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TOWN OF BRIGHTON

Jeff A Scott, Mayor P.O. Box 277 Brighton, TN 33011 P 901.476.8661 F 9014759983 Bonnie Baker, Recovder

i(615) 253-8704

Cha er 9. We are remitting this copy to you to comply with the statute that requires
imunicipality to file their policy with the Ethics Commission by June 30% 2007. We

i Li Municipal Code, which will include the passing of a new and separate ethics policy
> form an ordinance which will also repeal this current edition. Upon final approval
5 new ordinance we will promptly notify you by sending a copy of the new

Chad Gatlin, Chief Administrator
Tow*i of Brighton
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crgdit for acerued sick leave under the provisions of this section
sh4ll be ninety (90) days,

1-804, Leave records, The mayor shall cause to be kept, for

each officer and employee, a rvecord currently up to date at all
times showing credits earned and leave taken under this chapter,
CHAPTER 9

MISCELLANEQUS PERSONNEL REGULATIONS

SECT'TON

1-9281, Business dealings,

1-992, Acceptance of gratuities.

1-963, oOutside employment,

1-994, Political activity,

1-995, Use of municipal time, facilities, etc,

46, Use of position,
37, Strikes andunions,

1-901, Businegs dealings, Except for the recefr of such

p)ensation as may be lawfully provided for the performance of

nicpal duties. It shall be unlawful for any municipal

1-902. Acceptance of gratuitues, No municipal officer or

empwoyee shall gccept any money or other consideration or favor
from anyone other than the municipality fx the performance of an

act fwhich he would be required or expected to perform in the regular

courise’ of his duties; nor shall any officer or employee accept,
dirdctly or indirectly, any gift, gratuity or favor of any knnd

whigh might reasonably. be interprected as an attmept or 1nfluence

1ﬁi;$ﬁtioh$ witr respect to city business.
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1-903, Qutside employment., No full time ufficer or employee of the

mungcipality shall accept any Dutside employment without written authorization
frow the mayor. The mayor shall not grant such authorization if the work

is fikely to interfere with the satisfactory performance of the officer's

or gmployee's duties, or is incompatible with his municipal employment, or

is Bikely to cast discredit upon or create ewbarrassment Tfop theﬁmunidipality.

1=904s Political sctivity. Municipal officers and employees may

ﬁ‘idually exsrcise thelr right to vote and privately express their political
as citizens. However, no municipal officer or employee shall solicit

fitical campaign contributions or engage in or actively participate in any

.§1m905. Use of municipal time, facilities, etc, No municipal officer

*efnployee shall use or authorize the use of municipal time, facilities,

where the governing body has authorized the use of such time, facilities,
equifment, or supplies, and the municipality is paid at such rates as are

norﬂﬁlly charged by private sources for comparable services.

4906, Use of position. No municipal officer or employee shall make or
attempt to make private purchases, for cash or otherwise, inthe name of the
“municipality, nor shall he otherwise use or attempt to use his pesition to

Secub? unwarranted privileges or exemptions for himself or others.

907, Strikes and unions, No municipal officer or employee shall
partifipate in any sirike against the municipality, nor shall he join, be a meme
ber of, or solicit any obher municipal officer or employee to join any labor

wniond which authorizes the use of strikes by govérnmgnt employees.




	page 1
	page 2
	page 3

