


• The 2016 Tennessee Educator Survey is administered in partnership with 
Vanderbilt University and the Tennessee Education Research Alliance (TERA).

• The survey was open to all school-level educators between April 13 and May 27.

• The main survey was differentiated by participants’ self-reported role

– Teachers, administrators, instructional coaches, school counselors, certified support staff

• Teachers and administrators received a core survey and were assigned to complete 
one series of special topic questions. Special topic areas included:

– Professional Learning

– Assessments & Standards

– Personalized Learning

– Evaluation

– High School

– K-3 Literacy

– Pre-Kindergarten
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• The vast majority of teachers say they work in 
constructive, trusting environments with their teaching 
time protected from outside interruption.

• More teachers than ever say that the evaluation process 
has improved their teaching and their students’ learning.

• Teachers report that they are taking evaluation feedback 
seriously, acting on feedback when it has been received.



• There is a large disparity in perception between teachers 
and administrators around the effectiveness of 
disciplinary and behavioral enforcement.

• Only around 60 percent of teachers report receiving 
feedback as part of the evaluation process.

• Educators do not believe they have adequate time or 
resources for improvement or collaboration.

• Educators are not convinced that TN Ready is an 
improvement from previous TCAP tests.
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The staff at this school like being here; I would
describe us as a satisfied group.

I feel appreciated for the job that I am doing.
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Please indicate the extent to which you agree or disagree with the 
following statements regarding staff in your school. 
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Teachers in my school are allowed to focus on
educating students with minimal

interruptions.

School leaders in my school protect
instructional time.

Pe
rc

en
ta

ge
 o

f 
Te

ac
h

er
s 

w
h

o
 A

gr
ee

Please indicate the extent to which you agree or disagree with the 
following statements regarding about the use of time in your school.
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This school uses a consistent approach with all
students when addressing disciplinary issues of

similar nature.

This school effectively handles student discipline
and behavioral problems.
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Please indicate the extent to which you agree or disagree with the following 
statements regarding disciplinary practice in your school.

Teachers Administrators
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In general, the teacher evaluation process used in my school has led to
improvements in my teaching.

In general, the teacher evaluation process used in my school has led to
improvements in student learning.
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Perceptions of Evaluation Components.

Observation of my teaching Portfolio model

Student achievement growth (ind) Student achievement growth (school)
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Please rate the extent to which your school has provided you with specific 
types of support for participating in the teacher evaluation system.
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year
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How much action did you take this year as a result of that feedback? 
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How much action did you take this year as a result of that feedback? 
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school?





• The survey window overlapped with the cancellation of online testing and 
then the termination of the TNReady/Measurement Incorporated contract.

• Overall, TNReady questions pointed to educator frustration with assessment 
delivery.

• We will continue to monitor feedback around new assessments in future educator 
surveys.
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 My instructional practices align to TNReady
expectations.

 My curriculum aligns to TNReady expectations.
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TNReady practice tools were
adequate for introducing students
to the content changes expected
with the new standardized test.

TNReady practice tools were
adequate for introducing students

to new question types.

The TNReady assessment
blueprints met my needs in

understanding what would be
tested on each part.
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Please indicate the extent to which you agree or disagree with the following 
statements regarding the content of the new TNReady assessment.



Excellence | Optimism | Judgment | Courage | Teamwork


