE MANAGER 4
IDCS CASE MANAGER 2*
DCS CASE MANAGER 4
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
'DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
CLERK 3

'DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
IDCS CASE MANAGER 3
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
|DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
DCS CASE MANAGER 3
DCS CASE MANAGER 2*
DCS CASE MANAGER 3
DCS CASE MANAGER 4
'DCS CASE MANAGER 4
DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
'DCS CASE MANAGER 2*

'DCS PROGRAM SPECIALIST

DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
\DCS CASE MANAGER 3

DCS PROGRAM SF‘ECE_ALIST

'DCS CASE MANAGER 2*
[BESCASE MNCER =

Z T MTMAMMTMAMZAMMZEZ22TMAMAMAMAMAAMATMMEZ M AT AT T T TMT

Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black

lacs

Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
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DCS CASE MANAGER 2*
|DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
|DCS CASE MANAGER 2*

'DCS CASE MANAGER 2*

DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
'DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 3

|DCS CASE MANAGER QLS

IDCS CASE MANAGER 4
\DCS CASE MANAGER 2*
\DCS CASE MANAGER 4
'DCS CASE MANAGER 4

DCS TEAM COORDINATOR

'DCS CASE MANAGER 3
\DCS CASE MANAGER 3
DCS CASE MANAGER 3

?Dcs CASE MANAGER 3
DCS CASE MANAGER 3

'DCS CASE MANAGER 3

'DCS CASE MANAGER 4
DCS CASE MANAGER 4

\DCS CASE MANAGER 3

IDCS CASE MANAGER 3

'DCS CASE MANAGER 3

'DCS CASE MANAGER 3

'DCS CASE MANAGER 2*

IDCS CASE MANAGER 3

Black
Black
Black
Black

'i?»lack

Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black

Black

Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
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'DCS CASE MANAGER 3 F Black Y
'DCS CASE MANAGER 3 M Black Y |
'DCS CASE MANAGER 4 F Black Y |
DCS CASE MANAGER 3 F Black Y

DCS CASE MANAGER 3 F Black Y

DCS CASE MANAGER 3 F Black Y

DCS CASE MANAGER 4 F Black Y |
DCS CASE MANAGER 3 F Black Y

'DCS CASE MANAGER 3 F Black Y |
|DCS CASE MANAGER 4 F Black Y

'DCS CASE MANAGER 3 F Black Y

\DCS CASE MANAGER 3 F Black Y

'DCS CASE MANAGER 3 F Black Y

'DCS CASE MANAGER 4 M Black Y )
DCS CASE MANAGER 3 F Black Y |
'DCS CASE MANAGER 3 F Black Y {
'DCS CASE MANAGER 3 F Black Y

|DCS CASE MANAGER 3 F Black Y

[DCS CASE MANAGER 3 F Black Y |
IDCS CASE MANAGER 2* F Black Y ;
'DCS CASE MANAGER 3 F Black Y .‘
chs CASE MANAGER 2* F Black Y E
'DCS CASE MANAGER 3 F Black Y _'
'DCS CASE MANAGER 3 F Black Y |
'DCS CASE MANAGER 4 F Black Y '
'DCS CASE MANAGER 3 F Black Y E
'DCS CASE MANAGER 4 F Black Y r
|DCS CASE MANAGER 3 F Black Y |
'DCS CASE MANAGER 3 F Black Y ;
\DCS CASE MANAGER 3 F Black Y i
'DCS TEAM COORDINATOR M Black ¥ N
IDCS CASE MANAGER 3 E Black Y i
DCS CASE MANAGER 2* F Black Y |
DCS CASE MANAGER 2* F Black Y 1
'DCS CASE MANAGER 3 F Black % ‘
DCS CASE MANAGER 3 F Black Y ;
'DCS CASE MANAGER 2* F Black Y ;
'DCS CASE MANAGER 3 F Black Y g
'DCS CASE MANAGER 3 F Black Y ‘
|DCS CASE MANAGER 3 M Black Y
IDCS CASE MANAGER 3 F Black Y
'DCS CASE MANAGER 3 F Black Y |
'DCS CASE MANAGER 3 F Black Y
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'DCS CASE MANAGER 4

DCS CASE MANAGER 4
'DCS CASE MANAGER 3
'DCS CASE MANAGER 3
'DCS CASE MANAGER 3
'DCS CASE MANAGER 3
'DCS CASE MANAGER 3

DCS CASE MANAGER 3
'DCS CASE MANAGER 3
\DCS CASE MANAGER 2*

'DCS TEAM COORDINATOR

\DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 3

'DCS CASE MANAGER 2*

'DCS CASE MANAGER 3
'DCS CASE MANAGER 3
iDCS CASE MANAGER 3
|DCS CASE MANAGER 3
'DCS CASE MANAGER 3
\DCS CASE MANAGER 3
|DCS CASE MANAGER 3
IDcs CASE MANAGER 3
IDCS CASE MANAGER 3
'DCS CASE MANAGER 2*
IDCS CASE MANAGER 3
]DCS CASE MANAGER 3

'DCS CASE MANAGER 2*
'DCS TEAM COORDINATOR

DCS CASE MANAGER 2*
\DCS CASE MANAGER 4
\DCS CASE MANAGER 3
\DCS CASE MANAGER 4
DCS CASE MANAGER 3
IDCS CASE MANAGER 4
\DCS CASE MANAGER 3

|DCS TEAM COORDINATOR

IDCS CASE MANAGER 3
'DCS CASE MANAGER 3
IDCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
DCS CASE MANAGER 4
IDCS CASE MANAGER 3

Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
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'DCS CASE MANAGER 3
'DCS CASE MANAGER 4
'DCS CASE MANAGER 3
'DCS CASE MANAGER 3
'DCS CASE MANAGER 3
'DCS CASE MANAGER 3
DCS CASE MANAGER 3
'DCS CASE MANAGER 3
DCS CASE MANAGER 3
DCS CASE MANAGER 3
DCS CASE MANAGER 4
'DCS CASE MANAGER 3

DCS TEAM COORDINATOR

'DCS CASE MANAGER 3
DCS CASE MANAGER 3
'DCS CASE MANAGER 4
'DCS CASE MANAGER 3
DCS CASE MANAGER 3
DCS CASE MANAGER 3

|DCS CASE MANAGER 3
'DCS CASE MANAGER 3

|DCS CASE MANAGER 3

IDCS CASE MANAGER 3

IDCS CASE MANAGER 3
DCS CASE MANAGER 3
'DCS CASE MANAGER 3
DCS CASE MANAGER 2*
DCS CASE MANAGER 3
DCS CASE MANAGER 4
\DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
DCS CASE MANAGER 3
'DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
'DCS CASE MANAGER 3
'DCS CASE MANAGER 4
'DCS CASE MANAGER 3
|DCS CASE MANAGER 3
'DCS CASE MANAGER 3
'DCS CASE MANAGER 3

\DCS PROGRAM SPECIALIST

Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Biack
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
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\DCS CASE MANAGER 2*

\DCS PROGRAM SPECIALIST
IDCS CASE MANAGER 2*

'DCS PROGRAM COORDINATOR
'DCS PROGRAM COORDINATOR
DCS PROGRAM MANAGER
'DCS PROGRAM COORDINATOR
'DCS CASE MANAGER 2*

'DCS PROGRAM MANAGER

DCS CASE MANAGER 2*

IDCS CASE MANAGER 3

'DCS CASE MANAGER 2*

DCS CASE MANAGER 2*
SECRETARY

DCS PROGRAM COORDINATOR
DCS PROGRAM SPECIALIST
|DCS PROGRAM SPECIALIST
DCS PROGRAM COORDINATOR
|ADMIN ASSISTANT 1

DCS PROGRAM COORDINATOR
'DCS PROGRAM SPECIALIST
DCS PROGRAM SPECIALIST
'DCS PROGRAM SPECIALIST
EDUC CONSULTANT 1

'EDUC CONSULTANT 1

|DCS CASE MANAGER 4
[PUBLIC HEALTH NURSING CON 1

|PUBLIC HEALTH NURSING CON 2

'DCS PROGRAM COORDINATOR
EXECUTIVE SECRETARY 1
'TRAINING SPECIALIST 2*
TRAINING OFFICER 1
TRAINING OFFICER 1
'TRAINING OFFICER 1
'TRAINING OFFICER 1
TRAINING OFFICER 1
ITRAINING OFFICER 1

[ TRAINING OFFICER 1
ITRAINING OFFICER 1
'TRAINING OFFICER 1
'TRAINING OFFICER 1
'TRAINING OFFICER 2

' TRAINING OFFICER 2

Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black

<< <<<<<<l< < << << << << << <<<<<<<<<<<<<< << << <=<=< <</

121



'DCS PROGRAM COORDINATOR
DCS CASE MANAGER 3

CLERK 2

CLERK 2

'DCS PROGRAM COORDINATOR
DCS PROGRAM SPECIALIST
'SECRETARY

|CORRECTIONAL TEACHER
'DCS CASE MANAGER 2*

'DCS CORPORAL

FOOD SERVICE STEWARD 1
DCS OFFICER

'DCS CORPORAL

'DCS OFFICER

'DCS CORPORAL

|DCS SERGEANT

'DCS CASE MANAGER 3

'DCS OFFICER

'DCS CORPORAL

\DCS OFFICER
(CORRECTIONAL TEACHER
'DCS CORPORAL

LICENSED PRACTICAL NURSE 2*
|DCS CORPORAL

'DCS OFFICER

|DCS CASE MANAGER 2*

'DCS CASE MANAGER 2*
éTEACHER'S ASSISTANT-CORRECTION
FOOD SERVICE STEWARD 1
\DCS OFFICER

.UCENSED PRACTICAL NURSE 2*
|CORRECTIONAL TEACHER

| CORRECTIONAL TEACHER
'REGISTERED NURSE4
'Dcs CASE MANAGER 2*

|DCS OFFICER
'CORRECTIONAL TEACHER

'HR ANALYST 2*

'DCS CASE MANAGER 2*

\DCS OFFICER

.Dcs OFFICER

|DCS LIEUTENANT
|CORRECTIONAL TEACHER

Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black

. Black

Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black

Black

Black
Black
Black
Black
Black
Black
Black
Black
Black
Black

<l<l<i<i<<i<i<i<<<<</<|</</<</<|</</</</</<|/<|</<|/< << <</</</<|/<|/</< << <<

122



'DCS OFFICER
'DCS OFFICER
'DCS OFFICER
DCS OFFICER
'DCS SECURITY MANAGER
DCS OFFICER

LICENSED PRACTICAL NURSE 2*
VOCATIONAL INSTRUCTOR-PER SPEC

DCS CASE MANAGER 2*
DCS CORPORAL

:TEACHER'S ASSISTANT-CORRECTION

DCS SERGEANT

'DCS LIEUTENANT

'DCS CASE MANAGER 2*
'SECRETARY

'DCS OFFICER

DCS OFFICER

DCS OFFICER

'DCS OFFICER

DCS OFFICER

\DCS OFFICER

'DCS OFFICER

'DCS CORPORAL

'DCS OFFICER

'DCS CASE MANAGER 4
'DCS CASE MANAGER 3
'DCS LIEUTENANT

DCS CASE MANAGER 2*
'FOOD SERVICE STEWARD 2
[RECREATION SPECIALIST 2
'DCS SERGEANT
'CORRECTIONAL TEACHER
IDCS OFFICER

'DCS CORPORAL

'DCS CASE MANAGER 2*
DCS OFFICER

DCS CASE MANAGER 2*
'ADMIN SECRETARY
'DCS CORPORAL
'DCS CASE MANAGER 3
[FOOD SERVICE STEWARD 1
'DCS CASE MANAGER 2*

Black
Black
Black
Black
Black
Biack
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
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Black
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Black
Black
Black
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CORRECTIONAL TEACHER
DCS OFFICER

CORRECTIONAL TEACHER SUPV

CORRECTIONAL TEACHER

|TEACHER'S ASSISTANT-CORRECTION

DCS OFFICER
FOOD SERVICE STEWARD 2
DCS CORPORAL

|LICENSED PRACTICAL NURSE 2*

| CORRECTIONAL PRINCIPAL
\DCS CASE MANAGER 2*
'DCS OFFICER
CORRECTIONAL TEACHER

LICENSED PRACTICAL NURSE 2*

FOOD SERVICE MANAGER 1
FOOD SERVICE STEWARD 1
'DCS CORPORAL

'DCS CORPORAL

IDCS OFFICER

'DCS OFFICER

DCS CORPORAL

IDCS OFFICER

'DCS CORPORAL

'DCS OFFICER

'DCS CORPORAL

FOOD SERVICE STEWARD 2
| CORRECTIONAL TEACHER
'DCS CASE MANAGER 2*
'DCS CORPORAL

| CORRECTIONAL TEACHER
'DCS OFFICER
|DCS CASE MANAGER 2*
CORRECTIONAL TEACHER
'DCS LIEUTENANT
'DCS OFFICER
'DCS OFFICER
\DCS CASE MANAGER 3
'DCS OFFICER
'CORRECTIONAL TEACHER
'DCS OFFICER
'DCS CASE MANAGER 4
'DCS CORPORAL

ET_EACHER'S ASSISTANT-CORRECTION

Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
Black
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Black

Black
Black
Black
Black
Black
Black
Black
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'DCS CORPORAL

| CORRECTIONAL TEACHER
|ACCOUNT CLERK

FOOD SERVICE STEWARD 1
'DCS CORPORAL

'HR ANALYST 2*

\DCS CASE MANAGER 2*
STORES MANAGER

IDCS CASE MANAGER 2*
'DCS CORPORAL

I TRAINING OFFICER 2

'DCS LIEUTENANT

DCS OFFICER

'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
\DCS TREATMENT MANAGER
DCS LIEUTENANT

'DCS OFFICER
|SECRETARY

IDCS OFFICER

\DCS OFFICER

'DCS CORPORAL

| CORRECTIONAL TEACHER
'SECRETARY

DCS CASE MANAGER 2*
DCS CORPORAL
CORRECTIONAL TEACHER SUPV
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
ILICENSED PRACTICAL NURSE 3
iDCSCASEMANAGERZ*
'DCS CORPORAL

|ADMIN SERVICES ASSISTANT 2*
'DCS SERGEANT

IDCS CASE MANAGER 3
IDCS CASE MANAGER 2*
IDCS CASE MANAGER 3
\DCS CASE MANAGER 2*
LICENSED PRACTICAL NURSE 3
'DCS SERGEANT
|ACCOUNTANT 2*

\DCS SERGEANT

IDCS CORPORAL

Black
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DCS OFFICER Black
DCS OFFICER Black
DCS CASE MANAGER 3 Black
'DCS OFFICER Black
ADMIN SERVICES ASSISTANT 2* Black
CORRECTIONAL PRINCIPAL Black
DCS CORPORAL Black
DCS CORPORAL Black
'DCS CORPORAL Black
LICENSED PRACTICAL NURSE 3 Black
DCS LIEUTENANT Black f
DCS CORPORAL Black |
'DCS CASE MANAGER 2* Black
'DCS TEAM COORDINATOR Black i=
'DCS CORPORAL Black '
'HR ANALYST 2* Black
'DCS CASE MANAGER 2* Black
DCS OFFICER Black
'DCS SERGEANT Black
'TEACHER'S ASSISTANT-CORRECTION Black
|CORRECTIONAL TEACHER Black

'ADMIN SECRETARY
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
SECRETARY

'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
\DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
'ACCOUNTING TECHNICIAN 1
'DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
IDCS CASE MANAGER 3
'DCS CASE MANAGER 3

Hispanic/Latino
Hispanic/Latino
” Hisbanic/Latin“o'
Hispanic/Latino
Hispanic/Latino
Hispanic/Latino
Hispanic/Latino
Hispanic/Latino
Hispanic/Latino
Hispanic/Latino
Hispanic/Latino
Hispanic/Latino
Hispanic/Latino
Hispanic/Latino
Hispanic/Latino
Hispanic/Latino
Hispanic/Latino
Hispanic/Latino
Hispanic/Latino
Hispanic/Latino
Hispanic/Latino
Hispanic/Latino
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|DCS CASE MANAGER 3

IDCS_CASE MANAGER 3
'DCS CASE MANAGER 3
DCS CORPORAL

[INFO RESOURCE SUPPORT SPEC 4
IPROGRAMMER!ANALYST 4
|DATABASE ADMINISTRATOR 3

'HR ANALYST 2*
/ACCOUNT CLERK

DCS CASE MANAGER 2*
'DCS CASE MANAGER 2
'DCS CASE MANAGER 2*

DCS CASE MANAGER 2*

'DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
'DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
DCS CASE MANAGER 4

\DCS CASE MANAGER 2*

'DCS CASE MANAGER 2"
|DCS CASE MANAGER 2
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
|DCS CASE MANAGER 2*

DCS CASE MANAGER 3
|PUBLIC HEALTH NURSING CON 1

TRAINING OFFICER 1

FOOD SERVICE STEWARD 1
[FOOD SERVICE MANAGER 1

ADMIN SECRETARY
'/AUDITOR 4

'ADMIN SECRETARY
ADMIN SECRETARY
\LEGAL ASSISTANT

| ADMIN SECRETARY
LEGAL ASSISTANT
|ADMIN SECRETARY
/ADMIN SECRETARY
ILEGAL ASSISTANT
'ADMIN SECRETARY
' ADMIN SECRETARY
' ADMIN SECRETARY
\LEGAL ASSISTANT
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Hispanic/Latino
Hispanic/Latino
Hispanic/Latino
Hispanic/Latino
Other
Other
Other
Other
Other
Other
Other
Other
Other
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Other
Other
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Other
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Other
Other
Other
Other
Other
Other
White
White
White
White
White
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White
White
White
White
White
White
White
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' ADMIN SECRETARY

'ADMIN SECRETARY

'ADMIN SECRETARY

\LEGAL ASSISTANT

| ADMIN SECRETARY

' ADMIN SECRETARY

'ADMIN SECRETARY

'ADMIN SERVICES ASSISTANT 3
| ADMIN SECRETARY

'ADMIN SECRETARY

' ADMIN SECRETARY

'ADMIN SECRETARY

/ADMIN SECRETARY

\LEGAL ASSISTANT

'LEGAL ASSISTANT

/ADMIN SECRETARY

LEGAL ASSISTANT

'DCS PROGRAM SPECIALIST
'DCS SPECIAL INVESTIGATOR 2
|ADMIN SECRETARY

DCS SPECIAL INVESTIGATOR 3
\ADM[N SERVICES ASSISTANT 2*
'DCS PROGRAM MANAGER
|DCS PROGRAM MANAGER

'DCS PROGRAM COORDINATOR ol

lDCS PROGRAM MANAGER
DCS PROGRAM SPECIALIST
EXECUTIVE ADMIN ASSISTANT 3
DCS PROGRAM COORDINATOR
DCS PROGRAM COORDINATOR
DCS PROGRAM SPECIALIST
DCS PROGRAM SPECIALIST
|PROGRAM MONITOR 3
PROGRAM MONITOR 4
PROGRAM MONITOR 2

'DCS PROGRAM DIRECTOR 2
DCS PROGRAM COORDINATOR
DCS PROGRAM SPECIALIST

INFO RESOURCE SUPPORT SPEC 3
INFO RESOURCE SUPPORT SPEC 4
INFO RESOURCE SUPPORT SPEC 2*
iINFO RESOU RCE SUPPORT SPEC 4

|INFORMATION SYSTEMS ANA 3
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White
White
White
White
White
White
White
White
White
White
White
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White
White
White
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'INFO RESOURCE SUPPORT SPEC 2*
INFO RESOURCE SUPPORT SPEC 2*
INFO RESOURCE SUPPORT SPEC 2*
'INFO RESOURCE SUPPORT SPEC 2*
| INFO RESOURCE SUPPORT SPEC 5
INFORMATION SYSTEMS CONSULT
PROGRAMMER/ANALYST 2*
PROGRAMMER/ANALYST 2*
'PROGRAMMER/ANALYST 4
'INFORMATION SYSTEMS ANA 3
INFORMATION SYSTEMS MANAGER 1
'INFORMATION SYSTEMS ANA SUPV
INFO RESOURCE SUPPORT SPEC 2*
INFORMATION SYSTEMS ANA 3

INFO RESOURCE SUPPORT SPEC 2*
INFORMATION SYSTEMS ANA SUPV
INFORMATION SYSTEMS ANA 3

INFO RESOURCE SUPPORT SPEC 3
INFO RESOURCE SUPPORT SPEC 2*
INFO RESOURCE SUPPORT SPEC 2*
INFO RESOURCE SUPPORT SPEC 2*
' PROGRAMMER/ANALYST 2*
INFORMATION SYSTEMS MANAGER 1
INFORMATION SYSTEMS DIRECTOR 1
INFORMATION SYSTEMS MANAGER 2
INFORMATION SYSTEMS ANA 2*
[PROGRAMMER/ANALYST 2*
INFORMATION SYSTEMS DIRECTOR 2
|PROGRAMMER/ANALYST 3
'PROGRAMMER/ANALYST 4
'PROGRAMMER/ANALYST 3

