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TOWN OF BRIGHTON

Te essee Ethics Commission
St rust Bank Bldg.
201 th Ave N., Suite 1820
Nits vine, TN 37243
Pho e: 615-253-8634
Fax (615) 253-8704
ethi counsel at state.tn.us

Encsett is the current ethics policy from the Town of Brighton Municipal Code, Title 1
Cha er 9. We are remitting this copy to you to comply with the statute that requires
eac municipality to file their policy with the Ethics Commission by June 30 th 2007. We
wo like to inform you, however that we are currently in the process of updating our
enti Municipal Code, which will include the passing of a new and separate ethics policy
in form an ordinance which will also repeal this current edition. Upon final approval
of . ^h new ordinance we will promptly notify you by sending a copy of the new
1egt tion.

Cha' Gatlin, Chief Administrator
To of Brighton
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cr4.it for accrued sick leave under the provisions of this section

8h 11 be ninety (90) days,

1 .804. Leave records. The mayor shall cause to be kept, for

ea .;f officer and employee, a record currently up to date at all

ti -s showing credits earned and leave taken under this chapter.

CHAPTER 9

MISCELLANEOUS PERSONNEL RECULATIONS

1-9 1. Business dealings,
1-9 >. Acceptance of gratuities.
1-9 3. Outside employment.
1-9' 4, Political activity.
1-9 ^5. Use of municipal time, facilities, etc.
1-9c 6. Use of position.
1-9 7. Strikes andunions.

1-901, Business dealings. Except for the recei of such

cam ensation as may be lawfully provided for the performance of

his music l duties. It shall be unlawful for any municipal
'

off cer or employee Co be lrivately interested in., or to profit,

dir ctiy or ir" irectly, from business dealings with the

mun cipality.

1-902. Acce_,tance of gratuit;u.es, No municipal ' officer or

emp.Oyee shall accept any money or other consideration or favor

fror anyone other than the municipality fr the performance of an

at hick he would be required or expected to perform .in the regular

cou use of his duties; nor shall any officer or employee accept,

di.r=^!ctly or indirectly, any gift, gratuity or favor of any knnd

whi.1'h might reasonably. be interpreted as an attmept or influence

his actions with respect to City business.
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1-903. Uut side E luymL)U,. No full time officer or employee of the

municipality shall accept any outside employment without written authorization

frog, the mayor. The mayor shall not grant such authorization if the work

is ikely to interfere with the satisfactory performance of the officer's

or mployee's duties, or is incompatible with his municipal employment, or

is ikely to cast discredit upon. or create embarrassment for the municipality.

1-W904. Political activity. Municipal officers and employees may

ind iduall,y exercise their right to vote and privately express their political

vale s as citizens. However, no municipal officer or employee shall solicit

polical campaign contributions or engage in or actively participate in any

run-' ipal political campaign. These restrictions shall not apply to elective

off' ials.

1-905. Use of municipal time, facilities, etc• No municipal officer

or ^raployee shall use or authorize the use of municipal time, facilities,

etlu rnent, or supplies for private gain or advantage to himself. or any other

pri to person or group. Provided, however, that this prohibition shall not

app where the governing body has authorized the use of such time, facilities,

equmerrt, or supplies, and the municipality is paid at auoh rates as are

nornlly charged by private sources for comparatlle services„

-906. Use uf'.., pusitiun. No municipal officer or employee shall make or

attem t to ivak.e private purehasos, for cash ur otherwise, inthe name of the

munici pality, nor ohall he otherwise use or attempt to use his position to

se ur n. unwarranted privileges or exemptions for himself or others.

--907. Strikes and unions. No municipal officer or employee shall

participate in arty strike against the municipality, nor shall he join, be a mem-

ber oG , or solicit any other municipal officer or employee to join any labor

tuliora which authorizes the use of strikes by government employees.
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