Jewn of Powells Crosssroads

140 Qbuin York Highway
¢+ Powells Crossncads
Whitwell, Tennesoee 37397
Jevy Mowrison, Mayon Ph: 423]658-6582
Roger Gragoon, Udenman Faa: 423]658-6583

Gondon Miller, Qldenman

June 29, 2007

Tennessee Ethics Commission
201 4t Ave. North

Suite 1820

Nashville, TN 37243

Re: Code of Ethics Ordinance

Dear Sirs:

Please find attached a copy of the Code of Ethics Ordinance # 2007-05 adopted by The Town of
Powelis Crossroads.

Should you need additional information piease contact me at the above.
Thank you,

Judy Condra
Recorder
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ORDINANCE NO. 240 7-J 5

AN ORDINANCE ESTABLISHING A CODE OF ETHICS FOR PERSONNEL

OF THE TOWN OF POWELLS CROSSROADS, TENNESSER

WHEREAS, state law requires an Ethics Ordinance be established and that the Board of
Mayor and Aldermen of the Town of Powells Crossroads, Tennessee desire (o0 herehy establish such
Ethics Ordinance.

NOW, THEREFORE, BE IT ORDAINED BY THE BOARD OF MAYOR AND
ALDERMEN OF THE TOWN OF POWELLS CROSSROADS, TENNESSEE that an Ethics
Ordinance is herehy catablished as follows:

SECTION 1. Applicability, This chapter isthe code of ethics for personnel of the Town of
Powells Crossroads. It applies to all full-time and pact-time elected or appointed officials and
employess, whether compensated or not, including those of any separate board, commission,
committee, authority, corporation, or other instrumentality appointed or created by the Town of
Powells Crossroads. The words “Town of Powells Crossroads” include these separate entities.

SECTION 2. Definition of “personal interest”,

M

)

For purposes of Section 3 and 4, “personal interest” means:

(a) Any financial, ownership, or employrment interest in the subject of a vote by 4
municipal board not otherwise regulated by state statutes on conflicts of intereste;
or

() Any fingncial, ownership, or employment interest in a maiter to be regulated or
supervised; or

(c) Any such financial, ownsrship, or employment interest of the official’s or
employee’s spouse, pareni(s), step parent(s), grandparent(s), sibling(s), child(ren),
or step child(ren).

The words “crployment interest” inchude o situation in which an official or

foddljdd

employee o 4 designated family member is negotiating possible employment with 2
person or organization that is the subject of the vote or that is to be regalated or

supervised.

In any situation i1 which a personal interest is also a conflict of interest under state
law, the provisions of the state law take precedence over the provisions of (his

chapter.

- SECTION 3. Disclosuve of personal interest by official with vote. An official with the
responsibility to vote on 2 measure shall disclose during the mesting at which the vote tukes place,
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before the vote and so il appears in the minutes, any personal interest that affects or that would lead a
reasonable person 1o infer that it affects the official’s vote on the measure. In addition, the otficial
may recuse himself from voting on the measure,
¢

SECTION 4. Disclosure of persousl interest in non-voting matters. An official or
employee who must exercise discretion relative (o any matter, other than casting a vote, and who has
a personal interest in the matter that affects or that would lead a reasonuble person to infer that it
affects the exercise of the discretion shall disclose, before the exercise of the discretion when
possible, the interest on 2 form provided by and filed with the recorder. In addition, the official or
employes may, to the extent allowed by law, charter, ordinance, or policy, recuse himsalf from the
exercise of diseretion in the matter.

SRCTION 5. Acceptapce of gyatuities, etc, Au official or employee may not accept,
directly or indirectly, any money, gift, gratuity, or other consideration or favor of any kind from
anyone other than the Town of Powells Crossroads:

(1) For the performance of an act, or refraining from performance of an act, thal he
would be expected to perform, or refrain from performing, in the regular course ofhis
duties; or

()  That might reesonably be interpreted as an atfempt to influence his astion, or reward
him for past action, in executing municipal business.