' PROGRAMMER/ANALYST SUPERVISOR
'PROGRAMMER/ANALYST 4
PROGRAMMER/ANALYST 4
'PROGRAMMER/ANALYST 4

'ADMIN ASSISTANT 1

HR ANALYST 2*
'HR ANALYST 3

'HR ANALYST 2*

'HR ANALYST 2*

'HR ANALYST 3

HR ANALYST 3

HRMANAGER2

White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
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White
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White
White
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White
White
White
White
White
White
White
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TRAINING OFFICER 1

BUDGET ANALYSIS DIRECTOR 1

BUDGET ANALYST 2*

ACCOUNTING TECHNICIAN 2

PROCUREMENT OFFICER 1

ADMIN SERVICES ASSISTANT 2*
ACCOUNTING TECHNICIAN 1

INFORMATION SYSTEMS MANAGER 1

INFO RESOURCE SUPPORT SPEC 4
ADMIN SERVICES ASSISTANT 3
ADMIN SERVICES ASSISTANT 5

FACILITIES SAFETY OFFICER 2*

INFO RESOURCE SUPPORT SPEC 5

FACILITIES SAFETY OFFICER 3
ADMIN SERVICES ASSISTANT 3
ADMIN SERVICES ASSISTANT 3
ADMIN SERVICES ASSISTANT 3
ACCOUNTANT 3
ACCOUNTING TECHNICIAN 2
| ADMIN SERVICES ASSISTANT 5
'ACCOUNTING TECHNICIAN 1
[FISCAL DIRECTOR 1
'ACCOUNTING TECHNICIAN 2
'ACCOUNTANT 3
ACCOUNTING TECHNICIAN 1
ACCOUNTING MANAGER
ACCOUNTANT 3
ACCOUNTING TECHNICIAN 1
| ACCOUNTING TECHNICIAN 2
'DATA ENTRY OPERATOR
| ACCOUNTING TECHNICIAN 2
IDATA ENTRY OPERATOR
ACCOUNTING TECHNICIAN 1
' ACCOUNTING TECHNICIAN 2
ACCOUNTANT 2*

FISCAL DIRECTOR 2
'ACCOUNTING TECHNICIAN 1
|ACCOUNTING TECHNICIAN 1
'ACCOUNTANT 3
'DCS PROGRAM COORDINATOR
FIELD SUPERVISOR 2
ADMIN SERVICES ASSISTANT 3
EDUC CONSULTANT 1

White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
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White
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[EDUC CONSULTANT 3

EDUC CONSULTANT 2

|EDUC CONSULTANT 3

EDUC CONSULTANT 3

ADMIN SECRETARY
REGISTERED NURSE 5

'DCS CASE MANAGER 2*

ADMIN SERVICES ASSISTANT 2
'ELIGIBILITY COUNSELOR 2*
[ELIGIBILITY COUNSELOR 2*
ELIGIBILITY COUNSELOR 2*
DCS CASE MANAGER 3
ACCOUNT CLERK
/ACCOUNTING TECHNICIAN 1
[ELIGIBILITY COUNSELOR 2*
ELIGIBILITY COUNSELOR 2*
[ELIGIBILITY COUNSELOR 2*
(CLERK 3

IDCS CASE MANAGER 2*
'ADMIN SERVICES ASSISTANT 2*
|ACCOUNTING TECHNICIAN 1
_ACCOUNTING TECHNICIAN 1
|ACCOUNTING TECHNICIAN 2
'ELIGIBILITY COUNSELOR 2*
|ACCOUNTING TECHNICIAN 1
|ACCOUNTING TECHNICIAN 1
ACCOUNTING TECHNICIAN 1
'ELIGIBILITY COUNSELOR 2*
'ACCOUNTING TECHNICIAN 1
'ELIGIBILITY COUNSELOR 2*
[ELIGIBILITY COUNSELOR 2*

' ACCOUNTING TECHNICIAN 2
/ACCOUNTING TECHNICIAN f
[ELIGIBILITY COUNSELOR 2*

| ACCOUNTING TECHNICIAN 1

| ADMIN SERVICES ASSISTANT 2*
|ELIGIBILITY COUNSELOR 2*

| ACCOUNTING TECHNICIAN 1
'DCS PROGRAM COORDINATOR
'DCS PROGRAM COORDINATOR
*'ELIGIBILITY COUNSELOR 2*
[ELIGIBILITY COUNSELOR 2*
|ELIGIBILITY COUNSELOR 2*

White
White
White
White
White
White
White
White
White
White
White
White
White
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ELIGIBILITY COUNSELOR 2*
'DCS CASE MANAGER 2*
ELIGIBILITY COUNSELOR 2*
|ADMIN SERVICES ASSISTANT 2*
/ACCOUNTING TECHNICIAN 1
ACCOUNTING TECHNICIAN 1
|ACCOUNTING TECHNICIAN 2

' ADMIN SERVICES ASSISTANT 2*
'ELIGIBILITY COUNSELOR 2*

| ACCOUNTING TECHNICIAN 1
'ACCOUNT CLERK

iELIGIBILITY COUNSELOR 2*
[ELIGIBILITY COUNSELOR 2*
|DCS CASE MANAGER 3

| ADMIN SERVICES ASSISTANT 2*
[ELIGIBILITY COUNSELOR 2*
'ELIGIBILITY COUNSELOR 2*
'DCS CASE MANAGER 2*

| ACCOUNTING TECHNICIAN 1
'ELIGIBILITY COUNSELOR 2*
'ELIGIBILITY COUNSELOR 2*

| ACCOUNTING TECHNICIAN 1
/ACCOUNTING TECHNICIAN 1
[ELIGIBILITY COUNSELOR 2
'DCS CASE MANAGER 3

'DCS CASE MANAGER 3

'DCS CASE MANAGER 3

\DCS CASE MANAGER 3

|DCS CASE MANAGER 3

|DCS CASE MANAGER 4

DCS CASE MANAGER 3

\DCS CASE MANAGER 3

IDCS CASE MANAGER 3

['D_CS CASE MANAGER 3
|DCS CASE MANAGER 3

IDCS CASE MANAGER 3

\DCS PROGRAM SPECIALIST
'ADMIN SERVICES ASSISTANT 2*
'SECRETARY

|OFFICE SUPERVISOR 1
'SECRETARY

'HRANALYST3

| ADMIN SERVICES ASSISTANT 4

White
White
White
White
White
White
White
White
White
White
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White
White
White
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White
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'HR TECHNICIAN 2*

ii‘\lIIli";."lIN SERVICES MANAGER

IDCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
|DCS CASE MANAGER 2*
\DCS CASE MANAGER 4

'DCS CASE MANAGER 4

'DCS CASE MANAGER 2*
|DCS CASE MANAGER 4

'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*

'DCS TEAM COORDINATOR

|DCS CASE MANAGER 2*
|DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
|DCS CASE MANAGER 2*
|DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 3

' SECRETARY

IDCS CASE MANAGER 4
IDCS CASE MANAGER 2*
'DCS CASE MANAGER 4
IDCS CASE MANAGER 2*
'DCS CASE MANAGER 4

IDCS CASE MANAGER 2+

'DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
\DCS CASE MANAGER 2*
IDCS CASE MANAGER 3
DCS CASE MANAGER 2*

chs CASE MANAGER 2*

\DCS CASE MANAGER 2*
chs CASE MANAGER 2*
\DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
DCS CASE MANAGER 4
DCS CASE MANAGER 2*

White
White
White
White
White
White
White
White
White
White
White
White
White
White
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White
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White
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'DCS CASE MANAGER 3

'DCS CASE MANAGER3

DCS CASE MANAGER 4

IDCS CASE MANAGER 2*

iDcs CASE MANAGER 4
\DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*

|ADMIN SERVICES ASSISTANT 3

|SECRETARY

/ADMIN SECRETARY
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
\DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
\DCS CASE MANAGER 3
|DCS CASE MANAGER 4

\DCS CASE MANAGER 4

|DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
\DCS CASE MANAGER 2*
SECRETARY

\DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
\DCS CASE MANAGER 2*
| ACCOUNT CLERK

DCs CASE MANAGER 2*
IDCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2

|DCS PROGRAM COORDINATOR

'DCS CASE MANAGER 3

IDCS CASE MANAGER 2*

| SECRETARY

IDCS CASE MANAGER 2*

IDCS CASE MANAGER 2*
IDCS CASE MANAGER 3
|DCS CASE MANAGER 3
\DCS CASE MANAGER 3
IDCS CASE MANAGER 3
IDCS CASE MANAGER 4
IDCS CASE MANAGER 2*
DCS CASE MANAGER 3

DCS CASE MANAGER 4
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'DCS CASE MANAGER 2*
DCS CASE MANAGER 4
DCS CASE MANAGER 2*

'DCS CASE MANAGER 2*

'DCS CASE MANAGER 4

'DCS CASE MANAGER 3

'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*

'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*

'DCS CASE MANAGER 2*

'LDCS CASE MANAGER 2*

'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*

IDCS CASE MANAGER 2*

'DCS CASE MANAGER 4
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*

IDCS CASE MANAGER 2*

\DCS CASE MANAGER 2*

IDCS CASE MANAGER 4

IDCS CASE MANAGER 4
IDCS CASE MANAGER 4
'DCS CASE MANAGER 2*

IDCS CASE MANAGER 2*

IDCS CASE MANAGER 2*
IDCS CASE MANAGER 2*

'DCS CASE MANAGER 2*

|DCS CASE MANAGER 2*
'DCS CASE MANAGER 4

IDCS CASE MANAGER 3
'DCS CASE MANAGER 3

'DCS CASE MANAGER 2*

'DCS CASE MANAGER 2*

\DCS CASE MANAGER 2*

'DCS CASE MANAGER 2*

'DCS CASE MANAGER 2*
DCS CASE MANAGER 2

|DCS CASE MANAGER 3

DCS CASE MANAGER 3
|DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
\DCS CASE MANAGER 2*

White
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'DCS CASE MANAGER 2*
|DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
SECRETARY
'SECRETARY

DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
DCS CASE MANAGER 4
IDCS CASE MANAGER 2*
iDCS CASE MANAGER 2*

DCS TEAM COORDINATOR

DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
:DCS CASE MANAGER 3

'DCS CASE MANAGER 2*

'DCS PROGRAM SPECIALIST

DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
DCS CASE MANAGER 4
'DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
'DCS CASE MANAGER 2*

,SECRETARY

'DCS CASE MANAGER 2*
IDCS CASE MANAGER 3
IDCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
|DCS CASE MANAGER 3
'DCS CASE MANAGER 2
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*

White
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ii:icé CASE MANAGER 2*
'DCS CASE MANAGER 2"
|ADMIN SECRETARY

' ADMIN SERVICES ASSISTANT 2*
\DCS CASE MANAGER3
| SECRETARY

iSECRETARY

'DCS PROGRAM DIRECTOR 1
|SECRETARY

!DCS TEAM COORDINATOR
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
IDCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 4
'DCS CASE MANAGER 2*
IDCS TEAM COORDINATOR
'DCS CASE MANAGER 2*
IDCS CASE MANAGER 2*
'DCS CASE MANAGER 3
|Dcs CASE MANAGER 2*
IDCS CASE MANAGER 2*
\DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
|DCS CASE MANAGER 4
\DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
‘DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
\DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
|DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
|DCS CASE MANAGER 4
'DCS CASE MANAGER 3
\DCS CASE MANAGER 2*

I 'DCS CASE MANAGER 2*
iDCS CASE MANAGER 4

White
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IDCS CASE MANAGER 2*
'DCS CASE MANAGER 2*
IDCS CASE MANAGER 3

\DCS CASE MANAGER 2*

'DCS CASE MANAGER 3
'DCS CASE MANAGER 2*
'DCS CASE MANAGER 3
DCS CASE MANAGER 2*
'SECRETARY
|SECRETARY

DCS CASE MANAGER 2*
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SECTION VI

Discriminatory Practices
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Discriminatory Practices

It is the policy and practice of The Department of Children’s Services that no
one on the basis of race, color, or national origin be excluded from
participation in, be denied the benefits of, or otherwise be subjected to
discrimination under any program or activity operated, funded, or overseen
by the Tennessee Department of Children’s Services. The Department’s
policy against discrimination in its programs and activities is disseminated
widely through inclusion of a nondiscrimination notice in Departmental
publications, contracts, brochures and posters (See Section 9).

Examples of prohibited discriminatory practices specific to the
Department of Children’s Services include but are not limited to the
following;:

» Denying any individual any service,
opportunity, or other benefit for
which this individual 1is otherwise
eligible;

» Providing any  individual with
any service, or other benefit, that is
different or is provided in a different
manner from
that which is provided to others based
upon their race, color, or national origin;

» Subjecting any individual to segregate or
separate treatment in any manner related
to that individuals receipt of services
based upon their race, color, or
national origin;

» Restricting any individual in any way in
the enjoyment of services, facilities, or
any other advantage, privilege, or other
benefit provided in the program based
upon their race, color, or national origin;

» Adopting methods of administration that
would limit participation by any group
of beneficiaries or subject them to
discrimination based upon their race,
color, or national origin;

» Exclusion of individuals with Limited
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Exclusion of individuals with Limited
English  Proficiency (LEP) from
programs, receipt of  pertinent
information because of language barriers
based upon national origin;

Delays, denials, or termination of
services because of language barriers
(LEP) based upon national origin;
Addressing an individual in a manner
that denotes inferiority because of race,
color, or national origin.

Subjecting any individuals to incidents of
racial or ethnic harassment, the creation
of a hostile racial or ethnic environment,
and a disproportionate burden of
environmental health risks on minority
communities.

Failure to provide trained and competent
interpreters at each  stage  of
representation where oral communication
is needed, at no charge to the client.
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Limited English Proficiency (LEP)

Program Overview

Services Provided

Interpreter Listing

Listing of Translated Documents

Title VI Policy with LEP Language

Avaza Utilization Steps and Language Card
DCS Delegated Purchase Authority
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Limited English Proficiency (LEP) Program Overview

The Department of Children's Services addresses Limited English Proficiency (LEP) in
Administrative Policies and Procedures 24.10 —Sections A, B, and throughout the
policy.

During fiscal year 2014-2015, the DCS Title VI Coordinator worked very closely with
the department’s twelve regional Title VI Coordinators in the area of identifying
and eliminating language barriers and accessing language assistance in the regions.
Consideration was given to our actual DCS client population, as well as the potential
beneficiaries who may possibly utilize our services in the future and who may have a
need for language assistance due to national origin.

Data is tracked throughout the fiscal year via our annual LEP Survey and working
closely with the Regional Fiscal Directors’ review of the invoices from our state wide
interpreter and translation contract provider, Avaza Language Services
Corporation. Review of this data revealed the following:
¢ Out of the twelve (12) regions which comprises DCS, for fiscal year
2014-2015, the Mid Cumberland Region provided more language
assistance, one-hundred ninety-three (193), utilizing both the state wide
contractor Avaza for telephonic assistance and local interpreters for on-
site face to face assistance thru the department’s Delegated Purchase
Authority. During previous fiscal year 2013-2014, the Mid Cumberland
Region provided more language assistance than any other DCS region
within the State with two hundred-eighteen (218) services provided.

*» The majority of the usage was over the phone interpreting with the
primary language requested being Spanish. Data received from regional
LEP surveys revealed that the following languages were also encountered
during fiscal year 2014-2015, those languages were: Aremenian, French,
Gujarathi, Korean, Cambodian, Russian, Vietnamese, Mandarin, Swahili,
Japanese, Laotian, Persian, Karin, Farci, Burmese, Arabic, Kurdish and
some African languages.

* In addition to utilizing the services of Avaza Language Services
Corporation and the department’s Delegated Purchase Authority, all
twelve (12) regions have established partnerships with credentialed
translators and interpreters from relative agencies in an effort to meet the
needs of the DCS LEP population (Please see end of this section for
Avaza utilization instructions and language card, the DCS Delegated
Purchase Authority and a regional Translator and Interpreter Listing).

The Department of Children's Services realizes that our State is becoming more
diversified each and every day, so we remain committed to upholding the mission of
build awareness of the need and establish methods to ensure that Limited English
Proficiency (LEP) persons have meaningful access to information, services, and
programs available through agencies which receive federal funding.” Both the Title VI
Coordinator and the Title VI Program Manager are active in the endeavors of the
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regional fiscal staff in establishing and increasing the resources available for face to face
language assistance.

The LEP survey was implemented during FY 2007-2008 for the purpose of determining
the language assistance usage and continues to be a vital tool for assessment of DCS
compliance efforts and endeavors. Additionally this survey is been very useful as a tool
for comparative analysis geared toward service population and interpreter usage data
(See data in this section). Information collected from the LEP surveys also reveals the
languages other than English, which are being encountered in the regions.
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DCS LEP Services Provided By Region
During Fiscal Year 2014 -2015

Davidson
e For this region, 58 services for language assistance were provided during fiscal
year 2014-2015.
East
e For this region, 26 services for language assistance were provided during fiscal
year 2014-2015.
Knox
e For this region, 21 services for language assistance were provided during fiscal
year 2014-2015.
Mid Cumberland
o For this region, 193 services for language assistance were provided during fiscal
year 2014-2015.
Northeast
e For this region, 7 services for language assistance were provided during fiscal
year 2014-2015.
Northwest
e For this region, 3 services for language assistance were provided during fiscal
year 2014-2015.

Shelby
e For this region, 146 services for language assistance were provided during fiscal
year 2014-2015.
Smoky Mountain
e For this region, 22 services for language assistance were provided during fiscal
year 2014-2015.
South Central
e For this region, 7 services for language assistance were provided during fiscal
year 2014-2015.
Southwest
e For this region, 8 services for language assistance were provided during fiscal
year 2014-2015.

TN Valley
e For this region, 72 services for language assistance were provided during fiscal
year 2014-2015.
Upper Cumberland
e For this region, 36 services for language assistance were provided during fiscal
year 2014-2015.

*Information retrieved utilizing DCS Regional LEP Survey for FY 2014-2015 (see Section 7)
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DCS LEP Services Provided By Region During
FY 2014-2015
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DCS Interpreters Listing

Contractor/Vendor

Avaza Language Services
5209 Linbar Drive, Suite 603
Nashville, TN 37211

Phone: 615-534-3400

TN Foreign Language Institute
227 French Landing

Heritage Place Suite 100
Nashville, TN 37288

Phone: 1-877-275-8534

Foreign Language Academy
220 S Peters Road
Knoxville, TN 37923
865-694-8880

DCS Knox County Region Staff
2600 Western Avenue
Knoxville, TN 37912
Phone: 865-525-2564

DCS Davidson County Region Staff
900 2™ Avenue North
Nashville, TN 37243
Phone: 615-253-1400

DCS Upper Cumberland Region Staff
1300 Salem Road

Cookeville, TN 38506

Phone: 931-646-3000

DCS East Region Staff

182 Frank L. Diggs Drive, Suite 100
Clinton, TN 37716

Phone: 865-425-4400

DCS Northeast Region Staff
2555 Plymouth Road
Johnson City, TN 37601
423-979-5236

Region (Language Utilized)
Statewide (All)

East and Statewide (All)

East and Knox (Chinese and

Spanish)

Knox (Spanish)

Davidson (Spanish)

Upper Cumberland (Spanish)

East (Spanish)

Northeast (Spanish)
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VYendor/Contractor

Santos Mercer

101 Cold Springs Crossroad
Pikeville, TN 37367
423-553-2297

Gina Ricard

3656 Haughton Lane #1
Memphis, TN 38128
901-201-3601 (cell)
901-388-0738

Mark Yates

Life Enhancement

7713 Chapel Creek Parkway
Memphis, TN 38016
901-336-8414

DCS Smoky Mountain Staff
305 Home Avenue
Maryville, TN 37801
865-981-5684

IRV Interpreting Services
203 Times Avenue
Lafayette, TN 37083
615-666-6338

Angelica Blanco
Jose Nazario
Frontier Health
Sally Smith
Xingyuan Xu
Wolfe Counseling
Exchange Club
Parliamo

Joseph Bach Diep
Jose Naserio
Knoxville Interpreters
M & R Partners
Dennis Ragsdale
Oma Stricklin
Family Menders
Health Connect
Claudia Gomila
Shana Wilson Gago

Region (Language Utilized)
TN Valley Region

Shelby (Spanish)

Shelby (Spanish)

Smoky

Upper Cumberland (Spanish)

Davidson (Spanish)
Knox (Spanish)
East

Northwest
Northwest
Northwest

Shelby (Spanish)
Shelby/Davidson/TN Valley (All)
Shelby (Spanish)
Smoky (Spanish)
Smoky (Spanish)
Smoky (Spanish)
Southwest
Southwest

TN Valley (Spanish)
TN Valley (Spanish)
Upper Cumberland
Upper Cumberland
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DCS Translated Forms/Documents

Acknowledgement of Receipt of Client’s Rights Handbook CS-0835 *Spanish
Adoption Assistance Agreement Prior to October 1 CS-0461 * Spanish Version
Affidavit of Reasonable Efforts CS-0797 * Spanish Version

Agreement Between Parent(s) or Guardian and DCS CS-0428 * Spanish Version
Appeal for Fair Hearing by State Department CS-0403 ~ Spanish Version
Appeal of Placement Denial CS-0585 * Spanish Version

Authorization for Release of Child-Specific Information CS-0559 * Spanish
Authorization for Release of Information to DCS CS-0668 + Spanish Version
Authorization for Routine Health Services for Minors CS-0206 ¢ Spanish Version
Crisis Intervention Resolution Plan CS-0497 * Spanish Version

Criteria and Procedures for TPR CS-0745 * Spanish Version

Family Intervention Services Application CS-0498 * Spanish Version

HIPAA Notice of Privacy Practices - Client Acknowledgement CS-0699 * Spanish Version
Home Safety Checklist CS-0676 * Spanish Version

Informed Consent for Psychotropic Medication CS-0627 * Spanish Version
Native American Heritage Veto Verification CS-0824 * Spanish Version

Notice of Removal of a Child from a Resource Home CS-0450 * Spanish Version
Notice of Staffing CS-0192 * Spanish Version

Notification of Equal Access to Programs CS-0158 * Spanish Version
Permanency Plan CS-0577 (Spanish Version Only)

Power of Attorney (Spanish Version) CS-0817

Relative Caregiver Family Information CS-0618 * Spanish Version

Relative Caregiver Program Action Plan CS-0620 * Spanish Version

Relative Caregiver Program Letter of Understanding CS-0619 * Spanish Version

Relative Caregivers Disclosure Statement Options/Available Services CS-0660 * Spanish Version
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DCS Translated Forms/Documents (Cont...)

Resource Home Application for Parenting CS-0688 * Spanish Version
Resource Parent Medical Report CS-0678 *Spanish Version

Staffing Participants CS-0387 * Spanish Version

Subsidy Renewal Affidavit CS-0459 * Spanish Version

Clients’ Rights Poster (English) * Spanish Version

Pediatric Symptom Checklist *Spanish Version

Power of Attorney Revocation

Family Notification Letter *Spanish Version

Foster Care Notification Letter - Type C * Spanish Version
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State of Tennessee
Department of Children’s Services

Administrative Policies and Procedures: 24.10

Subject: Title VI Program and Complaint Process

Authority: |TCA 37-5-105 (5), 37-5-106, 4-21-904; Tennessee Human Rights Commission; Title VI of
the Civil Rights Act of 1964, 42 U.S.C. § 2000d

Standards: |ACA: 4-JCF-3A-03, 4-JCF-3A-04; COA: PA CR-1.01, PA-CR 1.02, PA-CR 1.05, PA-CR
1.06, PA-CR 1.09, PA-CR 3, PA- HR 5.0-2, PA-ETH 5.01, PA RPM 2.01(a)(d)(f), PA-
RPM 9.03, PA-JJR 13.04; DCS Practice Model Standard: 2-105B; 2-106B; 2-107B; 2-
108B, 2-109B, 2-110B, 2-200, 6-100, 6-102, 6-300, 6-302, 6-403, 7-105A, 7-101A

Application: To All Department of Children’s Services (DCS) Employees, all programs operated or
funded by DCS that provide services or benefits directly to the client; to grant-in-aid
programs; and providers of health services, contractors and sub-contractors that receive
federal or State funds, which are collectively referred to as “sub recipients or vendors” in
this policy.

Policy Statement:

No person in the United States shall, on the grounds of race, color, or national origin, be excluded from
participation in, be denied the benefits of, or otherwise subjected to discrimination under any program or
activity operated, funded, or overseen by the Tennessee Department of Children’s Services (DCS).

Purpose:

To ensure compliance with requirements of the Title VI of the Civil Rights Act of 1964.

Procedures:

A. Prohibited practices|1. Prohibited Practices include but are not limited to the following:

a) Denying any individual any service, opportunity, or other benefit for which
this individual is otherwise eligible;

b) Providing any individual with any service, or other benefit, that is different
or is provided in a different manner from that which is provided to others
based upon their race, color, or national origin;

c) Subjecting any individual to segregate or separate treatment in any
manner related to that individuals receipt of services based upon their
race, color, or national origin;

d) Restricting any individual in the enjoyment of services, facilities, or any
other advantage, privilege, or other benefit provided in the program based
upon their race, color, or national origin;

Original Effective Date: 10/01/98; 09/01/04
Current Effective Date: 06/02/14
Supersedes: DCS 24.1, 10/01/11
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Subject: Title VI Program and Complaint Process 24.10
[ ————————

= —— — —— ___

e) Adopting methods of administration that would limit participation by any
group of recipients or subject them to discrimination based upon their
race, color, or national origin;

f) Exclusion of individuals with Limited English Proficiency (LEP) from
programs, receipt of pertinent information because of language barriers
based upon national origin;

g) Delays, denials, or termination of services because of language barriers
(LEP) based upon national origin;

h) Addressing an individual in a manner that denotes inferiority because of
race, color, or national origin; and

i) Subjecting any individual to incidents of racial or ethnic harassment, the
creation of a hostile racial or ethnic environment, and a disproportionate
burden of environmental health risks on minority communities.

2. Failure to provide trained and competent interpreters at each stage of
representation where oral communication is needed, at no charge to the
client.

B. Title VI Program 1. The Office of Civil Rights Director or Designee will oversee Title VI
compliance efforts. The Office of Civil Rights Director or Designee will
conduct an annual survey of compliance efforts prepared by DCS
organizational subdivisions, providers, contractors and vendors to ensure that
the following have occurred:

a) DCS employees, providers, contractors and vendors have received
appropriate and adequate annual training on Title VI to function fully in
their responsibilities associated with Title VI compliance and
implementation;

b) DCS employees, providers, contractors and vendors have received all
available materials such as the posters required for administering and
complying with the Title VI program; and

¢) The OCR Director or Designee will maintain copies of compliance reports
from regional offices, youth development centers, and contract agencies
for two (2) years. The Director of CIS Grant Programs will maintain
compliance reports from CIS grants programs.

2. The OCR Director or Designee will annually oversee the assessment of the
language needs of its eligible client population, utilizing census data, data
from client files, data from community agencies and organizations, and other
relevant sources.

3. Based on this assessment, DCS will develop an annual plan regarding points
of contact where language assistance is likely needed, the scope of
assistance to be provided, the resources needed to provide
assistance, and arrangements that must be made to access these resources
in a timely manner.

4. Trained and competent interpreters is utilized at each stage of service at no
charge to the client where oral/written communication assistance is needed to

Original Effective Date: 10/01/98; 09/01/04
Current Effective Date: 06/02/14
Supersedes: DCS 24.1, 10/01/11
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Subject: Title VI Program and Complaint Process 24.10
__ LS ———— .

provide services due to language barriers based upon national origin.

5. Title VI posters informing clients of their rights to program access under Title
VI provisions will be placed in all applicable handbooks issued to families and
clients, in waiting areas, reception areas, and other initial points of entry. This
information and posters is maintained in any regularly encountered
languages, established by the LEP survey/ assessment, as well as in English.

6. The annual Title VI survey is reviewed by the senior administrator in each
location and returned to the departmental OCR Director or Designee.

7. On-site monitoring may be conducted by DCS monitors coordinated through
the Office of Civil Rights.

C. Non compliance 1. Any contracting agency unit found to be in noncompliance with Title VI must

with Title VI be given a written notice. Failure to eliminate further discrimination within
ninety (90) days of receipt of notice will be considered as a violation of the
terms of the contract and a basis for contract suspension, termination, or
rejection.

2. If a DCS employee is found guilty of any discriminatory practice or fails to
report or refer a complaint based on Title VI provisions, the employee may be
subject to disciplinary action in accordance with the Tennessee Department
of Personnel (DOP) Policy, rules and DCS Policies and Procedures including
the reporting provisions of DCS policy 4.20, Workplace Harassment.

D. Title VI complaint 1. Complaints or grievances filed directly with DCS may be filed locally with the

process - filing designated regional or facility Title VI representative, the DCS Legislative and
complaints and Constituent’s Office or directly with the Office of Civil Rights within one
grievances hundred-eighty (180) days from the date of the alleged discrimination or

adverse action.

2. All complaints must be forwarded to the Office of Civil Rights within two (2)
business days of the receipt of any complaint by any DCS employee or
representative.

3. The Office of Civil Rights will:
a) Notify the complainant of receipt of the complaint;

b) The notification will be accomplished by the most expedient means
available, including e-mail, fax, or telephone call to be documented in
writing and confirmed by letter; and

c) The notification will include a request for a time and date an investigator
can reach the complainant by telephone or in person to discuss the
complaint,

4. A complaint must be filed in writing, within one hundred-eighty (180) days of
the alleged discrimination or adverse action. The complaint should be filed
on form CS-0636, Title VI Complaint available on the department’'s Forms
Webpage. The complaint may also be filed in a letter stating the elements of
the complaint. The person to whom the complaint is made will document the
elements of the complaint in writing if the complainant is unable or unwilling to
file the complaint in writing. The complaint must contain the foliowing

Original Effective Date: 10/01/98; 09/01/04
Current Effective Date: 06/02/14
Supersedes: DCS 24.1, 10/01/11

CS-0001

RDA SW05

195



Subject: Title VI Program and Complaint Process 24.10
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information:
a) Name address and phone number of the complainant;

b) Location and name of the agency, facility, or office where the alleged
discrimination took place;

c) ldentification of the agency staff alleged to have engaged in
discrimination;

d) The elements of the event(s) that led to belief discrimination occurred,;

e) The basis of the complaint (i.e., race, color or national origin, efc.);

f) Names, addresses and phone numbers of people who may have
knowledge of the event; and

g) The date(s) the alleged discriminatory event(s) occurred.

E. Investigation The Office of Civil Rights will complete an investigation within forty-five (45) days
process of receipt of a complaint. The investigation will review, minimally:

1. Applicable practices and policies;

2. The circumstances and events which led to the filing of the complaint;
3. All other pertinent information; and
4

. Complete an Investigator's Memorandum to be reviewed by the Director of
the Office of Civil Rights.

F. Determination and |1. The Director of the Office of Civil Rights will make a determination on the
ruling alleged discrimination and/or make any recommendations on appropriate
remedial action to DCS Executive Management within fifteen (15) days of the

completion of the investigation.

2. The complainant will be notified by certified letter of the Director's
determination and/or any remedial action that has been taken if it is
determined that there was discrimination based on race, color or national
origin. In accordance with federal regulations, all complaints will be resolved
within ninety (90) days of being filed.

3. If the complainant is not satisfied with the Director’s determination and/or the
remedial action taken, an appeal may be filed for the Commissioner/
designee's review. The appeal must be filed in writing within thirty (30) days
of receipt of the certified letter from the Director.

4. The Commissioner/designee will make a determination within thirty (30) days
of receipt of the appeal. The Commissioner/designee’s determination shall
be final within DCS.

5. The complainant may file an appeal with the appropriate federal agency or
the Tennessee Title VI Compliance Commission. However, any complaint
must be filed within one hundred-eighty (180) days of the alleged
discrimination, no matter with whom it is filed. Any complaint filed with DCS
more than eighty-nine (89) days after the alleged discrimination, may not
allow time to file with a federal agency or the Title VI Compliance Commission

Original Effective Date: 10/01/98; 09/01/04
Current Effective Date: 06/02/14
Supersedes: DCS 24.1, 10/01/11
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Subject: Title VI Program and Complaint Process 24.10
e e e——— e —
if the complaint takes a full ninety (90) days for resolution within DCS.

6. A complaint may be filed simultaneously with a federal agency or the
Tennessee Title VI Compliance Commission and with DCS. In such case,
the external complaint supersedes the internal (DCS) complaint. Accordingly,
the internal complaint procedures will be suspended pending the outcome of
the federal procedure, unless there is a request from the external agency for
assistance in the investigation.

7. Complaints resolved within DCS will be on file in the Office of Civil Rights for
a minimum of three (3) years.

G. Notification of right
to equal access

=N

. At the initial permanency Child and Family Team Meeting or within ten (10)
working days of a youth arriving at a DCS facility placement for initial
classification, the Family Service Worker (FSW) or designee will provide form
CS-0158, Notification of Right to Equal Access to Programs and
Services and Grievance Procedures to the family and child/youth.

2. The FSW or designee will require the family and child/youth to read and
complete the form or the form may be read and explained if the family or
child/youth requests assistance.

3. The FSW or designee must witness and date the form after the Family or
child/youth signs.

4. The original form must be placed in the child/youth’s case file and a copy will
be given to the family or child/youth.

H. Grievances/

complaints 1. If a family or child/youth feels that they have been denied access to any

programs and services offered by the Department of Children’s Services, a
child and family team meeting must be held to offer resolution to the
grievance or complaint.

2. Grievances or complaints for youth in Youth Development Centers, DCS
Group Homes or youth on probation or aftercare will follow normal grievance
procedures as outlined in DCS policies 24.5-DOE, Youth Grievance
Procedures and 13.28, Grievance Procedures for Youth on Probation or
Aftercare.

3. In all cases where the grievance resolution was not satisfactory and the family
or child/youth feel that they have received disparate treatment as defined by
Title VI, Americans with Disabilities Act or any other classification protected
by Federal Law, he or she may file a complaint as outlined in Section D of
this policy.

Original Effective Date: 10/01/98; 09/01/04
Current Effective Date: 06/02/14
Supersedes: DCS 24.1, 10/01/11
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Subject: Title VI Program and Complaint Process 24.10

Forms: CS-0636 Title VI Complaint
C£S-0158 Notification of Equal Access to Programs

Collateral Title VI of the 1964 Civil Rights Act
documents:

Original Effective Date: 10/01/98; 09/01/04
Current Effective Date: 06/02/14
Supersedes: DCS 24.1, 10/01/11
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AVAZ

Language Services Carp.

How to Connect to AVAZA Language Services

[n the event that you need an interpreter, we have created a simple process to contact us. However before beginning,
here are the ground rules:

* Interpreting is the conversion of language orally.
* Translating is the conversion of language on documents.

e LEP (Limited English Proficiency) is a person described as being unable to communicate effectively, in this case,
English. ‘

Here is how you can access our services. This can be done in many ways:
1. When the LEP person is present at your location.
a.  If'the LEP person is present with at your location, dial the assigned AVAZA number.
b.  Be ready to provide your access code, your name, and the language that you are requesting.
¢ Provide the information above and you will be connected to an interpreter,
2. When the LEP person is on the telephone with you.
a.  If the LEP is on the telephone with you, place them on hold and dial the assigned AVAZA number.
b.  Be ready to provide your access code, your name, and the language that you are requesting.
¢.  Provide the information above and you will be connected to an interpreter.
d.  Once you have the interpreter on the line, conference in the LEP, yourself and the interpreter. 1l you do not know
how to use your conferencing feature on your telephone, please contact your telephony administrator.
3. When you need to contact the LEP and conference in the interpreter.
a.  Ifyouneed to contact the LEP person at home, dial the assigned AVAZA numbenr.
b.  Be ready to provide your access code, your name, and the language that you are requesting.
¢. Indicate that you need to perform a “call out” (understand that you must have the LEP person’s contact number).
d. Provide the LEP person’s contact number and our agents will call that number and conference in all parties.

Here are your corresponding numbers for AVAZA Language Services for the various regions in the state of
Tennessee:

NUMBERS TO DIAL TO ACCESS AN AVAZA INTERPRETER

(615)534-3405 — Nashville
(901)257-3190 — Memphis

(865) 342-7768 — Knoxville area
(781) 410-2911 — Jackson area
(9381) 472-0446 ~ Clarksville area
(428) 124-0950 - Chattanooga area

If you have any questions or concerns, please contact us:

Katherine Rebolledo, Senior State Manager
k.rebolledo@avaza.co
(615) 534-3404

Melanie Velazquez, Scnior State Manager
m.velazques@avaza.co
(615) 534~ 3403

Copynght & 2010 Avaza Language Services Corp, Disclaimer; This work pravided by Avaxa Lanquage Services Corp is prowcted by the Redavart Copyright Law. AR unaithorized use vil ba d 4 the ful extom sicwad.
§209 Linbar Drive Suite 603 Phone: 615.534.3400 WWW.avaza.co
Nashville, TN 37211 Fax: 615.810.8506
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Language Services Corp.

Doyou spaak English?

LANGUAGE IDENTIFICATION GUIDE .

Point hare and arrJntamtar wm be asslgnod by you at no oaat

i il English _
Habla Espafiol? Seﬁale aqui y se le asignara un intérprete sin costo Spanish
§ dyypalf (1S3 o (T, sJNWHJulJm,‘:.T Arabic
T blas gu,05 @ Slass 4 0ntu 53 5 ploga 50 1 Gl eyl ('é:{ﬂfn'}) “:
© xS il (5,58 LB sadA 41 5atSe 0alalis maasn 13 90 4S5 551 o yluts é‘g?a'ir‘) E‘N:'?
§ 310 o | gpou U basd U 180 5l 58 ladd Slas) s o8, |§J4‘¢|._al:+|.lﬁlJoS.Lu.Jdaj:;r4mJJo Farsi
Ban noi tidng Vit phal khéng? Shivac dayv Eéaﬁiﬁgﬁ?;m?rgacgmfén A Vietnamase
; Maku hadashea alka somaallga? Halkaan farta ku-filq turjubaan lacag la-an ayaad heleysaa, Somali
Da li govorite Bosanski? Pokazite ovd]e | prevodilac ¢e vam biti obezbljedzen, besplatno, Basnian
Parlez-vous frangais? Iel, un Interpreteur sera assigné pour vous, sans avoir payé. French
viancSawngamnowiud? nuguuendiaaiafioauiiveBueewagan wu i nud Y . Laotian
i eragh 20 AT BT R LA P15 1 5 48 S R R Pl
BREEREETM ? CCEEBLTTFEL, MUOBEREZEELET, Japanese
Je-una azungumza Kiswahili? Nyosha Kldola hapa na utatafsiriwa bila kulipa chochote, Kiswahili
Voce fala Portugu8s? Aperte aqui e um Intérprete lhe serd farnercido sem custo algum. Portuguese
a1 919 Ry A ¥ TR gt 93 Rl wrataT e faamear P vt | Hindi
H3oil 3ALT? OIR® RIM{HMF A BRI RI2 SHE/LICH Korean
Bul rosopuTe ito-pyccku? YrasuTe clona, K cobepurciino Gecnnaino Bam Gyuer npejocransicu CPCBOJM K, Russlan
ATHCE £ 96.087 TP DL Lavihick PATSIZ® BRSE RECH TL Lonfoh-H A Ambaric

Eske ou pale kreyol

Pwen Isit la e yon entéprét ap vin ede'w gratis.

Haitian Creole

Jin kuanl Thuok nuera? Wane eme dari thuok nuera jek ke kuic du a thil kok. Nuer

A yapridl edel udl Adul S 53, iR 2R Rruned vl ol Gujarati

% Turkge biliyormusunuz? Burayi g8sterirseniz, (cretslz tercuman size yardim sdecsklr. Turkish
Auygan s Insvdad? nyuuenlinsudwsigudiainisauuls Thal

Afaan Oromoao nidubata Harkake asiti baasl gargasa Afaan hikaa malaga duwa argaata. Qromo

tel: 615.534.3400 [
fax: 615.810.8506
800.482.6292

Avaza Language Services Corp.
5209 Linbar Dr. Suite 603

Nashville, TN 37211
WWW.avaza.co

© 2011 Avaza Lanquape Sarvices Corp.
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DELEGATED PURCHASE AUTHORITY

Agency Tracking #
35910-10179

Edison Record ID

41322

Begin

July 1

, 2014

End
June 30, 2015

Edison Record ID of Prior Year, Similar DP (if any):

37827

Subject Service

Foreign Language Interpretation, ESL Instruction, Sign Language and Word Translation Services

Funding —
FY State Federal Interdepartmental | Other TOTAL Contract Amount
2015 57,000.00 0.00 0.00 0.00 57,000.00
TOTAL: 57,000.00 0.00 0.00 0.00 57,000.00
— |
American Recovery and Reinvestment Act (ARRA) Funding: D YES X] NO
Budget Officer Confirmation: There is a balance in the OCR USE - DP

ppropgiation from which obligations hereunder are required
be pa\d that is not[dIready epfumbered to pay other

Speed Chart (optional)

Account Code (optional)

70811
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DELEGATED PURCHASE AUTHORITY

This application for delegated authority, if approved as required by professional service
contacting regulations, shall authorize the applicant state agency (referenced herein as the
"Contracting Agency") to make purchases for the specified program without individual,
independent approval review, PROVIDED THAT all such purchases are within the limits,
guidelines, and conditions specified herein.

Contracting Agency: Department of Children's Services (DCS)

Foreign Language Interpretation, ESL Instruction, Sign Language and
Subject Program: Word Translation Services

A.  Whatis the specific purpose of the delegated authority?

The purpose of this delegated authority is to provide a practical and efficient process for Department
of Children’s Services (DCS) to provide foreign language interpreters, English as second language
instruction and sign language interpreters for children in DCS custody. The delegated authority also
includes a process for DCS to provide document word translation from English into other languages
for children in DCS custody, including, but not limited to: Juvenile Justice Handbook, Student
Handbook, DCS Policy Manual etc.