SECTION 6. Use of information.

(1) An official or employee may ot disclose any information obtained in his official
capacily or position of employment that is made con [idential under state or foderal
law except as authorized by law.

(2)  Anofficial or employee may not use or disclose information obtained in his official
capacity or position of employment with the intent to result in financial gain for

himself or any other person or entity.

SECTION 7. Use of municipal time, facilities, efc,

(1)  Anofficial or employee may not nse o authorize the vse of municipal time, facilitics,
equipment, or supplies for private gain or advantage to himself.

(2)  Anofficial or employee may notuse or authorize the use of municipal tive, fucilities,
equipment, or supplies for private gain or advantage to any privale person or entity,
except as authorized by legitimate contract or lease that is determine by the governing
body to be i the best fnterests of the Town of Powells Crossroads.
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SECTION 8. Use of position or anthority,
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An official or employee may not make or aliempi to make pirivate puchases, for cash
or otherwise, in the fame of the Town of Powells Crossroads,

An official or employee may not use or attempt to use his position to secure any
privilege or exeraption for himself or others that is not authorized by the charter,
general law, or ordinance or policy of the Town of Powells Crossroads.

SECTION 9. Qutside employment. Anofficial or employee may not accept or continue any
outside employmentif the work unreasonable inhibits the performance of any affinmative duty of the
municipal position or conflicts with any provision of the Town of Powells Crogsroads’ charter or any

ardinance or policy.

SECTION 10. Ethics complainis.

(¥

The ity attorney is designated as the ethics officer of the Town of Powells
Crosstoads. Upon writien request of an official or employee potentially affected by a
nrovision of this chapter, the city attorney may render an oral or written advisory
ethics upinion based upon this chapter and cther applicable Jaw.

(2)

(b)

(c)

Fxcept as otherwise provided in this subscction, the city attorney shall
investigate any credible complaint against an appointed official or exnployee
charging eny viclation of this chapter, or may undertake an investigation on
his own initiative when he acquircs information indicating & possible
violation, and make recommendations for action to end or seek retribution for
any activily that, in the atfomey’s judgment, constitutes a violation of this
code of ethics.

The ¢ity attorney may request (he governing body to hire another atfomey,
individual, or entity to act as ethics officer when he has or will hiave a conflict
of intcrests in & particular matter.

When a complaint of & violation of any provision of this chapter is fodged
against  member of the Town of Powells Crossroads® poverning body, the
goveming body shall either determine that the complaint has maetit, determine
that the complaint does not have merit, or determine that the coruplaint has
gufficient merit to wamant further investigation. If the governing body
determines that a complaint warrants further investigation, it shall authorize
aninvestigation by the city allomey or another individual ox entity chosen by
the governing body,

The inferpretation that a reasonable person in the circumstances would apply shall be
used in interpreting and enforcing this code of ethics.
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(4)  When a violation of this code of ethics also constitutes a violation of a personnel
policy, rule, or regulation or a civil service policy, rule, or repulation, the violation
shall be dealt with as & violation of fhe personnet or civil service provisions rather
than as a viclation of this cade of cthics,

SECTION 11. Violations. An elected officiul or appointed member of a geparate municipal
board, comrnission, commiltes, anthority, corporation, ot other instrumentality who viclates any
prevision of this chapter is subject to poudshiment as pravided by the Town of Powells Crossroads’
chartor or other applicable law, and in addition is subject to censure by the goveming bedy. An
appointed official or an employes who violates any provision of this chapter is subject to disciplinary
action.

APPROVED:
;$L6MAJ4wrp—
@A Yy MotHson, M ayor

ATTEST:

Om oL QMH

, City Recorder

Date Passed on First Reading: Gy [ (9], L0 7
Date Passed ou Second Reading:™)Y \4'4( 12, 200
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