B. Why is the delegated authority necessary (as opposed to fee-for-service contracts)?

DCS has the responsibility for providing treatment and rehabilitation services for children committed
to its care and custody. Occasionally there are children in custody who are not able to communicate
effectively due to an inability to speak English or are hearing impaired and require communication
through the use of sign language. In order for children to be positively influenced by treatment
programs, understand expectations, receive orientation, and receive basic educational instruction,
DCS must be able to communicate with these children in their primary language through foreign
language interpretation, ESL instruction, and/or sign language interpretation. In addition, a need
may arise to transiate from English into another foreign language certain documents pertinent to
DCS facility and/or program operations that will aid in the communication of DCS rules, procedures
and policy. Neither the location, volume, delivery, exact costs, nor the specific needs of children
placed in the custody of DCS can be determined in advance as children needing services come in
and out of custody sporadically and unpredictably with divergent needs. DCS has established
maximum alflowable rates based upon the rates charged for comparable services provided by
randomly chosen language Interpreter/ESL Tutorial agencies and the rates established by the
Tennessee Council for the Deaf and Hard of Hearing.

C.  What will constitute an “individual purchase” for purposes of the delegated authority?
All required services associated with one (1) child who is in the custody of the State of Tennessee,
Department of Children's Services or for interpretation/translation of policies.
D.  What is the maximum amount of an individual purchase as described? $ 7,500.00
E.  Whatis the maximum fiability of the requested delegated authority? $ 57,000.00

F. CONTRACTING AGENCY DECLARATION:
1. Each of the following is true and applicable to the procurement situation described herein.

a) The subject service needs are sporadic, and it is not possible to determine in advance their
volume, delivery, or exact costs.

b) Itis unworkable to award one or more fee-for-service contracts for the category of services
with compensation based upon unit or milestone rates.

¢) The program needs and general categories of services are such that adequate guidelines
can be developed to direct the agency in competitively or impartially making each
purchase.

d) The procurement terms, conditions, and criteria to be followed by the agency in making
each purchase will be of such uniformity that the individual, independent, and prior
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approval of each Is unnecessary.
e} The individual purchases involved will be of such uniformity, volume, and pressing need
that the individual, independent, and prior approval of each is unnecessary and impractical.
The summary cover correctly records the requested delegated authority period in which every
purchase must be made (delivery may occur after the period).
The Contracting Agency will limit purchases to the services and associated maximum payment
rates for each detalled at Attachment 1.
The Contracting Agency will make each purchase:

a) in strict accordance with the pre-defined, competitive process or impartial process (e.g.,
buying from all in a pre-defined class) detailed at Attachment 2; and

b) by means of an Authorization To Vendor document drafted and appropriately completed in
compliance with the form and content required by the current DPAV Mode! Authorization To
Vendor guldelines in effect at the time that it is drafted (including the required American
Recovery and Reinvestment Act (ARRA) provision if ARRA funding is applicable).

The Contracting Agency will ensure that every purchase made pursuant to the delegated
authority is compliant with the following requirements.

a) Funding shall be budgeted and sufficient funds available.

b) Each shall be consistent with state of Tennessee and program policy, rules, and
regulations, including all applicable federal laws, rules, regulations, and requirements.

c) Each shall create only a “VENDOR?” relationshlip as defined by F&A Policy 22, Subrecipient
Monitoring.

d) NONE shall create an employer/employee relationship as prohibited by the Rules of the
Department of Finance and Administration, Chapter 0620-3-3.

e) NONE shall procure goods, materials, supplies, equipment, or services EXCEPT as
provided herein and for the program specified.

f) NONE shall provide for the payment of any amount directly or indirectly to an employee or
official of the state of Tennessee.

The Contracting Agency will require the following documentation prior to payment for any

purchase:

a) a copy of the Authorization To Vendor signed by Contracting Agency staff and the Vendor;
and

b} Contracting Agency staff certification that the contractor selection process detailed hereln
was explicitly followed and that the subject services were delivered and accepted.

The Contracting Agency will retain records to document that all purchases have been made in
accordance with the limits, guidelines, and conditions specified herein.

The Contracting Agency will provide all such reports and information relating to the execution
of this delegated authority as may be requested by the state officials who approve the
delegated authority.

IN WITNESS WHEREOF, and by signature below, | affirm, certify, and assure that all information
detailed herein is, to the best of my knowledge, accurate and represents the llmits, guidelines,
conditions, and procedures that the Contracting Agency staff shall follow in making every purchase
hereunder.

%M? A/WQ %z//f//

Jame M. Henry, Commlssco er

{
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ATTACHMENT 1

AUTHORIZED SERVICE & MAXIMUM RATE SCHEDULE

The rates below are maximum rates that may be paid, NOT standard or set rates (unless based upon
federal government or TennCare set rates). The Contracting Agency shall buy each service at a
lower rate, if possible, following the vendor selection procedures specified by Attachment 2.

Service

Maximum Rate

Travel Compensation/Reimbursement
(relating to authorized service delivery)

This delegated authority shall NOT authorize
the payment or reimbursement of travel
expenses to a contractor except in the event
that the state specifically requests the
contractor to travel from the primary location of
service delivery. In which case, the
reimbursement for travel, meals, or lodging
shall be subject to amounts and limitations
specifled in the current "State Comprehensive
Travel Regulations” and shall be limited to
necessary expenses from and back to the
primary location of service delivery.

Note: This does NOT apply to any travel
reimbursements paid to state clients (which
may be provided for in this schedule).

Language Interpreter- Telephone

$111.00/per hour

Language Interpreter on Site $85.00/per hour
“Erlglish as a Second Language Teacherﬂ: utor a $58.00/per hour
Sign Language Interpretation $60.00/per hour
Word Translation Services $.35/per target word
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ATTACHMENT 2

PRE-DEFINED VENDOR SELECTION PROCEDURES

A non-competitive purchase shall NOT be made pursuant to this delegated authority. If itis not
possible to complete a competitive vendor selection as described below, the Contracting Agency
may follow applicable regulations to enter a non-competitive contract for the service.

The Contracting Agency shall retain records to show the clearly competitive basis of each purchase
pursuant to this delegated authority including documentation that each was made in accordance
with the vendor selection procedures below.

Procuring agency staff will identify local service providers appearing capable of delivering the required
service. |dentification of potential service providers will be completed using any available resource
including the state’s registry of service providers, local directories, ef cefera. Then, as service is needed,
procuring agency staff will seek bids by randomly contacting potential service providers to discuss a
complete description of the service needed and the service provider's qualifications, willingness, and
availability to provide the service as required. Agency staff will determine whether the service provider
appears, at least, minimally qualified to deliver the service as required (in full consideration of any prior
experience with the service provider), and staff will document in writing each that is not deemed minimally
qualified and the reasons therefore.

Agency staff will continue the random contacts until bids are received from at least three (3) qualified,
willing, and able service providers. If it is not possible to obtain offers from three {3) minimally qualified
service providers, that procuring agency staff will document such along with the specific efforts to do so,
and continue the random contacts until bids are received from at least two (2) service providers. Agency
staff will purchase the service from the service provider offering the lowest cost to the state for the
required service. If two or more offers indicate equal, lowest cost, agency stafi will purchase the service
from the one of those selected by chance.
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STATE INFORMATION

State Agency: Program:

State Contact:

Delegation # Edison Record # Edison PO #

CFDA # Account Code: Speed Code:

Vendor:

Address:

|

Phone:

FEIN/SSN: Edison Vendor #

Ownership/Control: (required information)

|:] African American D Asian |:| Hispanic D Native American [:l Female
D Person w/Disability [:I Small Business D Government D NOT Minority/Disadvantaged

D Other:

AUTHORIZATION DETAIL

Service Authorized Payment Amount

TOTAL AMOUNT AUTHORIZED :

— NOTICE: AUTHORIZATION TO VENDOR TERMS AND CONDITIONS ATTACHED —
AUTHORIZATION & ACCEPTANCE

State Authorization: (signature with printed name & title) Vendor Acceptance: (signature with printed name & title)
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AUTHORIZATION TO VENDOR TERMS AND CONDITIONS ATTACHMENT

1.

10.

11.

The Vendor agrees, warrants, and assures that no person shall be excluded from participation in, be
denied benefits of, or be otherwise subjected to discrimination in the performance of the authorized
service or in the employment practices of the Vendor on the grounds of disabillty, age, race, color,
religion, sex, national origin, or any other classification protected by Federal, Tennessee State
constitutional, or statutory law.

[THIS SECTION SHALL NOT BE APPLICABLE {F THE VENDOR IS A TENNESSEE GOVERNMENTAL
ENTITY] The Vendor warrants that no amount shall be paid directly or indirectly to an employee or
official of the State of Tennessee as wages, compensation, or gifts in exchange for acting as an officer,
agent, employee, subcontractor, or consultant to the Vendor in connection with any work contemplated
or performed relative to this Authorization.

The Vendor understands and agrees that this Authorization shall be null and void if the Vendor is, or
within the past six months has been, a state employee or if the Vendor Is an entity in which a controliing
interest is held by an individual who is, or within the past six months has been, a state employee. For
purposes of this provision, an individual shall be deemed a state employee until such time as all
compensation for salary, termination pay, and annual leave has been paid.

The State may terminate this purchase without cause for any reason, and such termination shall not be
deemed a breach of contract by the State.

[THIS SECTION SHALL NOT BE APPLICABLE IF THE VENDOR IS A GOVERNMENTAL ENTITY] The
Vendor agrees to indemnify and hold harmless the State of Tennessee as well as its officers, agents, and
employees from and against any and all claims, liabilities, losses, and causes of action which may arise,
accrue, or result to any person, firm, corporation, or other entity which may be injured or damaged as a
result of acts, omissions, or negligence on the part of the Vendor, its empioyees, or any person acting
for or on its or their behalf relating to this purchase. The Vendor further agrees It shall be liable for the
reasonable cost of attorneys for the State in the event such service is necessitated to enforce the terms
of this purchase or otherwise enforce the obligations of the Vendor to the State.

The requirements of Tennessee Code Annotated, Section 12-4-124, et seq., addressing the use of illegal
immigrants in the performance of any Contract to supply goods or services to the state of Tennessee,
shall be a material provision of this Authorization, a breach of which shall be grounds for monetary and
other penalties, up to and including termination of this Authorization.

a. The Vendor hereby attests, certifies, warrants, and assures that the Vendor shall not knowingly
utilize the services of an illegal immigrant in the performance of this Authorization and shall not
knowingly utilize the services of any subcontractor who will utilize the services of an illegal
immigrant in the performance of this Authorization.

b. The Vendor shall maintain records for all personnel used in the performance of this Authorization.
Said records shall be subject to review and random inspection at any reasonable time upon
reasonable notice by the State.

¢. The Vendor understands and agrees that failure to comply with this section will be subject to the
sanctions of Tennessee Code Annotated, Section 124-124, et seq., for acts or omissions occurring
after its effective date. This law requires the Commissioner of Finance and Administration to prohibit
a vendor from contracting with, or submitting an offer, proposal, or bid to contract with the State of
Tennessee to supply goods or services for a period of one year after a vendor is discovered to have
knowingly used the services of illegal immigrants during the performance of this Authorization.

d. For purposes of this Authorization, "illegal immigrant" shall be defined as any person who is not
either a United States citizen, a Lawful Permanent Resident, or a person whose physical presence in
the United States is authorized or allowed by the federal Department of Homeland Security and who,
under federal immigration laws and/or regulations, is authorized to be employed in the U.S. oris
otherwise authorized to provide services under the Authorization.

Activities and records pursuant to this Authorization shall be subject to monitoring and evaluation by
the State or duly appointed ropresentatives.

The State is not responsible for the payment of services rendered without specific, written authorization.
The Vendor must submit an Invoice in form and substance acceptable to the State to effect payment.

The Vendor expressly agrees to waive any and all payment for service rendered pursuant to this
Authorization If the Vendor fails to deliver to the State the invoice for said service as required and within
three hundred and sixty-five (365) days immediately foliowing the end date of this Authorization.

Confidentiality of Records. Strict standards of confidentiality of records and information shall be
maintained in accordance with applicable state and federal law. All material and information, regardless
of form, medium or method of communication, provided to the Contractor by the State or acquired by the
Contractor on behalf of the State shall be regarded as confidential information in accordance with the
provisions of applicable state and federal law, state and federal rules and regulations, departmental
policy, and ethical standards. Such confidential information shall not be disclosed, and all necessary
steps shall be taken by the Contractor to safeguard the confidentiality of such material or information in
conformance with applicable state and federal law, state and federal rules and regulations, departmental
policy, and ethical standards.
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The Contractor's obligations under this section do not apply to information in the public domain;
entering the public domain but not from a breach by the Contractor of this Contract; previously
possessed by the Contractor without written obligations to the State to protect it; acquired by the
Contractor without written restrictions against disclosure from a third party which, to the Contractor's
knowledge, is free to disclose the information:; independently developed by the Contractor without the
use of the State’s information; or, disclosed by the State to others without restrictions against
disclosure. Nothing in this paragraph shall permit Contractor to disclose any information that is
confidential under federal or state law or regulations, regardless of whether it has been disclosed or
made available to the Contractor due to intentional or negligent actions or inactions of agents of the
State or third parties.

It is expressly understood and agreed the obligations set forth in this sectlon shall survive the
termination of this Contract.

12. HIPAA Compliance. The State and Contractor shall comply with obligations under the Health Insurance
Portability and Accountability Act of 1996 (HIPAA) and its accompanying regulations.

a. Contractor warrants to the State that it is familiar with the requirements of HIPAA and its
accompanying regulations, and will comply with all applicable HIPAA requirements in the
course of this Contract.

b. Contractor warrants that it will cooperate with the State, including cooperation and
coordination with State privacy officials and other compliance officers required by HIPAA
and its regulations, in the course of performance of the Contract so that both parties will be
in compliance with HIPAA,

c. The State and the Contractor will sign documents, including but not limited to business
associate agreements, as required by HIPAA and that are reasonably necessary to keep the
State and Contractor in compliance with HIPAA. This provision shall not apply if
information received by the State under this Contract is NOT “protected health information”
as defined by HIPAA, or if HIPAA permits the State to receive such information without
entering into a business associate agreement or signing another such document.

13. Not a DCS Employee. The Contractor shall inform the client in writing that the Contractor is a
private provider and not an employee of the State.
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ATTACHMENT 3_ £/

AUTHORIZATION TO VENDOR

State Agency:

State Contact:

Delegation # Edison Record # Edison PO #

CFDA # Account Code: Speed Code:

Vendor:

Address:

Phone:

FEIN/SSN: Edison Vendor #

Ownership/Control: (required information)

D African Amerlcan |:| Aslan D Hispanic D Native American D Female
[ Person wiDisability [_] Small Business [ | Government [ ] NOT Minority/Disadvantaged

D Other:
Service Authorized Payment Amount

TOTAL AMOUNT AUTHORIZED :

— NOTICE: AUTHORIZATION TO VENDOR TERMS AND CONDITIONS ATTACHED —~—

State Authorization: (signature with printed name & title) Vendor Acceptance: (signature with printed name & title)
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1.

7-1-11 DPAV

The Vendor agrees, warrants, and assures that no person shall be excluded from participation In, be
denied benefits of, or be otherwise subjected to discrimination in the performance of the authorized
service or in the employment practices of the Vendor on the grounds of disablllty, age, race, color,
religion, sex, national origin, or any other classification protected by Federal, Tennessee State
constitutional, or statutory law.

[THIS SECTION SHALL NOT BE APPLICABLE IF THE VENDOR IS A TENNESSEE GOVERNMENTAL
ENTITY] The Vendor warrants that no amount shall be paid directly or indirectly to an employee or
official of the State of Tennessee as wages, compensation, or gifts in exchange for acting as an officer,
agent, employee, subcontractor, or consultant to the Vendor in connection with any work contempiated
or performed relative to this Authorlzation.

The Vendor understands and agrees that this Authorization shall be null and vold If the Vendor is, or
within the past six months has been, a state employee or if the Vendor is an entity in which a controlling
interest is held by an individual who Is, or within the past six months has been, a state employee. For
purposes of this provision, an individual shall be deemed a state employee until such time as all
compensation for salary, termination pay, and annual leave has been pald.

The State may terminate this purchase without cause for any reason, and such termination shall not be
deemed a breach of contract by the State.

[THIS SECTION SHALL NOT BE APPLICABLE IF THE VENDOR IS A GOVERNMENTAL ENTITY] The
Vendor agrees to indemnify and hold harmless the State of Tennessee as well as its officers, agents, and
employees from and against any and all claims, liabilities, losses, and causes of action which may arise,
accrue, or result to any person, firm, corporation, or other entity which may be Injured or damaged as a
result of acts, omissions, or negligence on the part of the Vendor, its employees, or any person acting
for or on its or their behalf relating to this purchase. The Vendor further agrees it shall be liable for the
reasonable cost of attorneys for the State in the event such service Is necessitated to enforce the terms
of this purchase or otherwise enforce the obligations of the Vendor to the State.

The requirements of Tennessee Code Annotated, Section 12-4-124, et seq., addressing the use of lilegal
immigrants in the performance of any Contract to supply goods or services to the state of Tennessee,
shall be a material provision of this Authorization, a breach of which shall be grounds for monetary and
other penalties, up to and including termination of this Authorization.

a. The Vendor hereby attests, certifies, warrants, and assures that the Vendor shall not knowingly
utilize the services of an lllegal Immigrant in the performance of this Authorization and shall not
knowingly utilize the services of any subcontractor who will utilize the services of an illegal
immigrant in the performance of this Authorization.

b. The Vendor shall maintain records for all personnel used in the performance of this Authorization.
Said records shall be subject to review and random inspection at any reasonable time upon
reasonable notice by the State.

c. The Vendor understands and agrees that fallure to comply with this section will be subject to the
sanctions of Tennessee Code Annotated, Section 12-4-124, et seq., for acts or omissions occurring
after its effective date. This law requires the Commissioner of Finance and Administration to prohibit
a vendor from contracting with, or submitting an offer, proposal, or bid to contract with the State of
Tennessee to supply goods or services for a perlod of one year after a vendor Is discovered to have
knowingly used the services of llegal Immigrants during the performance of this Authorization.

d. For purposes of this Authorization, "iliegal immigrant” shall be defined as any person who is not
either a United States citizen, a Lawful Permanent Resldent, or a person whose physical presence in
the United States is authorized or allowed by the federal Department of Homeland Security and who,
under federal immigration laws and/or regulations, Is authorized to be employed in the U.S. or is
otherwise authorized to provide services under the Authorization.

Activities and records pursuant to this Authorization shall be subject to monitoring and evaluation by
the State or duly appointed representatives.

The State ie not responsible for the payment of services rendered without specific, written authorization.
The Vendor must submit an invoice In form and substance acceptable to the State to effect payment.

The Vendor expressly agrees to walve any and all payment for service rendered pursuant to this
Authorization if the Vendor fails to deliver to the State the invoice for said service as required and within
three hundred and sixty-five (365) days immediately following the end date of this Authorization.

Confidentiality of Records. Strict standards of confidentiality of records and Information shall be
maintained In accordance with applicable state and federal law. All material and information, regardless
of form, medium or method of communication, provided to the Contractor by the State or acquired by the
Contractor on behalf of the State shall be regarded as confidential information in accordance with the
provisions of applicable state and federal law, state and federal rules and regulations, departmental
policy, and ethical standards. Such confidential information shall not be disclosed, and all necessary
steps shall be taken by the Contractor to safeguard the confidentiality of such material or information in
conformance with applicable state and federal law, state and federal rules and regulations, departmental
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policy, and ethical standards.

The Contractor's obligations under this saction do not apply to information In the public domain;
entering the public domain but not from a breach by the Contractor of thig Contract; previously
possessed by the Contractor without written obligations to the State to protect it; acquired by the
Contractor without written restrictions against disclosure from a third party which, to the Contractor’s
knowledge, is free to disclose the information; independently developed by the Contractor without the
use of the State’s information; or, disclosed by the State to others without restrictions against disclosure.
Nothing in this paragraph shall permit Contractor to disclose any information that is confidential under
federal or state law or regulations, regardless of whether It has been disclosed or made avaliable to the
Contractor due to intentional or negligent actions or inactions of agents of the State or third parties.

It is expressly understood and agreed the obligations set forth In this section shall survive the
termination of this Contract

12. HIPAA Compliance. The State and Contractor shall comply with obligations under the Health Insurance
Portabiiity and Accountabliity Act of 1996 (HIPAA) and its accompanying regulations.

a, Contractor warrants to the State that it is famillar with the requirements of HIPAA and its
accompanying regulations, and will comply with all applicable HIPAA requirements in the
course of this Contract.

b. Contractor warrants that it will cooperate with the State, including cooperation and
coordination with State privacy officlals and other compliance officers required by HIPAA
and its regulations, In the course of performance of the Contract so that both parties will be
In compliance with HIPAA.

¢. The State and the Contractor will sign documents, including but not limited to business
associate agreements, as required by HIPAA and that are reasonably necessary to keep the
State and Contractor in compllance with HIPAA, This provision shail not apply if information
received by the State under this Contract is NOT “protected health information” as defined by
HIPAA, or If HIPAA permits the State to receive such information without entering into a
business associate agreement or signing another such document.

13. The Contractor must inform the client In writing that the Contractor is a private provider and not an
employee of the Department of Children's Services.
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SURVEY - LIMITED ENGLISH PROFICIENCY (LEP)
Language Needs for Children and Families

Name of Regional Office or Facility: Date:
(Region; YDC Name; Group Home Name)

Survey Completed By: Phone Number:

Please return survey by fax to (615) 532-7602 or email. (Attention: Donovan Haynes)

1. How does your office assess and meet the language and literacy needs of the youth and families who do
not speak English as their primary language’.

2. How many families were offered Limited English Proficiency (LEP) services within the
last 12 months?

What percentage of these families declined? = %

3. Does your office have a procedure requiring families to be informed verbally or in writing, that

LEP services are available? 1 Yes ] No

If yes, please describe the procedure (below).

! Primary language is defined as the first language spoken or taught as a child or the native language of foreign

born residents.

Revised Oct. 2, 2006
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SURVEY — LIMITED ENGLISH PROFICIENCY (LEP)

Language Needs for Children and Families

4. Does your office(s) have a designated person to request LEP services from a

Contractor/Vendor?

L] No

If yes, list the name of the responsible person and his/her title (position):

5. Please provide the name(s) of any Contractor/Vendor, other than Open Communications
International (OCI) who has been utilized to provide interpreter services within your region (also
provide the county which the service was provided as well as the language requested).

Contractor

Contractor

Contractor

Contractor

Contractor

County
County
County
County

County

Language

Language

Language

Language

Language

6. Please list the languages, other than English, which staff in your office are able to communicate.
(If additional space is needed please attach extra sheets as needed)

a.

b.

Revised Oct. 2, 2006

g.
h.
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SURVEY - LIMITED ENGLISH PROFICIENCY (LEP)
Language Needs for Children and Families

7. Please check off how frequently your office encounters clients whose primary language is one of the

following (if language is not listed please write in under other at end of list).

English

African languages
Arabic

Armenian
Chinese

French ( incl. Patois, Cajun)
French Creole
German

Greek

Guijarathi

Hebrew

Hindi

Hungarian

ltalian

Japanese

Korean

Laotian

Miao, Hmong
Mon-Khmer, Cambodian
Navajo

Persian

Polish
Portuguese or Portuguese
Creole

Russian
Serbo-Croatian
Spanish or Spanish Creole
Tagalog

Thai

Urdu
Viethnamese
Yiddish

Other:

Other:

Other:

Revised Oct. 2, 2006
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frequently
frequently
frequently
frequently
frequently
frequently
frequently
frequently
frequently
frequently
frequently
frequently
frequently
frequently
frequently
frequently
frequently
frequently
frequently
frequently
frequently
frequently
frequently

frequently
frequently
frequently
frequently
frequently
frequently
frequently
frequently
frequently
frequently
frequently

0 occasionally
O occasionally

o occasionally
0 occasionally
0 occasionally
o occasionally
o occasionally
o occasionally
O occasionally
o occasionally
o occasionally
o occasionally
o occasionally
o occasionally
o occasionally
o occasionally
o occasionally
0 occasionally
O occasionally
D occasionally
o occasionally
O occasionally

O occasionally

o occasionally
D occasionally
D occasionally
o occasionally
o occasionally
o occasionally
o occasionally
o occasionally
o occasionally
D occasionally
o occasionally

o rarely
o rarely

D rarely
o rarely
o rarely
o rarely
o rarely
o rarely
a rarely
o rarely
o rarely
o rarely
o rarely
o rarely
o rarely
a rarely
o rarely
o rarely
o rarely
o rarely
o rarely
o rarely

o rarely

o rarely
o rarely
a rarely
o rarely
D rarely
D rarely
o rarely
o rarely
o rarely
o rarely
o rarely

o not at all
o not at all

o not at all
o not at all
o not at all
o not at all
o not at all
o hot at all
o not at all
o not at all
D not at all
o not at all
o not at all
o not at all
o not at all
o not at all
o not at all
o not at all
o not at all
a not at all
o not at all
o not at all

o not at all

o hot at all
o not at all
o not at all
o not at all
o not at all
o not at all
D not at all

o hot at all
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SECTION VIII

Complaint Procedures

Title VI Complaints

Title VI Complaint Form

DCS Policy 24.10 (Title VI)
Notification of Equal Access form

Title VI Complaint Log
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Title VI Complaints

During Fiscal Year 2014-2015, there were two (2) complaints filed and identified as Title
VI complaints. There were thirteen (13) complaints filed and identified as Title VII
complaints. For the closed cases listed in the chart below, the Complainants have received
notification from the DCS Office of Civil Rights affirming the disposition and closure of
their case.

There were two (2) lawsuits filed during Fiscal Year 2014-2015 against the Department of
Children’s Services under Title VII, alleging discrimination based on race, color, or
national origin. All DCS clients may also file Title VI and Title VII complaints directly

with the Tennessee Human Rights Commission. Please see the chart below.

Number of Complaint Type (e.g. Disposition of Complaint
Complaints FY Title VI, Title VII, etc.)
2014-2015
1 Title VI: Basis: Race Closed - Failure to meet a prima facie
case
2 Title VI: Basis: Race Complaint was investigated - no
evidence to substantiate allegation of
discrimination.
3 Title VII: Basis: Gender | Complaint was investigated - no
and Race evidence to substantiate allegation of
discrimination.
4 Title VII: Basis: Complaint was investigated - no
National Origin evidence to substantiate allegation of
discrimination.
5 EEOC: Basis: Sex, Race | Pending - Awaiting determination from
and Disability EEOC
6 Title VII: Basis: Race Complaint was investigated - evidence
to substantiate allegation of
discriminatory harassment.
7 EEOC: Basis: Race Pending - Awaiting determination from
EEOC
8 EEOQOC: Basis: Race Pending - Awaiting determination from
EEOC
9 Title VII: Basis: Race Complaint was investigated - no
evidence to substantiate allegation of
discrimination.
10 EEOC: Basis: Race and | Pending - Awaiting determination from
Sex EEOC
11 EEOC: Basis: Race and | Pending - Awaiting determination from
Retaliation EEOC
12 Title VII: Basis: Race Complaint was investigated - evidence
to substantiate allegation of
discriminatory harassment.
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13 Title VII: Basis: Gender | Complaint was investigated - no
and Race evidence to substantiate allegation of
discrimination.
14 Title VII: Basis: Gender | Complaint was investigated - no
and Race evidence to substantiate allegation of
discrimination.
15 Title VII: Basis: Race Complaint was investigated - no
and Age evidence to substantiate allegation of
discrimination.

Complaint Procedure

The Tennessee Department of Children’s Services (DCS) addresses the complaint
process in Administrative Policies and Procedures: 24.10 (Section D, see Section 8).
Additionally, foom CS-0636 Notification of Right to Equal Access to Programs and
Services and Grievance Procedures (Section 8) provides direction for filing a complaint.
The complaint procedure is disseminated widely through inclusion in Departmental
publications, contracts, brochures and posters, and is incorporated in the student
handbook.

Complaints filed directly with DCS may be filed locally with the designated regional
facility Title VI Coordinator (contact information is listed on all posters), the DCS
Customer Focused Services Office or directly with DCS Office of Civil Rights within
one hundred eighty (180) days from the date of the alleged discrimination or adverse
action.

All complaints received within DCS must be forwarded to the DCS Office of Civil Rights
within two (2) business days of the receipt of any complaint by any DCS employee or
representative.

The DCS Office of Civil Rights then:

1) Notifies the complainant of receipt of the complaint.

2) The notification is accomplished by the most expedient means available,
including e-mail, fax, or telephone call and is documented in writing and
confirmed by letter.

3) The notification includes a request for a time and date for which an
investigator can reach the complainant by telephone or in person to
discuss the complaint.

A complaint must be filed in writing, within one hundred eighty (180) days of the alleged
discrimination or adverse action. The complaint should be filed on form CS-0636, Title
VI Complaint (See Section 8) available on the Department’s Intranet Forms Webpage.
The complaint may also be filed in a letter stating the elements of the complaint. The
person to whom the complaint is made will document the elements of the complaint in

writing if the complainant is unable or unwilling to file the complaint in writing.

The complaint must contain the following information:
1) Name, address, and phone number of the complainant.
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2) Location and name of the agency, facility, or office where the alleged
discrimination took place.

3) Identification of the agency staff alleged to have engaged in
discrimination.

4) The elements and the events that led to the belief that discrimination
occurred.

5) The basis of the complaint, i.e., race, color or national origin.

6) Names, addresses and phone numbers of people who may have knowledge
of the event.

7) The date(s) the alleged discriminatory event(s) occurred.

Investigations
The DCS Office of Civil Rights then completes an investigation within forty-five
(45) days of receipt of a complaint. The investigation reviews, minimally:
1) Applicable practices and policies.
2) The circumstances and events which led to the filing of the complaint, and
3) All other pertinent information.
4) A completed Investigator’s Memorandum is reviewed by the Director of
DCS Office of Civil Rights.

Report of Findings/Appeals

The Director of the DCS Office of Civil Rights makes a determination on the alleged
discrimination and /or makes any recommendations on appropriate remedial action to
DCS Executive Management. The complainant is notified by certified letter of the
determination and/or any remedial action that has been taken if it is determined that
there was discrimination based upon race, color, or national origin.

If the complainant is not satisfied with the determination and/or action taken they are
advised of their right to file an appeal for the DCS Commissioner/designee’s review
within thirty (30) days of receipt of the Director of the DCS Office of Civil Rights’
certified letter. The DCS Commissioner/designee makes a determination within thirty
(30) days of receipt of the appeal. The DCS Commissioner/designee determination is
final within DCS.

The complainant is advised of their right to file an appeal with the appropriate federal
agency or the Tennessee Human Rights Commission (Title VI Compliance). A
complainant is advised that a complaint may be filed simultaneously with a federal
agency or The Tennessee Human Rights Commission and with DCS, and that in such
case that the external complaint supersedes the internal (DCS) complaint. Complaints
resolved within DCS are on file in the DCS Office of Civil Rights for a minimum of three
(3) years.
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Department of Children’s Services
Title VI Complaint

Note: Please provide the following information in order for to assist us in processing your complaint. If you
need help in completing this form, please let us know by contacting the Title V1 Compliance
Coordinator.

1. Complainant’s Name:

Address:

City, State and Zip Code:
Telephone Number(s): (Home) () (Business) ()

2. Person discriminated against (if someone other than the complainant)
Name:
Address:
City, State and Zip Code:

3. What is the name and location of the institution, office or agency that you believe practiced
discrimination?

Name:

Address:

City, State and Zip Code:

Telephone Number: ()

Names of person(s) you believe discriminated:

4. Which of the following best describes the reason you believe the discrimination took place? Was it
because of your:

a. Race/Color (specify):

b. National Origin (specify):

c. Other types of discrimination (specify):
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Department of Children’s Services Title VI Complaint

5.  What date did the alleged discrimination take place? Month/Date/Y ear

6. In your own words, describe the alleged discrimination. Explain what happened and whom you believe
was responsible. (Attach additional pages if necessary.)

7. Have you tried to resolve this complaint through the employee grievance procedure at the institution,
office or agency? (For DCS employees only) T Yes T No

If yes, what is the status of the grievance?

Name and title of the person who is handling the grievance procedure:

Name:

Title:

8. Have you filed this complaint with any other Federal, State or local agency; or with any Federal or
State Court? 7T Yes T No

If yes, check all that apply:

Federal Agency T

Federal Court T

State Agency T

State Court T

Local Agency T

Please provide information about a contact person at the agency/court where the complaint was filed.
Name:

Address:
City, State and Zip Code:

Telephone Number: )
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Department of Children’s Services Title VI Complaint

9. Do you intend to file this complaint with another agency? T Yes 7 No
If yes, when and where do you plan to file the complaint?

Date:

Agency:
Address:
City, State and Zip Code:

Telephone Number: )

10.  Has this complaint been filed with this agency before? T Yes T No

If yes, when? Date:

11. Signature of Complainant:

~This section is to be completed by the Department of Children’s Services~

Complaint received by: Date:

Referred to: Date:

Department Title IV Coordinator

A response from the investigation will be received by the Title VI Coordinator within 45 days from the above
referral date, which will be
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T . |State of Tennessee
Department of Children’s Services

Administrative Policies and Procedures: 24.10
e ————————
Subject: Title VI Program and Complaint Process

Authority: |TCA 37-5-105 (5), 37-5-106, 4-21-904; Tennessee Human Rights Commission; Title VI of
the Civil Rights Act of 1964, 42 U.S.C. § 2000d

Standards: |ACA: 4-JCF-3A-03, 4-JCF-3A-04; COA: PA CR-1.01, PA-CR 1.02, PA-CR 1.05, PA-CR
1.06, PA-CR 1.09, PA-CR 3, PA- HR 5.0-2, PA-ETH 5.01, PA RPM 2.01(a)(d)(f), PA-
RPM 9.03, PA-JJR 13.04; DCS Practice Model Standard: 2-105B; 2-106B; 2-107B; 2-
108B, 2-109B, 2-110B, 2-200, 6-100, 6-102, 6-300, 6-302, 6-403, 7-105A, 7-101A

Application:|To All Department of Children’s Services (DCS) Employees, all programs operated or
funded by DCS that provide services or benefits directly to the client; to grant-in-aid
programs; and providers of health services, contractors and sub-contractors that receive
federal or State funds, which are collectively referred to as “sub recipients or vendors” in
this policy.

Policy Statement:

No person in the United States shall, on the grounds of race, color, or national origin, be excluded from
participation in, be denied the benefits of, or otherwise subjected to discrimination under any program or
activity operated, funded, or overseen by the Tennessee Department of Children’s Services (DCS).

Purpose:

To ensure compliance with requirements of the Title VI of the Civil Rights Act of 1964.

Procedures:

A. Prohibited practices|1. Prohibited Practices include but are not limited to the following:

a) Denying any individual any service, opportunity, or other benefit for which
this individual is otherwise eligible;

b) Providing any individual with any service, or other benefit, that is different
or is provided in a different manner from that which is provided to others
based upon their race, color, or national origin;

c) Subjecting any individual to segregate or separate treatment in any
manner related to that individuals receipt of services based upon their
race, color, or national origin;

d) Restricting any individual in the enjoyment of services, facilities, or any
other advantage, privilege, or other benefit provided in the program based
upon their race, color, or national origin;

Original Effective Date: 10/01/98; 09/01/04
Current Effective Date: 06/02/14
Supersedes: DCS 24.1, 10/01/11

CS-0001
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Subject: Title VI Program and Complaint Process 24.1 2’
—————————————————

—_————————————

e) Adopting methods of administration that would limit participation by any
group of recipients or subject them to discrimination based upon their
race, color, or national origin;

f) Exclusion of individuals with Limited English Proficiency (LEP) from
programs, receipt of pertinent information because of language barriers
based upon national origin;

g) Delays, denials, or termination of services because of language barriers
(LEP) based upon national origin;

h) Addressing an individual in a manner that denotes inferiority because of
race, color, or national origin; and

i) Subjecting any individual to incidents of racial or ethnic harassment, the
creation of a hostile racial or ethnic environment, and a disproportionate
burden of environmental healith risks on minority communities.

2. Failure to provide trained and competent interpreters at each stage of
representation where oral communication is needed, at no charge to the
client.

B. Title VI Program

-—

. The Office of Civil Rights Director or Designee will oversee Title VI
compliance efforts. The Office of Civil Rights Director or Designee will
conduct an annual survey of compliance efforts prepared by DCS
organizational subdivisions, providers, contractors and vendors to ensure that
the following have occurred:

a) DCS employees, providers, contractors and vendors have received
appropriate and adequate annual training on Title VI to function fully in
their responsibilities associated with Title VI compliance and
implementation;

b) DCS employees, providers, contractors and vendors have received all
available materials such as the posters required for administering and
complying with the Title VI program; and

c) The OCR Director or Designee will maintain copies of compliance reports
from regional offices, youth development centers, and contract agencies
for two (2) years. The Director of CIS Grant Programs will maintain
compliance reports from CIS grants programs.

2. The OCR Director or Designee will annually oversee the assessment of the
language needs of its eligible client population, utilizing census data, data
from client files, data from community agencies and organizations, and other
relevant sources.

3. Based on this assessment, DCS will develop an annual plan regarding points
of contact where language assistance is likely needed, the scope of
assistance to be provided, the resources needed to provide
assistance, and arrangements that must be made to access these resources
in a timely manner.

4. Trained and competent interpreters is utilized at each stage of service at no
charge to the client where oral/written communication assistance is needed to

Original Effective Date: 10/01/98; 09/01/04
Current Effective Date: 06/02/14
Supersedes: DCS 24.1, 10/01/11
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Subject: Title VI Program and Complaint Process 24.10
provide services due to language barriers based upon national origin.

5. Title VI posters informing clients of their rights to program access under Title
VI provisions will be placed in all applicable handbooks issued to families and
clients, in waiting areas, reception areas, and other initial points of entry. This
information and posters is maintained in any regularly encountered
languages, established by the LEP survey/ assessment, as well as in English.

6. The annual Title VI survey is reviewed by the senior administrator in each
location and returned to the departmental OCR Director or Designee.

7. On-site monitoring may be conducted by DCS monitors coordinated through
the Office of Civil Rights.

C. Non compliance 1. Any contracting agency unit found to be in noncompliance with Title VI must

with Title VI be given a written notice. Failure to eliminate further discrimination within
ninety (90) days of receipt of notice will be considered as a violation of the
terms of the contract and a basis for contract suspension, termination, or
rejection.

2. If a DCS employee is found guilty of any discriminatory practice or fails to
report or refer a complaint based on Title VI provisions, the employee may be
subject to disciplinary action in accordance with the Tennessee Department
of Personnel (DOP) Policy, rules and DCS Policies and Procedures including
the reporting provisions of DCS policy 4.20, Workplace Harassment.

D. Title VI complaint 1. Complaints or grievances filed directly with DCS may be filed locally with the

process — filing designated regional or facility Title VI representative, the DCS Legislative and
complaints and Constituent’s Office or directly with the Office of Civil Rights within one
grievances hundred-eighty (180) days from the date of the alleged discrimination or

adverse action.

2. All complaints must be forwarded to the Office of Civil Rights within two (2)
business days of the receipt of any complaint by any DCS employee or
representative.

3. The Office of Civil Rights will:
a) Notify the complainant of receipt of the complaint;

b) The notification will be accomplished by the most expedient means
available, including e-mail, fax, or telephone call to be documented in
writing and confirmed by letter; and

c) The notification will include a request for a time and date an investigator
can reach the complainant by telephone or in person to discuss the
complaint.

4. A complaint must be filed in writing, within one hundred-eighty (180) days of
the alleged discrimination or adverse action. The complaint should be filed
on form CS-0636, Title VI Complaint available on the department’s Forms
Webpage. The complaint may also be filed in a letter stating the elements of
the complaint. The person to whom the complaint is made will document the
elements of the complaint in writing if the complainant is unable or unwilling to
file the complaint in writing. The complaint must contain the following

Original Effective Date: 10/01/98; 09/01/04
Current Effective Date: 06/02/14
Supersedes: DCS 24.1, 10/01/11
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Subject: Title VI Program and Complaint Process 241 0_l
—_—————

g= = ————— ————
information:

a) Name address and phone number of the complainant;

b) Location and name of the agency, facility, or office where the alleged
discrimination took place;

c) Identification of the agency staff alleged to have engaged in
discrimination;

d) The elements of the event(s) that led to belief discrimination occurred,;
e) The basis of the complaint (i.e., race, color or national origin, etc.);

f) Names, addresses and phone numbers of people who may have
knowledge of the event; and

g) The date(s) the alleged discriminatory event(s) occurred.

E. Investigation The Office of Civil Rights will complete an investigation within forty-five (45) days
process of receipt of a complaint. The investigation will review, minimally:

1. Applicable practices and policies;

2. The circumstances and events which led to the filing of the complaint;
3. All other pertinent information; and
4

. Complete an Investigator's Memorandum to be reviewed by the Director of
the Office of Civil Rights.

F. Determination and |1. The Director of the Office of Civil Rights will make a determination on the
ruling alleged discrimination and/or make any recommendations on appropriate
remedial action to DCS Executive Management within fifteen (15) days of the

completion of the investigation.

2. The complainant will be notified by certified letter of the Director’s
determination and/or any remedial action that has been taken if it is
determined that there was discrimination based on race, color or national
origin. In accordance with federal regulations, all complaints will be resolved
within ninety (90) days of being filed.

3. If the complainant is not satisfied with the Director’s determination and/or the
remedial action taken, an appeal may be filed for the Commissioner/
designee’s review. The appeal must be filed in writing within thirty (30) days
of receipt of the certified letter from the Director.

4. The Commissioner/designee will make a determination within thirty (30) days
of receipt of the appeal. The Commissioner/designee’s determination shall
be final within DCS.

5. The complainant may file an appeal with the appropriate federal agency or
the Tennessee Title VI Compliance Commission. However, any complaint
must be filed within one hundred-eighty (180) days of the alleged
discrimination, no matter with whom it is filed. Any complaint filed with DCS
more than eighty-nine (89) days after the alleged discrimination, may not
allow time to file with a federal agency or the Title VI Compliance Commission

Original Effective Date: 10/01/98; 09/01/04
Current Effective Date: 06/02/14
Supersedes: DCS 24.1, 10/01/11
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Subject: Title VI Program and Complaint Process 24.10
_——————a

if the complaint takes a full ninety (90) days for resolution within DCS.

6. A complaint may be filed simultaneously with a federal agency or the
Tennessee Title VI Compliance Commission and with DCS. In such case,
the external complaint supersedes the internal (DCS) complaint. Accordingly,
the internal complaint procedures will be suspended pending the outcome of
the federal procedure, unless there is a request from the external agency for
assistance in the investigation.

7. Complaints resolved within DCS will be on file in the Office of Civil Rights for
a minimum of three (3) years.

G. Notification of right

to equal access 1. At the initial permanency Child and Family Team Meeting or within ten (10)

working days of a youth arriving at a DCS facility placement for initial
classification, the Family Service Worker (FSW) or designee will provide form
CS-0158, Notification of Right to Equal Access to Programs and
Services and Grievance Procedures to the family and child/youth.

2. The FSW or designee will require the family and child/youth to read and
complete the form or the form may be read and expiained if the family or
child/youth requests assistance.

3. The FSW or designee must witness and date the form after the Family or
child/youth signs.

4. The original form must be placed in the child/youth’s case file and a copy will
be given to the family or child/youth.

H. Grievances/

complaints 1. If a family or child/youth feels that they have been denied access to any

programs and services offered by the Department of Children’s Services, a
child and family team meeting must be held to offer resolution to the
grievance or complaint.

2. Grievances or complaints for youth in Youth Development Centers, DCS
Group Homes or youth on probation or aftercare will follow normal grievance
procedures as outlined in DCS policies 24.5-DOE, Youth Grievance
Procedures and 13.28, Grievance Procedures for Youth on Probation or
Aftercare.

3. In all cases where the grievance resolution was not satisfactory and the family
or child/youth feel that they have received disparate treatment as defined by
Title VI, Americans with Disabilities Act or any other classification protected
by Federal Law, he or she may file a complaint as outlined in Section D of
this policy.

Original Effective Date: 10/01/98; 09/01/04
Current Effective Date: 06/02/14
Supersedes: DCS 24.1, 10/01/11
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Subject: Title VI Program and Complaint Process 24.10
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Forms: CS-0636 Title VI Complaint
CS-0158 Notification of Equal Access to Programs

Collateral Title VI of the 1964 Civil Rights Act
documents:

Original Effective Date: 10/01/98; 09/01/04
Current Effective Date: 06/02/14
Supersedes: DCS 24.1, 10/01/11
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Tennessee Department of Children’s Services
Notification of Equal Access to Programs and Services and
Grievance Procedures

Title VI of the Civil Rights Act of 1964 makes it illegal for people to be discriminated against on the basis of their race, color, or
national origin in all programs, benefits, grants, and services provided by the Department of Children's Services (DCS), which
receives Federal Assistance.

It is the policy of the State of Tennessee, Department of Children’s Services, to ensure that all management staff, contractors, and
service beneficiaries are aware of the provisions of Title VI of the Civil Rights Act of 1964.

If you feel that you have received disparate treatment based on race, color or national origin or any other classification protected by
Federal and/or Tennessee State Law, you are encouraged to file a complaint with the DCS Office of Diversity Initiatives. To file
such complaint, you should do the following:

1. You must file a written complaint within one hundred-eighty (180) days to the date of the alieged discrimination. You are
encouraged to file your complaint as soon as possible in order to allow sufficient time to file an appeal with an external agency
if you are not satisfied with the results of the DCS investigation.

Include your name, address, and telephone number.

The complaint should contain the name and address of the agency, institution, or department you believe discriminated
against you.

4. How, why, and when you believe you were discriminated against. Include as much specific detailed information as possible
about the alleged acts of discrimination and any other relevant information.

5. The names of any persons, if known, DCS Diversity Initiatives could contact for clarity of your allegations.
6. Please sign your complaint and submit in writing to:

Office of Civil Rights
Department of Children’s Services
7" Floor Cordell Hull Building
436 Sixth Avenue North
Nashville, TN 37243-1290
Telephone: (615) §32-5552
Fax: (615) 532-7602

7. You may also file your complaint in writing to the offices listed below:

Director Director

Tennessee Human Rights Commission Office for Civil Rights

Attention: Title VI Compliance or U.S. Department of Health & Human Services
William R. Snodgrass Building/Tennessee 61 Forsyth Street, S.W.

Tower Suite 3B70

312 Rosa L. Parks Bivd, 23" Floor Atlanta, GA 30323

Nashville, TN 37243 Telephone: (404) 562-7886

Telephone: (615) 741-5825 Fax: (404) 562-7881

Fax: (615) 253-1886

You should file a complaint under this procedure if you feel you have been excluded from participation in, denied the benefit of a
service or subjected to discrimination under a program or activity receiving federal financial assistance from the Department of
Children’s Services.

| | have read the above procedure of how to file a Title VI complaint. This procedure was explained to me in detail and a copy
was issued to me for my records. | was advised that this form is available in other languages.

Signature Date

Witness Date

Check the “Forms” Webpage for the current version and disregard previous versions. This form may not be altered without prior approval.

Distribution: Child/Youth’s Case File @
Copy: Client @@ kidcentral tn RDA 11016 228
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Departamento de Servicios Infantiles de Tennessee
Notificacion de Igualdad de Acceso a Programas y Servicios y
Procedimientos de Queja

El Titulo VI de la Ley de Derechos Civiles de 1964 establece que es ilegal que las personas sean discriminadas debido a su raza,
color u origen nacional en todos los programas, beneficios, subvenciones y servicios proporcionados por el Departamento de
Servicios Infantiles (DCS), el cual recibe asistencia federal.

Es la politica del Departamento de Servicios Infantiles del Estado de Tennessee asegurarse que el personal de administracion,
contratistas y beneficiarios de servicios conozcan lo dispuesto en el Titulo VI de la Ley de Derechos Civiles de 1964.

Si usted siente que ha recibido un trato desigual debido a su raza, color u origen nacional, o cualquier otra clasificacién protegida
por las leyes federales y/o del estado de Tennessee, se le recomienda presentar una queja ante la Oficina de Iniciativas para la
Diversidad del DCS. Para presentar dicha queja, debe hacer lo siguiente:

1. Debe presentar una reclamacién por escrito dentro de los ciento ochenta (180) dias posteriores a la fecha de la supuesta
discriminacion. Se le recomienda presentar su queja tan pronto como sea posible con el fin de dar tiempo suficiente para
presentar una apelacion ante una agencia externa si usted no esta satisfecho con los resultados de la investigaciéon del DCS.

Incluya su nombre, direccién y nimero de teléfono.
La denuncia debe incluir el nombre y direccion de la agencia, institucion o departamento que cree discriminé en su contra.

Cémo, por qué y cuando usted cree que fue discriminado. Incluya toda la informacion especifica y detallada posible sobre los
supuestos actos de discriminacién y cualquier otra informacion relevante.

5. Los nombres de las personas, si los sabe, que la Oficina de Iniciativas para la Diversidad del DCS puede contactar para
aclarar sus alegaciones.

6. Firme su queja y preséntala por escrito a:

Office of Civil Rights
Department of Children’s Services
7" Floor Cordell Hull Building
436 Sixth Avenue North
Nashville, TN 37243-1290
Teléfono: (615) 532-5552
Fax: (615) 532-7602

7. También puede presentar su queja por escrito a las oficinas que se listan a continuacion:

Director Director

Tennessee Human Rights Commission Office for Civil Rights

Attention: Title VI Compliance o U.S. Department of Health & Human Services
William R. Snodgrass Building/Tennessee 61 Forsyth Street, S.W.

Tower Suite 3B70

312. Rosa L. Parks Blvd, 23rd Floor Atlanta, GA 30323

Nashville, TN 37243 Teléfono: (404) 562-7886

Teléfono: (615) 741-5825 Fax: (404) 562-7881

Fax: (615) 253-1886

Debe presentar una queja en virtud de este procedimiento si considera que ha sido excluido de participar, se le ha negado el
beneficio de un servicio o ha sido sujeto a discriminacion, en un programa o actividad que recibe asistencia financiera federal del
Departamento de Servicios Infantiles.

O He leido el procedimiento anterior de cémo presentar una queja del Titulo VI. Este procedimiento se me explico en detalle
y recibi una copia para mis archivos. Se me informé que este formulario esta disponible en otros idiomas.

Firma Fecha

Testigo Fecha

Consulte la p4gina web de "Forms" para obtener la versién actual e ignore todas las versiones anteriores. Este formulario no debe alterarse sin la
previa autorizacion.

Distribucién: Expediente de caso del nifio/joven
Copia: Cliente @o@ kidcentral tn RDA 11016
CS-0158-S, Rev. 07/15 KIf P EINITRA ETINEICIOIM Pagina 1
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SECTION IX
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Compliance Reviews

The Department of Children's Services extends some federal financial assistance to sub-
recipients, therefore, enforcement/monitoring process is in place for sub-recipients in
addition to DCS programs and activities. Included in this process are the Title VI
Survey, the Assurance of Title VI Compliance form, the Compliance Review form, and
the Compliance Review Rating and Summary forms, (forthcoming in this section).

The Department of Children's Services shall, upon request, make available any
compliance reports for review by The Tennessee Human Rights Commission as well as
any jurisdictional Federal agency. In accordance with the terms of all contracts, each
Sub- recipient shall, upon request, show proof of nondiscrimination and shall post in
conspicuous places, which are available to all employees and applicants, notices of
nondiscrimination. Proof of nondiscrimination may require documentation of standard
complaint processes and the records resulting from such. This show of proof is inclusive
of The Tennessee Human Rights Commission as well asjurisdictional Federal agencies.

When the Department (DCS) contracts with an outside entity to provide services, the
contract includes a provision against discrimination on the basis of race, color, or national
origin (and all other classes protected by federal or state anti-discrimination laws)
regardless of whether the contract directly involves federal financial assistance.
Contractual provisions prohibiting discrimination under the provisions of Title VI are
exhibited inthe standard DCS contract (forthcoming in this section).

The DCS Office of Civil Rights Director/Title VI Coordinator and the Title VI Program
Manager in conjunction with Contracts and Procurement Management Director are in
the process of evaluating the current pre-award Assurance Agreement and developing
a pre-assessment survey instrument in an attempt to develop improvement strategies.
This plan represents our renewed commitment to Title VI compliance.

Post-Award

Annually the Title VI Survey/Compliance Information Report (forthcoming in this
section) is provided to all sub-recipients/contractors and is required to be submitted for
the previous Fiscal Year. Additionally, all DCS Regions, Youth Development Centers,
and Treatment Centers are required to complete and provide to Title VI Services the same
Title VI Survey/ Compliance Information Report. The completed assessment instruments
are maintained in the office of the DCS Office of Civil Rights for a minimum period of
three (3) years.

The Department of Children's Services supplies all sub- recipients/contractors with non-
discrimination publications, i.e., posters, brochures (See section Q) and maintains a
tracking list for monitoring purposes as well.
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Title VI Training

All sub-recipients/contractors are required, per DCS Title VI Policy 24.10 Sections 6 A-F, to
provide Title VI Training to all staff through new employee orientation and annual Title VI
training in subsequent years.

Tracking and monitoring of sub-recipients/contractors Title VI training is accomplished through
review of the Title VI Survey instrument and training rosters that are required to accompany the
Compliance Reports. The Title VI Program Manager also assists with training efforts upon
requests from the sub-recipients/contractors and makes available training materials (see sections
11) for their use as needed.

Both the Title VI Program Manager and the department’s Title VI Coordinator have
accomplished reliable monitoring of sub-recipients/contractors through maintaining close contact
with respective Title VI Coordinators for guidance and assistance. Annually, Title VI Training
was provided for sub-recipients/providers via webinar on the dates of June 16, 2015; June 18,
2015 and June 23, 2015 (see Section 11).

Minority Representation

The total number of minority contracts is projected to be 75 or 12.3% of total 608 contracts listed
by the department’s Contracts Division. See table/chart forthcoming in this sections for total
dollar amounts and percentage of minority contracts.

Public Notice and Outreach

Sub-recipients/contractors provide information pertaining to policy; programs and services;
complaint procedures, and minority participation on planning boards and advisory boards
throughout the Title VI Survey/Compliance Information Report (See forthcoming Title VI
survey in this section).

Noncompliance Procedure

The Department of Children’s Services’ current process to obtain Title VI Compliance where
noncompliance has been determined is attempting to obtain voluntary compliance; taking action
to mandate compliance; and lastly seeking termination of funding.

Special attention will be focused on not only the requirement and encouragement of Title VI
compliance, but also its enforcement. The scheduling criterion to obtain voluntary compliance is
based on relative risk and the nature of the violation.

In all cases, Executive Management as well the Tennessee Human Rights Commission would be
notified immediately of the violation, corrective action plans as well as time frames established
and agreed upon with the Sub recipient.
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Race Number of Percentage Total Dollar Amount
Contracts By Race

White 533 88% $1,080,583,326.04
Black/African American 46 7% $24,125,032.00
Asian 1 0.0% $140,00.00
Hispanic/Latino 0 0.0% $0.00
Other 28 5% $12,151,224.90
Total 608 100% $1,116,999,582.94

0%

Hispanic/Latino m Other

5% 0%

B Asian

Projection of Contracts By Race FY 2014-2015

B White mBlack

Based on the number of contract information provided, 608, and that some of the contracts are multiple
to the same agency, you could project the percentage of contracts as follows based on data provided for

FY 2014-2015.

Data for the above information was provided by DCS Contracts Division
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Race (Minorities Number of Percentage Dollar Amount

Only) Contracts

Black/African American 46 62% $24,125,032.00
Asian 1 1% $140,000.00
Hispanic/Latino 0 0.0% $0.00
Other 28 37% $12,151,224.90
Total 75 100% $36,416,256.90

Based on the contract information provided, and that some of the contracts may be multiple to the
same agency, you could project the percentage of minority contracts as follows based on data provided

for FY 2014-2015.

m Black

Hispanic/Latino m Other

m Asian

1%

Minority Contracts Awarded FY 2014-2015

62%

Data for the above information was provided by DCS Contracts Division
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Contract Procurement
V N P T ice T Begin D End D Max. Liabili
Number endor Name rogram Type Service Type Method egin Date nd Date ax. Liability
21310 |Cherae Farmer-Dixon, D.D.S., M.S.P.H |African American Medical Dental Services RFP 7/1/2010 6/30/2015 $243,000.00
Assessments - Goup & of
21321 |Vanderbilt University, Inc. African American Counseling & . _u RFP 7/1/2010 6/30/2015 $1,412,000.00
Individual Therapy
Therapy
21400 |Helen Ross McNabb Center, Inc. African American Medical Mental Health RFP 7/1/2010 6/30/2015 $2,905,000.00
Assessments - Psychological
21406 |loseph Krisak, Ed.D African American  |Counseling & m<M_cmzoﬂ . RFP 7/1/2010|  6/30/2015 $372,500.00
Therapy
N H
21449  [Exchange Club - Carl Perkins Center  |Not a Minority Child Safety Co-location of staff o 7/1/2010|  6/30/2015 $65,444.35

Competitive

237



Non-
21560 |Exchange Club - Carl Perkins Center  |Not a Minority Child Safety Co-location of staff Competitive 7/1/2010 6/30/2015 $77,899.85
N =
21576 |Exchange Club - Carl Perkins Center  [Not a Minority Child Safety Co-location of staff noBuomH:Em 7/1/2010| 6/30/2015 $79,367.50
F ic Child Non-
21594  |Hope Center, inc. African American | Child Safety e o 7/1/2010|  6/30/2015 $175,000.00
Interviewer Competitive
F ic Child Non-
21607 |Childhelp Not a Minority Child Safety ki o 7/1/2010|  6/30/2015 $175,000.00
Interviewer Competitive
Coffee County Children's Advocac Child Advocac Non-
21636 4 Y |Not a Minority Child Safety ROV o 7/1/2010|  6/30/2015 $254,000.00
Center Center Competitive
N H
21638 |Exchange Club - Carl Perkins Center  |Not a Minority Child Safety Co-location of staff on 7/1/2010| 6/30/2015 $76,405.15

Competitive
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Child Advocac Non-
21639  |Exchange Club - Carl Perkins Center  [Not a Minority Child Safety Rt N 7/1/2010|  6/30/2015 $254,000.00
Center Competitive
Children's Advo Center of First F ic Child Non-
21641 il U | african American  |child Safety SIS o 7/1/2010|  6/30/2015 $175,000.00
Judicial Dist. Interviewer Competitive
Assessments -
. ) . ) . ) Sex Offender
21705 |Vanderbilt University, Inc. African American Counseling & e RFP 7/1/2010( 6/30/2015 $875,794.00
Therapy
21768 |T Andrew Sharp, DDS Not a Minority Medical Dental Services RFP 7/15/2010( 6/30/2015 $393,000.00
. . . Alcohol & Drug
22524 |Howard E Nelson, Ph.D African American Medical Counseling RFP 8/20/2010| 6/30/2015 $500,000.00
Assessments - )
. . . . . Psychological
22526 |Richard Adlin, Phd. African American Counseling & RFP 8/20/2010 6/30/2015 $465,500.00

Therapy

Evaluations

239



Medical services -

23041 |Metro Center Healthcare Group, PC  |African American Medical Custodial RFP 7/1/2010 6/30/2015 $313,148.00
) . . Optometry
23827 |Deborah Chance-Branham, OD African American Medical Services RFP 10/15/2010| 6/30/2015 $29,700.00
Assessments - Psychological
24164 m A Wray, Ed.D African American Counseling & m<M_:mzom:m RFP 11/15/2010| 6/30/2015 $155,000.00
Therapy
hild Ad Center for the 23rd hild Ad Non-
243gp |CMid Advocacy Centerforthe 23rd | o n American  |Child Safety Child Advocacy e 7/1/2010|  6/30/2015 $254,000.00
Judicial Dist. Center Competitive
Assessments - .
. . . . Psychological
24608 |Florence Crittenton Agency, Inc. African American Counseling & Evaluations RFP 7/1/2010 6/30/2015 $45,000.00
Therapy
N =
25248 |Tennessee Department of Health African American Administration Vaccination on 7/1/2010| 6/30/2015 $125,000.00

Competitive
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Delegated Grant Special
25848  |Special Education (DG) Not a Minority gat special Education pecia 7/1/2011|  6/30/2016 $2,000,000.00
Authority Contract
N -
26166 |Tennessee Department of Corrections |[Not a Minority Juvenile Justice Inmate Labor noBuom”:?m 7/1/2011| 6/30/2016 $70,500.00
Non-Custody TN Non-
26356 |Tennessee Department Of Education [Not a Minority Administration A SHSteEy . o:. . 7/1/2011| 6/30/2016 $75,000,000.00
Early Intervention Competitive
Opt 13
26641 | Milton J. Saloman, Md. African American  |Medical mmuzwmm &4 RFP 7/1/2011|  6/30/2016 $42,500.00
Medication Non
27487 |University Of Tennessee African American Child Health Administration - 7/1/2011 6/30/2016 $0.00
Training 2
' . . ] . . Mobile X-ray
27900 |Quality Mobile X-Ray Services African American Medical RFP 7/25/2011| 6/30/2016 $103,035.00

Services
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African
27927 |Dental Power International, inc. . Medical Dental Services RFP 7/13/2011| 6/30/2016 $450,000.00
American/Female
Assessments - Goup & or
28028 |Annice Overall Not a Minority Counseling & ) _u RFP 7/26/2011| 6/30/2016 $2,000,000.00
Individual Therapy
Therapy
T e Depart t of Labor & w & Benefit
30717 | Crnesseeepartment ortabor Asian American Administration age & Senen 7/1/2012|  6/30/2017 $7,500.00
Workforce Develop. Data
N =
30895 |University Of Tennessee African American Child Safety Citizens Review noa_hum“:?m 7/1/2012 6/30/2017 $784,610.00
N o
31007 |Administrative Office Of The Courts |Female Administration Advocacy noB%m”#?m 7/1/2012 6/30/2017 $277,500.00
Envi | Non-
31050 |Tennessee Department of Health African American Juvenile Justice :<_3:3m3.m s o:. . 7/1/2012| 6/30/2017 $53,925.00
Food Inspections Competitive )

242



32474 |Tri-Med Pharmacy, LLC Female Medical Pharmacy Services RFP 7/1/2012 6/30/2017 $2,500,000.00
Optomet
32478 |Gregory E. Reeves Not a Minority Medical mmugnmm v RFP 7/1/2012| 6/30/2017 $25,050.00
. . Child Interviewing
33087 |Stan B. Walters & Associates, Inc. Female Training . RFP 8/1/2012 6/30/2017 $235,000.00
Techniques (CPS)
Famil
Therapeutic W .
. i Preservation -
33216 |Health Connect America, Inc. Female Family Communit RFP 9/1/2012 6/30/2017 $2,361,985.00
Preservation .<
Partnerships
Therapeutic Intensive In-Home
33510 |SS Wolfe Counseling Female Family Services RFP 9/1/2012| 6/30/2017 $1,550,000.00
Preservation
Tennessee Alliance for Legal Services Special
35141 & Female Legal Grier Lawsuit pec 7/1/2013 6/30/2018 $750,000.00
(TALS) Contract
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Psychiatri
35246 |lack Koch, M.D, PLLC Not a Minority Medical i RFP 2/16/2013|  6/30/2017 $807,500.00
Evaluations
SSBG - Sex Abuse Non
35272 |Nashville Children's Alliance, Inc. Female Child Safety Assessment & Competitive 7/1/2013| 6/30/2018 $178,325.00
Counseling P
SSBG - Sex Abuse
Children's Ad Center of
35273 [ arensAdvocacy Lentero Female Child Safety Assessment & 7/1/2013|  6/30/2018 $212,500.00
Hamilton County )
Counseling
SSBG - Sex Abuse
hildren's Ad Cent i Non-
35297 |Children's Advocacy Center of Sullivan| -\ vic ority Child Safety Assessment & — 7/1/2013|  6/30/2018 $212,500.00
County . Competitive
Counseling
hild A Non-
35208  [Childhelp Not a Minority Child Safety Child Advocacy . 7/1/2013|  6/30/2015 $104,000.00
Center Competitive
SSBG - Sex Abuse
35317 |Exchange Club - Carl Perkins Center  [Not a Minority Child Safety Assessment & RFP 7/1/2013| 6/30/2018 $212,500.00

Counseling
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SSBG - Sex Abuse

Non-
35318 |Memphis Child Advocacy Center Female Child Safety Assessment & Competitive 7/1/2013| 6/30/2018 $276,250.00
Counseling P
Relative Caregiver ASSSIa G Non
35343 |Center For Family Development Not a Minority g Management & . 7/1/2013| 6/30/2016 $510,000.00
Program e Competitive
Facilitation
Relative Caregiver Assessment, Case Non-
35345 |Family And Children's Services, Inc. Female & Management & . 7/1/2013| 6/30/2016 $1,497,000.00
Program L Competitive
Facilitation
Relative Caregiver Assessment, Case Non
35346 |New Vision, Inc. Not a Minority & Management & " 7/1/2013 6/30/2016 $828,750.00
Program e Competitive
Facilitation
Relative Caregiver Assessment, Case Non
35352 |Exchange Club - Carl Perkins Center  |Not a Minority g Management & - 7/1/2013 6/30/2016 $573,750.00
Program . Competitive
Facilitation
Relative Caregiver pesessmentyCase Non
35355 |Exchange Club - Carl Perkins Center  |Not a Minority & Management & - 7/1/2013| 6/30/2016 $510,000.00
Program Competitive

Facilitation
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Special
35373 |Maurer & Gardner, PLLC Female Legal Trust Accounts nouzﬁmnﬁ 2/6/2013 6/30/2017 $22,500.00
Southesat Tennessee Development Relative Caregiver ASSCSMENE, Gose Non
35389 [2oU0 = Female EIVET | Management & - 7/1/2013|  6/30/2016 $1,083,750.00
District Program e Competitive
Facilitation
Upper Cumbertand Development Relative Caregiver Assessment, Case Non
35391 .Eu. P Female B Management & . 7/1/2013| 6/30/2016 $828,750.00
District Program . Competitive
Facilitation
Relative Caregiver Assessment, Case Non
35393  |University Of Tennessee African American & Management & . 7/1/2013| 6/30/2016 $1,912,500.00
Program o Competitive
Facilitation
Children's Advocacy Center of Sullivan Forensic Child Non-
35407 | d Not a Minority Child Safety el 7/1/2013|  6/30/2015 $70,000.00
County Interviewer
Children's Advocacy Center of Sullivan Child Advocacy Non-
35420 Not a Minorit Child Safe 7/1/2013 6/30/2015 104,000.00
County ¥ Y Center Competitive 1 130/ >
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35425 |Exchange Club - Carl Perkins Center  |Not a Minority Child Safety Co-location of staff nozn,_uomﬂzé 7/1/2013 6/30/2015 $41,410.40
35426 |Exchange Club - Carl Perkins Center  |Not a Minority Child Safety Co-location of staff no:”,_%mﬂ%m 7/1/2013| 6/30/2015 $29,898.16
35429 |Campbell County Children's Center  |Female Child Safety Co-location of staff noq_“,_wmﬁﬁm 7/1/2013|  6/30/2015 $11,760.00
35476 |Exchange Club - Carl Perkins Center  |Not a Minority Child Safety m””m%%oSQ nohum_m%m 7/1/2013|  6/30/2015 $104,000.00
35481 |Montgomery Office of County Judge |Female Child Safety M””me%oss 7/1/2013|  6/30/2015 $104,000.00
35509 |ate Harbor Child Advocacy Center, |\ o v rinority Child Safety Co-location of staff Non- 7/1/2013|  6/30/2015 $30,310.41

Inc.

Competitive
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Safe Harbor Child Advocacy Center, Forensic Child Non-
35517 |22 arporthrdAdvocacy Not a Minority Child Safety rensic i " 7/1/2013|  6/30/2015 $70,000.00
Inc. Interviewer Competitive
Children's Ad enter of First Child Ad Non-
3550 |Children's Advocacy Cen St |African American  |Child safety c Alvocacy o 7/1/2013|  6/30/2015 $104,000.00
Judicial Dist. Center Competitive
Forensic Child Non-
35522  |Memphis Child Advocacy Center Female Child Safety orensic ¢l on- 7/1/2013|  6/30/2015 $140,000.00
Interviewer Competitive
i f Rutherf hild A Non-
35506 |Cid Advocacy Center of Rutherford | Child Safety Child Advocacy S 7/1/2013|  6/30/2015 $104,000.00
County Center Competitive
Child Ad Center of Rutherford ic Chi Non-
35537 | ndvocacy LenterorRutheriord | e Child Safety Forensic Child o 7/1/2013|  6/30/2015 $70,000.00
County Interviewer Competitive
Blount County Children's Ad C F i il Non-
35538 : LA VoY remale Child Safety A on 7/1/2013|  6/30/2015 $70,000.00

Center

Interviewer

Competitive

248



Child Ad Non-
35540 [Nashville Children's Alliance, Inc. Female Child Safety i o 7/1/2013|  6/30/2015 $104,000.00
Center Competitive
Forensic Chil Non-
35541  |Nashville Children's Alliance, Inc. Female Child Safety OETSIEIChild o 7/1/2013|  6/30/2015 $140,000.00
Interviewer Competitive
Children's Ad Center of hild A Non-
35553 | oron e Advocacytentero Female Child Safety child Advocacy o 7/1/2013|  6/30/2015 $104,000.00
Hamilton County Center Competitive
hildren's Ad ter of Forensic Chi Non-
35554 |Children’s Advocacy Center o Female Child safety it on- 7/1/2013|  6/30/2015 $140,000.00
Hamilton County Interviewer Competitive
Child Advocacy Center for the Sth . Non-
35555 e il CCHARHE Female Child Safety Child Advocacy . 7/1/2013|  6/30/2015 $104,000.00
Judicial Dist. Center Competitive
Robertson County Child Advocac Child Ad Non-
35556 i Y [Femate Child Safety L 7/1/2013|  6/30/2015 $104,000.00

Center

Center

Competitive
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Robertson County Child Ad Forensic Child Non-
35557 |ropertson County Child Advocacy e ale Child Safety orensic L o 7/1/2013|  6/30/2015 $70,000.00
Center Interviewer Competitive
Child Ad hild A Non-
35580 |Sumner Child Advocacy Center Female lld Advocacy | Child Advocacy " 7/1/2013|  6/30/2015 $104,000.00
Center Center Competitive
Child Ad Forensic Child Non-
35581 |Sumner Child Advocacy Center Female ld Advocacy  |Forensic Chi o 7/1/2013|  6/30/2015 $70,000.00
Center Interviewer Competitive
Child Ad Center for the 3rd Forensic Chil Non-
35506 || C CCVOcAcY Lenteriorine sr Not a Minority Child Safety ik . 7/1/2013|  6/30/2015 $70,000.00
Judicial Dist. Interviewer Competitive
hild A Center for the 3rd ild A Non-
35507 |Cild Advocacy Center for the 3r Not a Minority Child Safety ehild Advecasy o 7/1/2013|  6/30/2015 $104,000.00
Judicial Dist. Center Competitive
Williamson County Child Ad F i il -
35849 yLIGAAVOCALY ot a Minority Child Safety orensic Child oA 7/1/2013|  6/30/2015 $70,000.00

Center

Interviewer

Competitive
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F ic Child Non-
35851 |luniors House, Inc. Not a Minority Child Safety orensic Lt N 7/1/2013|  6/30/2015 $70,000.00
Interviewer Competitive
Child Advocacy Center for the 31st Child Advocacy Non-
Femal . 7/1/2013|  6/30/2015 104,000.00
= Judicial Dist. = el Center Competitive /1/2013 130/ 3
Coffee C Children's Ad Forensic Child Non-
35854 | O ee County Children's Advocacy | o+ - Minority Child Safety bl o 7/1/2013|  6/30/2015 $70,000.00
Center Interviewer Competitive
Child Ad Center for th Forensic Child Non-
35gss  |CMid Advocacy Center forthe Sth .\ Child Safety by on 7/1/2013|  6/30/2015 $70,000.00
Judicial Dist. Interviewer Competitive
Child Advocacy Center for the 23rd F ic Child Non-
35856 [0 ~dvocacy African American  |Child Safety e i 7/1/2013|  6/30/2015 $70,000.00
Judicial Dist. Interviewer Competitive
Forensic Chil Non-
35857 |Campbell County Children's Center  |Female Child Safety prensiciehild o 7/1/2013|  6/30/2015 $70,000.00

Interviewer

Competitive
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Child Advocacy Center of Anderson Child Advocac Non-
35858 [ 4 Female Child Safety y » 7/1/2013|  6/30/2015 $104,000.00
County, Inc. Center Competitive
Pregnancy
Ind dent Non-
36075 |Monroe Harding, Inc. Female ncependen Prevention & o 7/1/2013|  6/30/2015 $182,082.00
Living . Competitive
Education (TOPS)
. . . Medical services - Special
36093 |Barry Lewis Harris II. MD Female Medical . 4/1/2013 6/30/2015 $230,000.00
Custodial Contract
Special
36330 |Educational & Treatment Alternatives |Female Training Juvenile Justice nou:ﬂwnﬁ 7/1/2013 6/30/2015 $12,500.00
Child Advocacy Center for the 31st F ic Child Non-
36340 |0 avocacy Lenteriorthe SISt eemale Child Safety orensic L on 7/1/2013|  6/30/2015 $70,000.00
Judicial Dist. Interviewer Competitive
Williamson County Child Advocac Child Advocac Non-
36375 g Y Not a Minority Child Safety fia Advocacy n 7/1/2013|  6/30/2015 $104,000.00

Center

Center

Competitive
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Child A Non-
36486 |Campbell County Children's Center  |Female Child Safety lld Advocacy . 7/1/2013|  6/30/2015 $104,000.00
Center Competitive
Informati TEACT Special
36522 |Cadres, LLC Female nrormation ) pecia 6/1/2013|  6/30/2015 $240,000.00
Systems Consultants Contract
Child Non-
36528 |Exchange Club - Carl Perkins Center  |Not a Minority Child Safety fld Advocacy e 7/1/2013|  6/30/2015 $104,000.00
Center Competitive
Child Ad Non-
36530 |Exchange Club - Carl Perkins Center  |Not a Minority Child Safety e Advocacy o 7/1/2013|  6/30/2015 $104,000.00
Center Competitive
36541 [Sloan & Parrish PLLC Female Legal lohn L Services RFP 7/1/2013| 6/30/2018 $218,063.20
36542 |Sloan & Parrish PLLC Female Legal John L Services RFP 7/1/2013| 6/30/2018 $153,233.60
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36544 |Legal Aid of East Tennessee, Inc. Not a Minority Legal John L Services RFP 7/1/2013| 6/30/2018 $156,000.00
- L Child Programs .
36727 |New Vision, Inc. Not a Minority ) Home Studies RFP 7/1/2013| 6/30/2016 $1,193,400.00
{(Home Studies)
Harmony Adoptions Of T , | Child P
36755 y Adoptions LT Tennessee, I\ ot a Minority PO Frograms 0 me studies RFP 7/1/2013|  6/30/2016 $1,817,900.00
(Home Studies)
H Adopti fT | i
36756 |Harmeny Adoptions Of Tennessee, Inc| . Minority Child Programs || " Studies RFP 7/1/2013|  6/30/2016 $2,614,500.00
. {(Home Studies)
. onz
36823 |Kids Place A Child Advocacy Center  |Not a Minority Child Safety M””m%a<onmn< . 7/1/2013|  6/30/2015 $104,000.00
. . L . Forensic Child Non-
36825 |Children's Center Of The Cumberlands |Not a Minority Child Safety 7/1/2013 6/30/2015 $70,000.00

Interviewer

Competitive
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Bethany Christian Services of West

Child Programs

37019 Not a Minority . Home Studies RFP 7/1/2013| 6/30/2016 $1,584,840.00
Tennessee (Home Studies)
Tennessee Community Services Resource Pajgnt Non
37411 ¥ Not a Minority Child Programs Advocacy & . 7/1/2013| 6/30/2015 $470,000.00
Agency . . Competitive
Mentoring Services
Equifax Collection Services Credit Non-
37929 |-AuMex lon sevices Lredt Not a Minority Administration | Credit Checks N 8/1/2013| 8/31/2016 $500.00
Bureau, inc. Competitive
Non-
37930 |Experian Information Solutions, Inc.  |[Not a Minority Administration Credit Checks Competitive 8/1/2013| 8/31/2016 $0.00
Ind dent T h Non-
38182 |0asis, Inc. Not a Minority neepencen ECMIONIIEac on- 10/1/2013|  6/30/2015 $1,113,086.00
Living Program (TOP) Competitive
Ind dent T Out h Non-
38196 |University Of Tennessee African American ndependen een Dutreac on 10/1/2013|  6/30/2015 $446,948.00
Living Program {(TOP) Competitive
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Non-
38202 [Children's Center Of The Cumberlands |Not a Minority Child Safety Co-location of staff Competitive 9/1/2013| 6/30/2015 $23,256.00
Human Services Leadership Institute, Special
38255 B Not a Minority Administration Advocacy P 10/15/2013| 4/15/2015 $25,500.00
Inc. Contract
Foster Care
T ee Baptist Children's H D Special
38509 _M.ngm& ¢ Paptist Lhidrens Home,  Inot a Minority Child Programs 2 |Recruitment - Case noﬂﬂwﬂ 11/1/2013|  6/30/2018 $0.00
) Management
Non-
38618 |[Transunion, LLC Not a Minority Administration Credit Checks © . 9/3/2013 9/2/2016 $0.00
Competitive
. . L Juvenile Court Truancy
38670 |Sullivan County Juvenile Court Not a Minority ) . 7/1/2014| 6/30/2015 $53,720.00
Prevention Prevention
. L Juvenile Court Truancy Non-
38671 |Lauderdale County Juvenile Court Not a Minority . . . 7/1/2014] 6/30/2015 $68,571.00
Prevention Prevention Competitive
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Juvenile Court Truanc Non-
38672 |Henry County Board of Education  |Not a Minority e Lou v N 7/1/2014|  6/30/2015 $48,917.00
Prevention Prevention Competitive
Juvenile Court Truanc Non-
38673 |Decatur County Government Not a Minority . <. . 7/1/2014| 6/30/2015 $54,817.00
Prevention Prevention Competitive
Met litan Nashville & David ile Court Child & Famil Non-
3gega | copolitan Rashville & BDavidson v ot a Minority duvenile Cou fld & Family o 7/1/2014|  6/30/2015 $434,333.00
County Prevention Intervention Competitive
| ile Court Child & Famil Non-
38685 |Juvenile Court of Memphis & Shelby  |Not a Minority e 1 & Family o 7/1/2014|  6/30/2015 $67,688.00
Prevention Intervention Competitive
J ile Court Child & Famil Non-
38686 |Madison County Juvenile Court Not a Minority atitiee g G SERamiy o 7/1/2014|  6/30/2015 $135,375.00
Prevention Intervention Competitive
J ile Court hild & Fami Non-
38687 |Montgomery County Juvenile Court  |Not a Minority SNeLSTRR Child8 Family s 7/1/2014|  6/30/2015 $70,929.00
Prevention Intervention Competitive
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Jjuvenile Court Child & Famil Non-
38690 |Stewart County Juvenile Court Not a Minority ) . v . 7/1/2014| 6/30/2015 $14,607.00
Prevention Intervention Competitive
Upper Cumberland Human Resource Community Non
38692 ER Not a Minority Intervention Intensive Aftercare . 7/1/2014| 6/30/2015 $191,418.00
Agency . Competitive
Services (CIS}
. Day Treatment -
Community i
L . Academic & Non-
38695 |Rutherford County Government Not a Minority Intervention . - 7/1/2014| 6/30/2015 $417,696.00
) Behavioral Competitive
Services (CIS) L
Remediation
Community .
A . . Intensive Non-
38696 |Helen Ross McNabb Center, Inc. African American Intervention ) - 7/1/2014] 6/30/2015 $266,782.00
. Probation Competitive
Services (CIS)
Southeast Tennessee Human Community Non
38698 Not a Minority Intervention Intensive Aftercare . 7/1/2014| 6/30/2015 $101,064.00
Resource Agency . Competitive
Services (CIS)
Community
East Tennessee Human Resource Intensive Non-
38701 Not a Minority Intervention ) . 7/1/2014|  6/30/2015 $146,712.00
Agency, Inc. Probation Competitive

Services (CIS)
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Community
Intensive Non-
38702 an County Juvenile Court Not a Minority Intervention . . 7/1/2014| 6/30/2015 $57,494.00
. Probation Competitive
Services (CIS)
Community Intensive Non
38719 |Putnam County Not a Minority Intervention . . 7/1/2014 6/30/2015 $65,656.00
. Probation Competitive
Services (CIS)
J ile Court Custod Non-
38720 |Benton County Juvenile Court Not a Minority uvenie Lou . " 7/1/2014|  6/30/2015 $92,617.00
Prevention Prevention Competitive
Community .
o ) Intensive Non-
38721 |Rutherford County Government Not a Minority Intervention . . 7/1/2014| 6/30/2015 $46,448.00
. Probation Competitive
Services {CIS)
Juvenile Court Custod Non-
38731 |Weakley County Juvenile Court Not a Minority e L 3 7/1/2014|  6/30/2015 $62,747.00
Prevention Prevention Competitive
Juvenile Court Custod Non-
38732 |Bradley County Juvenile Court Not a Minority . < " 7/1/2014 6/30/2015 $66,581.00
Prevention Prevention Competitive
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Juvenile Court Custod Non-
38733 |Blount County Juvenile Court Not a Minority . < . 7/1/2014 6/30/2015 $98,668.00
Prevention Prevention Competitive
Juvenile Court Custod Non-
38734 |Alamo City School Board Of Education |Not a Minority ~ou ustody o 7/1/2014|  6/30/2015 $54,817.00
Prevention Prevention Competitive
Juvenile Court Custod Non-
38735 |Crockett County Schools Not a Minority venre ustody on 7/1/2014|  6/30/2015 $68,520.00
Prevention Prevention Competitive
Juvenile Court Custod Non-
38737 |carroll County Juvenile Court Not a Minarity uvente tou ustocy B 7/1/2014|  6/30/2015 $643,884.00
Prevention Prevention Competitive
il Non-
38738 |Tipton County Trustee Not a Minority Juvenile Court | Custody o 7/1/2014|  6/30/2015 $343,970.00
Prevention Prevention Competitive
Juvenile Court Cus Non-
38743 |Knox County Juvenile Court Not a Minority uventie Lou ustody N 7/1/2014|  6/30/2015 $183,392.00
Prevention Prevention Competitive

260



. Day Treatment -
Community .
. L . Academic & Non-
38746 |Montgomery County Juvenile Court |Not a Minority Intervention . . 7/1/2014| 6/30/2015 $422,082.00
. Behavioral Competitive
Services (CIS) .
Remediation
J ile Court T Non-
38747 |Dyersburg City Schools Not a Minority uvenie tou (HenSe o 7/1/2014|  6/30/2015 $68,520.00
Prevention Prevention Competitive
] ile Court
38748 |Socially Yours For Youth, Inc. Not a Minority hw.m”_:mo”c After School 7/1/2014|  6/30/2015 $34,622.00
Quinco Community Mental Health Community Non
38751 ¥ Not a Minority Intervention Intensive Aftercare " 7/1/2014 6/30/2015 $148,208.00
Centers . Competitive
Services {CIS)
Community Non
38753 |Helen Ross McNabb Center, Inc. African American Intervention Intensive Aftercare Competitive 7/1/2014| 6/30/2015 $296,493.00
Services (CIS) P
Child Advocacy Center of Anderson F ic Child Non-
38959 ¥ Female Child Safety orensic LA on 7/1/2013|  6/30/2015 $70,000.00

County, Inc.

Interviewer

Competitive

261



Child Abuse Parentin Non-
39387 |Catholic Charities Of Tennessee, Inc. |Not a Minority _ . . & . 7/1/2014| 6/30/2015 $30,900.00
Prevention Education Competitive
Child Ab P ti Non-
39388 |Catholic Charities Of Tennessee, Inc. |Not a Minority _ .cmm aren _.:m o:. . 7/1/2014| 6/30/2015 $30,900.00
Prevention Education Competitive
Child Ab Parenti Non-
39391 |Nashville Children's Alliance, Inc. Female nd Abuse arenting o 7/1/2014|  6/30/2015 $17,000.00
Prevention Education Competitive
Child A P i Non-
39394 |Florence Crittenton Agency, Inc. African American . arenting on- 7/1/2014|  6/30/2015 $50,000.00
Prevention Education Competitive
hild Ab Parenti Non-
39396 |Florence Crittenton Agency, Inc. African American Child .cmm aren _.:w o:. ] 7/1/2014| 6/30/2015 $45,000.00
Prevention Education Competitive
Child i -
39402 |Exchange Club Family Center, Inc.  [Not a Minority fld Abuse Parenting Non- 7/1/2014|  6/30/2015 $50,000.00
Prevention Education Competitive
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Child Abuse Public A Non-
39403 |Nurses for Newborns of Tennessee Not a Minority _ .:m e © . 7/1/2014| 6/30/2015 $50,000.00
Prevention Program Competitive
Child Abus Public A Non-
39404 |Catholic Charities Of Tennessee, Inc. |Not a Minority use ublic Awarness o 7/1/2014|  6/30/2015 $50,000.00
Prevention Program Competitive
Child Ab Public A Non-
39412 |campbell County Children's Center  |Female i Abuse gt S 7/1/2014|  6/30/2015 $20,600.00
Prevention Program Competitive
Child Ab P ti Non-
39424 |Exchange Club Family Center, Inc.  |Not a Minority na Abuse arenting on 7/1/2014|  6/30/2015 $50,000.00
Prevention Education Competitive
hild Ab P i Non-
39426 |New Vision, Inc. Not a Minority Child Abuse arenting e 7/1/2014|  6/30/2015 $50,000.00
Prevention Education Competitive
Children's Advocacy Center of Sullivan Child Ab P ti Non-
39432 i Not a Minority e Abuse B . 7/1/2014|  6/30/2015 $44,300.00
County Prevention Education Competitive
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Child Abuse Public Awarness Non-

39435 |Frontier Health, Inc. Not a Minority raan ! N 7/1/2014|  6/30/2015 $50,000.00
Prevention Program Competitive
Child Ab P ti Non-

39438 |Exchange Club - Carl Perkins Center  [Not a Minority 1id Abuse arenting N 7/1/2014|  6/30/2015 $14,800.00
Prevention Education Competitive
Child Ab Parenti Non-

39440 |Exchange Club - Carl Perkins Center  |Not a Minority ia Abuse arenting N 7/1/2014|  6/30/2015 $50,000.00
Prevention Education Competitive
Child Ab Public A Non-

39452  [Prevent Child Abuse Tennessee, Inc. |Not a Minority ic Abuse ublic Awarness - 7/1/2014|  6/30/2015 $34,000.00
Prevention Program Competitive
Child Ab P i Non-

39455  |University Of Tennessee African American 'c Abuse arenting - 7/1/2014|  6/30/2015 $46,400.00
Prevention Education Competitive
Child Ab i Non-

39456  |University Of Tennessee African American fia Abuse Parenting . 7/1/2014|  6/30/2015 $50,000.00
Prevention Education Competitive
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Child Abuse Parentin, Non-
39457 |Memphis Child Advocacy Center Female . né y 7/1/2014|  6/30/2015 $50,000.00
Prevention Education Competitive
Child Ab Parenti Non-
39458 |Agape Child & Family Services, Inc  |Not a Minority c Abuse arenting on 7/1/2018|  6/30/2015 $50,000.00
Prevention Education Competitive
Le Bonheur Community Health & Well4 Child Ab P ti Non-
39459 | OMeu unity fiea *"Not a Minority id Abuse arenting o 7/1/2014|  6/30/2015 $50,000.00
Being Prevention Education Competitive
Le Bonh C ity Health & Well- hild A P i Non-
304g0 | ¢ Bonheur Community Heaith & Welly . \tinority ShilciAbiEe arenting S 7/1/2014|  6/30/2015 $50,000.00
Being Prevention Education Competitive
Juvenile Court Youth Services Non
39471 |Rutherford County Not a Minority Supplemental Officer Training & Competitive 7/1/2014] 6/30/2019 $45,000.00
Grants Support :
luvenile Court Youth Services Non
39472 |Rhea County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00

Grants

Support
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Child Abuse Parentin Non-
39475 |Florence Crittenton Agency, Inc. African American ] _. g . 7/1/2014] 6/30/2015 $50,000.00
Prevention Education Competitive
Child Ab Public A Non-
39476 |Prevent Child Abuse Tennessee, Inc. |Not a Minority fid Abuse ublic Awarness on- 7/1/2014|  6/30/2015 $125,000.00
Prevention Program Competitive
Child Ab Public A Non-
39478  |Prevent Child Abuse Tennessee, Inc. |Not a Minority id Abuse ublic Awarness " 7/1/2014|  6/30/2015 $50,000.00
Prevention Program Competitive
. s A i . )
39479 Coffee County Children's Advocacy Not a Minority Child >c.:mm vmqmzﬁ_.zm zoz. . 7/1/2014|  6/30/2015 $10,000.00
Center Prevention Education Competitive
Child Ab P i Non-
39481 |Catholic Charities Of Tennessee, Inc. |Not a Minority SR arenting on- 7/1/2014|  6/30/2015 $40,000.00
Prevention Education Competitive
Child Ab P i Non-
39483 |luniors House, Inc. Not a Minority i arenting on- 7/1/2014|  6/30/2015 $10,000.00
Prevention Education Competitive
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Child Abuse Public A e Non-
39484 |Center For Family Development Not a Minority _ .:m ublic Awarness . 7/1/2014| 6/30/2015 $37,800.00
Prevention Program Competitive
Juvenile Court Youth Services Non-
39493 |Anderson County Trustee Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support :
Juvenile Court Youth Services Non-
39494 |Carter County Trustee Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non-
39495 |Cheatham County Government Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Child Al P i Non-
39496 |Behavioral Research Institute, Inc. Not a Minority N c.:mm mqmsﬁ_.:m o:. . 7/1/2014 6/30/2015 $50,000.00
Prevention Education Competitive
Catholic Charities Of East Tennessee, Child Ab P ti Non-
39497 Not a Minority HERERS arenting . 7/1/2014|  6/30/2015 $40,000.00
Inc. Prevention Education Competitive
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Child Abuse Public Awarness Non-
39498 |Prevent Child Abuse Tennessee, Inc. |Not a Minority : ublic Awarnes N 7/1/2014|  6/30/2015 $50,000.00
Prevention Program Competitive
Juvenile Court Youth Services Non
39499 |Chester County Trustee Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non
39500 |Clay County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019| $45,000.00
Grants Support P
Juvenile Court Youth Services Non
39508 |Coffee County Government Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non
39514 |Cocke County Tennessee Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Children's Advocacy Center of Child Abuse Parentin Non-
39517 ) Y Female . ne - 7/1/2014|  6/30/2015 $40,000.00
Hamilton County Prevention Education Competitive
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Child Ab Parenti Non-

39519 |Exchange Club - Carl Perkins Center  |Not a Minority s D £ 7/1/2014|  6/30/2015 $18,000.00
Prevention Education Competitive
Child A Public A -

39520 |Exchange Club - Holland J. Stephens  [Not a Minority g, ADTSe UDICIAWATOESS . 7/1/2014|  6/30/2015 $50,000.00
Prevention Program Competitive
Child Ab P i Non-

39521 |Exchange Club - Carl Perkins Center  |Not a Minority D arenting o 7/1/2014|  6/30/2015 $50,000.00
Prevention Education Competitive
Child Ab Public A Non-

39522 |Tennessee Voices for Children, Inc.  |Not a Minority e Abuse ublic Awarness o 7/1/2014|  6/30/2015 $50,000.00
Prevention Program Competitive
Juvenile Court Youth Services

39523 |Crockett County Not a Minority Supplemental Officer Training & 7/1/2014 6/30/2019 $45,000.00
Grants Support
Juvenile Court Youth Services Non

39526 |Decatur County Government Not a Minarity Supplemental Officer Training & Competitive 7/1/2014)  6/30/2019 $45,000.00

Grants

Support
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Juvenile Court

Youth Services

L . . Non-
39527 |DeKalb County Government Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non
39529 |Dickson County Not a Minority Supplemental Officer Training & p—— 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non
39530 |Franklin County Trustee Not a Minority Supplemental Officer Training & Ghmpatiile 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non
38531 |Dyer County Trustee Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support .
luvenile Court Youth Services
39532 |Hamblen County Trustee Not a Minority Supplemental Officer Training & 7/1/2014 6/30/2019 $45,000.00
Grants Support
hild Al ic A Non-
39534 |Prevent Child Abuse Tennessee, Inc. |Not a Minority Child c.cmm public Awarness o:. . 7/1/2014 6/30/2015 $30,000.00
Prevention Program Competitive
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Juvenile Court

Youth Services

Non-

39536 |Gibson County Government Not a Minority Supplemental Officer Training & Com om:z<m 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non

39537 |Roane County Government Not a Minority Supplemental Officer Training & O 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non-

39540 |Robertson County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
luvenile Court Youth Services Non

39541 |Giles County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non

39543 |Sequatchie County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non

39545 |Grainger County Trustee Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00

Grants

Support
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Juvenile Court

Youth Services

Non-

39547 |Sevier County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non

39550 |Shelby County Government Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non

39565 |Hamilton County Trustee Not a Minority Supplemental Officer Training & P —— 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non-

39566 [Smith County Government Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support .
Juvenile Court Youth Services Non-

39567 |Greene County Trustee Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support :
Juvenile Court Youth Services Non-

39569 |Hancock County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00

Grants

Support
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Juvenile Court

Youth Services

Non-

39570 |Grundy County Not a Minority Supplemental Officer Training & Competitive 7/1/2014) 6/30/2019 $45,000.00
Grants Support §
luvenile Court Youth Services Non

39572 |Hardeman County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non

39574 |Hardin County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support .
Juvenile Court Youth Services Non

39575 |Haywood County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support .
Juvenile Court Youth Services Non-

39576 |Henderson County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non

39579 |Henry County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00

Grants

Support
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Juvenile Court

Youth Services

Non-
39593 |Cumberland County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non-
39584 [Hickman County Government Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non-
39596 |Houston County Not a Minority Supplemental Officer Training & ————— 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non-
39599 |Humphreys County Not a Minority Supplemental Officer Training & Competitive 7/1/2014 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non-
39600 |(Bedford County Government Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support B
Juvenile Court Youth Services Non
39601 |Benton County Trustee Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00

Grants

Support
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Juvenile Court

Youth Services

Non-

39602 |Jackson County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
luvenile Court Youth Services Non

39603 |[lefferson County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non

39604 |Johnson County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non

39605 |Knox County Government Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non

39606 |Lake County Government Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non

39607 |Lauderdale County Not a Minority Supplemental Officer Training & Competitive 7/1/2014 6/30/2019 $45,000.00

Grants

Support
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Juvenile Court

Youth Services

N .
39608 |Lawrence County Not a Minority Supplemental Officer Training & Com M”:?m 7/1/2014| 6/30/2019 $45,000.00
Grants Support :
Juvenile Court Youth Services Non
39611 |Stewart County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non
39617 |Sullivan County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services -
39618 |Sumner County Government Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support :
L . . Prison Rape Special
39643 |Teresa E. Barnett Not a Minor Administration 12/16/2013| 12/15/2015 120,000.00
nority nistrati Elimination (PREA) Contract 116/ 115/ 3
Independent Bost Secondary Special
39662 |Bright Futures - Independent Living  |Not a Minority :s:M Education Services nOusﬂmQ 7/1/2014| 6/30/2015 $500,000.00

& Support
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DA - Delegated Special
39664 |Educational & Training Voucher (ETV) |Not a Minority i g Independent Living B 7/1/2014 6/30/2015 $873,456.00
Authority Contract
. L - " Special
39665 |Kinship Care Not a Minority Administration Advocacy p—— 7/1/2014| 6/30/2015 $513,000.00
DA - Delegated Non-
39666 |Foster Home Care Not a Minority m. egate Foster Homes o:. . 7/1/2014 6/30/2015 $26,500,000.00
Authority Competitive
Independent est Secandary Special
39668 |Independent Living (IL) Not a Minority :s:u Education Services no_u:ﬁamnﬁ 7/1/2014 6/30/2015 $720,000.00
B & Support
s . - L - Guardianship Special
39670 |Subsidizided Guardianship Not a Minority Child Programs ] 7/1/2014| 6/30/2015 $6,000,000.00
Support Services Contract
Residential Special
39672 |Detention Not a Minority Treatment & Detention Services nouzﬂmnﬂ 7/1/2014| 6/30/2015 $3,500,000.00

Foster Care
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DA-Delegated  |Special Need Non-
39673 |Special Needs Adoption Not a Minority i e ieass i 7/1/2014|  6/30/2015 $80,000,000.00
Authority Adoption Competitive
Educati : Non-
39674 |Basic Education Reimbursement Not a Minority Administration |- oucation pass o 7/1/2014|  6/30/2015 $2,500,000.00
through funding Competitive
Child & Famil Special
39675 |Burial Not a Minority child Programs o e 7/1/2014|  6/30/2015 $70,000.00
Services Contract
Child & Family Custodial & Non- i i Special
39676 |CMiid & Family Custodial & Non Not a Minority Child Programs  |C1d & Family pecia 7/1/2014|  6/30/2015 $10,000,000.00
Custodial Services Contract
l services - »
39677 |Medical & Behavioral - Custody Not a Minority Medical Mediealisegyiges SReqa 7/1/2014|  6/30/2015 $1,400,000.00
Custodial Contract
Medical services - .
39678 |Medical & Behavioral - Non-Custody |Not a Minority Medical pdicalsenyices Special 7/1/2014|  6/30/2015 $700,000.00
Non-Custodial Contract
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Extension of Foster Special
39682 |Supplemental Support Non-Recurring |Not a Minority Child Programs : . g 7/1/2014| 6/30/2015 $1,532,100.00
Care Services Contract
Child & Famil Special
39683 |Supplemental Support - Wrap Around |Not a Minority Child Programs el e 7/1/2014|  6/30/2015 $250,000.00
Services Contract
Juvenile Court Youth Services Non
39686 [Lewis County Government Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support .
Juvenile Court Youth Services Non
39687 |Bledsoe County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support B
Juvenile Court Youth Services Non
39690 |Lincoln County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support &
Juvenile Court Youth Services Non
39707 |Loudon County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
itiv

Grants

Support
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Juvenile Court

Youth Services

Non-
39708 |Macon County Government Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non-
39709 |Madison County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non-
39710 |Marion County Not a Minority Supplemental Officer Training & EbmpSiiie 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non-
39711 |Tipton County Trustee Not a Minority Supplemental Officer Training & A —— 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non
39713 |Marshall County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support &
Juvenile Court Youth Services
Hartsville Trousdale County Metro Non-
39714 Y Not a Minority Supplemental Officer Training & . 7/1/2014 6/30/2019 $45,000.00
Government Competitive

Grants

Support
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Juvenile Court

Youth Services

Non-

39715 |Unicoi County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non-

39716 |Union County Government Not a Minority Supplemental Officer Training & Competitive 7/1/2014] 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non-

39717 |Vvan Buren County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non-

39718 |Warren County Not a Minority Supplemental Officer Training & P — 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services

39719 |Washington County Not a Minority Supplemental Officer Training & 7/1/2014] 6/30/2019 $45,000.00
Grants Support
Juvenile Court Youth Services Non-

39720 |[Wayne County Not a Minority Supplemental Officer Training & Competitive 7/1/2014] 6/30/2019 $45,000.00

Grants

Support
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Juvenile Court

Youth Services

Non-

39721 |Maury County Not a Minority Supplemental Officer Training & Competitive 7/1/2014] 6/30/2019 $45,000.00
Grants Support :
Juvenile Court Youth Services

39722 |Mcminn County Trustee Not a Minority Supplemental Officer Training & 7/1/2014| 6/30/2019| $45,000.00
Grants Support
luvenile Court Youth Services Non-

39723 |McNairy County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non-

39724 |Meigs County Government Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non-

39725 |Monroe County Government Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non

39726 |Montgomery County Government Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00

Grants

Support

282



Juvenile Court

Youth Services

Non-

39727 |Metro Lynchburg Moore County Not a Minority Supplemental Officer Training & Gormsetive 7/1/2014| 6/30/2019 $45,000.00
Grants Support .
Juvenile Court Youth Services Non

39728 |Morgan County Government Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2017 $45,000.00
Grants Support E
Juvenile Court Youth Services Non-

39729 |Obion County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support =
Juvenile Court Youth Services Non-

39730 |Overton County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support :
Juvenile Court Youth Services Non-

39731 |Perry County Government Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support :
Juvenile Court Youth Services Nor-

39739 |Weakley County Not a Minority Supplemental Officer Training & Competitive 7/1/2014] 6/30/2019 $45,000.00

Grants

Support
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Juvenile Court

Youth Services

N -

39740 |White County Government Not a Minority Supplemental |Officer Training & | omﬂaé 7/1/2014|  6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services

39741 |Williamson County Not a Minority Supplemental Officer Training & 7/1/2014 6/30/2019 $45,000.00
Grants Support
luvenile Court Youth Services Non

39748 |Scott County Government Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non

39763 |Pickett County Government Not a Minority Supplemental Officer Training & Gompeifive 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non

39765 |Polk County Government Not a Minority Supplemental Officer Training & Competitive 7/1/2014 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non

39766 |Bradley County Government Not a Minority Supplemental Officer Training & Competitive 7/1/2014 6/30/2019 $45,000.00

Grants

Support
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Juvenile Court

Youth Services

Non-
39767 |Campbell County Government Not a Minority Supplemental Officer Training & Competitive 7/1/2014] 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non-
39768 |[Cannon County Not a Minority Supplemental Officer Training & O —— 7/1/2014| 6/30/2019 $45,000.00
Grants Support P
Juvenile Court Youth Services Non-
39770 |Carroll County Trustee Not a Minority Supplemental Officer Training & Combetitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support &
Juvenile Court Youth Services
Metropolitan Nashville & David Non-
39771 pofitan Nashvilie & Davidson ot a Minority Supplemental  |Officer Training & o 7/1/2014|  6/30/2019 $45,000.00
County Competitive
Grants Support
Juvenile Court Youth Services Non
39776 |Putnam County Not a Minority Supplemental Officer Training & Competitive 7/1/2014| 6/30/2019 $45,000.00
Grants Support :
39812 |Exchange Club - Carl Perkins Center  |Not a Minority Child Safety hild Rcryoeacy gn: 7/1/2014| 6/30/2015 $52,000.00

Center

Competitive
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15th Judicial District Child Advocac Child Advocac Non-
39813 VOCAY  INot a Minority Child safety _ Y y 7/1/2014|  6/30/2015 $52,000.00
Center Center Competitive
Safe Harbor Child Ad Center, Child Ad Non-
3gg14 [>2'¢ Marvorthild Advocacy Lenter ot a Minority Child Safety id Advocacy o 7/1/2014|  6/30/2015 $52,000.00
Inc. Center Competitive
Child A Non-
39815 |Memphis Child Advocacy Center Female Child Safety lld Advocacy o:.. 7/1/2014| 6/30/2015 $52,000.00
Center Competitive
Blount County Children's Ad ild A Non-
39817 |olount County Children's Advocacy e e Child Safety Child Advocacy o 7/1/2014|  6/30/2015 $52,000.00
Center Center Competitive
Child A Non-
39818 |Exchange Club - Carl Perkins Center  |Not a Minority Child safety lld Advocacy . 7/1/2014|  6/30/2015 $52,000.00
Center Competitive
Child Ad Non-
39820 |Hope Center, Inc. African American | Child Safety HEOREVESaS o 7/1/2014|  6/30/2015 $52,000.00

Center

Competitive
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Child Ad Non-
39821 |Children's Center Of The Cumberlands |Not a Minority Child Safety _ e . 7/1/2014| 6/30/2015 $52,000.00
Center Competitive
Child Ad Non-
39822  |Juniors House, Inc. Not a Minority Child Safety d Advocacy y 7/1/2014|  6/30/2015 $52,000.00
Center Competitive
U Cumberiand Child Ad hild Ad Non-
39823 | PPertumoerandthid AQVocacy Iy ot a Minority Child Safety Child Advocacy . 7/1/2014|  6/30/2015 $52,000.00
Center Center Competitive
F ic Child Non-
39828 |Montgomery Office of County Judge |Female Child Safety BIEMICEN o 7/1/2014|  6/30/2015 $35,000.00
Interviewer Competitive
. - - . Forensic Child Non-
39834 |Kids Place A Child Advocacy Center |Not a Minority Child Safety ) . 7/1/2014| 6/30/2015 $35,000.00
Interviewer Competitive
Upper Cumberland Child Advocac F ic Chil Non-
39835 | PP VOAY  INot a Minority Child Safety GrEnSiEiehid on 7/1/2014|  6/30/2015 $35,000.00

Center

Interviewer

Competitive
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Forensic Child Non-
39837 |Exchange